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STATEMENT
FROM THE
GENERAL
MANAGER

It has been 46 exciting years

since the establishment of

ADOC and | anticipate that the
forthcoming years will also have

a great importance in ADOC’s
journey.The development of the
Hail Oil Field and the upgrading
and enhancement of the existing
facilities will bring about increased
production, challenges and learning
opportunities for all of us. It is
important that we continue to
work in close collaboration with

all our partners as the scale and
complexity of energy challenges
multiply.

Abu Dhabi Oil Co, Ltd. (Japan) Sustainability Report 2014

A Yukihiro Tanaka, Representative & General
Manager, ADOC

“In 2013, we established a task force to
monitor the budget and procurement
aspects and seek to avoid any conflicts
with legal requirements.”

Yukihiro
Tanaka

| am pleased to present ADOC's fourth sustainability report. This
report highlights the progress made by ADOC in 2014 towards our
long term corporate and social objectives. The report elaborates on
our achievements and their implications on our people, environment
and community.

At the end of 2013, in addition to our existing rig, we started
operating an additional rig in order to accelerate the drilling and
production activities in ADOC and we have been able to continue
operating our two rigs successfully in 2014.The introduction and
operation of the additional rig has required increased efforts from
our staff, contractors and our other logistics suppliers, for which | am
very grateful and wish to express my personal thanks.

Despite our strong focus on Health and Safety and our embedded
philosophy that ‘safety is the fundamental policy of the company’,

we regret to report that one of our contactors experienced an
occupational Lost Time Injury (LT1) in 2014. Post the incident, we
have completed a root cause analysis and introduced effective
counter measures to prevent the recurrence of such incidents in the
future.We have communicated the lessons learnt from the event and
we will endeavour to work with our contractors in the forthcoming
years to develop a greater level of safety consciousness amongst our
contractors’ staff.

It has been 46 exciting years since the establishment of ADOC

and | anticipate that the forthcoming years will also have a great
importance in ADOC's journey. The development of the Hail Ol
Field and the upgrading and enhancement of the existing facilities will
be associated with more challenges and learning opportunities for all
of us. It is important to continue working in close collaboration with
all our partners in order to maintain safe and smooth operations.

In 2013, we established a task force to monitor the budget

and procurement aspects and to avoid any conflict with legal
requirements. Subsequently in 2014, we were successful in setting
up an Auditing Department for better governance, risk management
and internal controls within ADOC. This was a key step that will
improve transparency and disclosure.

We have also progressed with our environment and biodiversity
conservation related projects such as zero flaring at our offshore site,
mangrove plantation and coral propagation. In particular, we have
been continuously implementing the Mubarraz clean-up campaigns
for the past | 16 weeks. This ongoing effort has helped in improving
our business mentality in line with the Japanese proverb “Keizoku wa
Chikaranari” which means “Persistence pays off".

These are just a handful of initiatives we at ADOC are taking in
order to conduct our operations in a safe and responsible manner. In
this regard, | would like to stress that ADOC will continue exerting
the best efforts to ensure safe and stable operations and to further
contribute to the development of the UAE.
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ABOUT THIS REPORT

Seeking Continuous Improvement in Sustainability Reporting

Abu Dhabi Oil Co, Ltd. (Japan) Sustainability Report 2014

Reporting Standards & Scope

Our report has been structured in line with Global Reporting Initiative (GRI) 3™ Generation (G3.1)
Oil and Gas Sector Supplement (OGSS) Sustainability Reporting Guidelines 201 1. GRI G3.1 is a
globally recognised framework for reporting on an organisation's economic, social, and environmental
performance. A GRI content index is included at the end of the report.

The report covers all our operations in the UAE. This includes our office in Abu Dhabi, Mussaffah
Warehouse, Central Facilities Platform (CFP) and Mubarraz Island.

The scope of our report has the following limitations:

» Contractors, suppliers and clients’ data are not included in this report unless otherwise stated;

* Labour practices data cover all ADOCs' employees based in UAE as registered in the payroll; and
* The report does not include data from our Head Office in Tokyo, Japan.

Data Measurement Techniques

» Economic data are extracted from our finance and accounting database system;
* Production data originate from our production database;

* Labour practices data are extracted from our Human Resources and Development (HR) Department/
Administration (AD) Department database; and

* Environmental data is determined through direct measurement, calculation (on the basis of specific or
standard conversion factors) and estimates depending on parameters.

Presently, environmental data is consolidated and processed manually from a number of source systems,
and Excel /Word spread-sheets are used to support calculations and reporting. The consolidated data (in
the form of a Performance Letter) is then sent to ADNOC for their review to ensure compliance with
ADNOC's Codes of Practice. Furthermore, our Development Department & HSE Department manage
the monitoring and measurement of our biodiversity related activities associated with mangroves, wild
plants, sea grasses and corals. Divers are used as an aid to monitor the propagation of corals.

In addition to the above, we also have an Action Tracking System to track all actions arising out of our
Company operations. All departments are involved in completing the Action Tracking System with
necessary corrective actions on the outstanding gaps.

Assurance

This fourth ADOC Annual Sustainability Report has not been subject to external verification by a third
party auditor leading to a formal assurance report.

GRI Application Level

In 2014, we have sought GRI assistance for ‘GRI Application Service’. The service confirms that
ADOC's report contains the required set and number of disclosures meet ADOC's self declared
Application Level <A>.

We invite you to provide us with comments and feedback on this report and our sustainability performance. Please direct any questions or
comments regarding our performance and this report to: auhse@adoc.ae.
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Section 2

ABOUT ADOC

Abu Dhabi Oil Co,, Ltd. (Japan) is a 100% Japanese Operating Oil
Development Company, established on 17" January 1968. ADOC’s Head
Office is based in Tokyo, Japan.

Abu Dhabi Qil Co, Ltd. (Japan) Sustainability Report 2014

SCALE OF ADOC’S
2014 OPERATIONS

193

FULLTIME

Employees

Abu Dhabi maintains an oil operating system in which the

Abu Dhabi National Oil Company (ADNOC), a state-owned
corporation that is responsible for the production and marketing
of all Abu Dhabi oil and gas, takes part in the oil and gas projects
under the control of the Supreme Petroleum Council. The
Supreme Petroleum Council is the highest legislative authority in
Abu Dhabi Emirate — in charge for formulating and supervising
the implementation of Abu Dhabi'’s petroleum policies. The
Emirates of Abu Dhabi is one of the very few locations in the
world that allows 100 percent foreign oil companies to develop,
produce and export oil.

ADOC has established a robust operations system in
partnership with ADNOC. Since its establishment, ADOC

has been highly regarded for its accomplishments in Abu

Dhabi. In 2013, we received the "“Special Recognition” award

for innovations for conducting offshore well testing in
environmentally sensitive areas, and in this reporting year we also

About
ADOC

received the ADNOC HSE Performance award as recognition
for our commitment to HSE related issues.

ADQOC has earned an admirable reputation over the years for
safe, effective and reliable operations with particular emphasis
placed on health, safety and the environment. A reputation is
supported by performance indicators and we will continually
strive to maintain it, with an aim to challenge ourselves further
for continuous improvement for years to come through
various activities including our on-going Mubarraz clean-up
campaigns and our biodiversity related projects such as
seagrass plantation, coral preservation, mangrove plantation
and osprey preservation projects.

OUR SHAREHOLDERS

ADOC is owned by a number of Japanese shareholders. The
primary objective of shareholders focuses on the desire to

help the company grow. Our shareholders play a vital role in
contributing towards our development in the form of active en-
gagement and participation in key governance functions through
annual shareholders meetings. A vital part of this focuses on

the decision-making processes relating to the future of ADOC.
Shareholdings are presented in the table below.

Shareholders

Cosmo Abu Dhabi Energy Exploration & Production
Co,, Ltd.

JX Nippon Oil & Gas Exploration Corporation 32.1

Kansai Electric Power Co. Inc. .9

| Chubu Electric Power Co. Inc. e |




OUR ORGANISATION

In 2014, the auditing department was created within Abu
Dhabi Field Office as a support function for the Abu Dhabi
audit committee, with the objectives of carrying out general
and special mission internal audits. This aims to result in
increasing transparency and efficiency within our organisation.

Our
Organisation

Auditing

Department

Government
& Local

Relations
Department

Administration

Department

ADOC currently operates in three
offshore oil fields, Mubarraz, Umm Al
Anbar (AR) and Neewat Al Ghalan
(GA) all of which are located in the
west of the Emirate of Abu Dhabi,
UAE. Our main processing and support
facilities are located on Mubarraz Island
and includes oil and gas processing,
crude storage, crude loading, utilities,
accommodation blocks and other
associated infrastructure.

Human
Resources &

Development
Department

Finance &
Accounting
Department
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OUR OPERATIONAL PRIORITIES

The Mubarraz Field:

The Mubarraz field comprises the Central Facilities Platform (CFP),
three production platforms and eighteen well platforms. The
platforms are connected through submarine pipelines and cables.

The crude oil from the production wells at Mubarraz field is
gathered at the CFP through sub-sea pipelines and is transported

to the final processing facilities at Mubarraz Island. The CFP is
equipped with gas and water separators as well as power-generating
facilities. Additional platforms, namely CFP Control Room (CCR)
Platform, a living quarter platform and BB well platform, are inter-
connected by bridges. On the CCR platform, well monitoring and
controlling apparatus is installed. The living quarter platform includes
accommodation, helipad and other residential facilities. Production

Est Mubarraz
concession area

Sir Bani Yas Island

Our
Operations

Continous,
Zero Discharge Production Reliable & Safe
Operations

Maintain

and disposal wells are located on the BB well platform. Separated
water at the CFP is injected into the underground formation
through the disposal well.

AR & GA Fields:

Commercial production commenced in the AR field in 1989
and in the GA field in 1995. AR Site Terminal (ARST) is located
at the centre of the AR field and is equipped with oil processing
facilities, sweet gas injection facilities and sour gas injection
facilities. The well-head streams from both fields are gathered

at the process facilities at ARST, where both oil and gas are
then separated.The separated oil is sent to Mubarraz Island and
the gas is sent to the sour gas injection facilities and sweet gas
injection facilities through the sweetening units for gas injection.
A causeway provides onshore access from north of Mubarraz
Island to the ARST.

Mubarraz Island:

The crude oil from the Mubarraz, AR, and GA fields are
transported via pipelines and gathered at Mubarraz Island where
there are processing facilities to refine the crude oil into the final
crude product and loading facilities for shipment. There is also a
residential facility accommodating approximately 500 personnel,
together with sports and recreational facilities including a soccer
ground, tennis courts and a golf course.

Umm Al Anbar (AR) Oil Field

Neewat Al Ghalan (GA Oil Field)

Mubarraz Island Abu Dhabi City

Mubarraz Oil Field

HAIL FIELD



RIG OPERATIONS

Two offshore rigs are used for drilling new wells or to workover
existing wells. The second rig NDF (B-152) has been operational
since November 2013, resulting in significantly higher level of
activities.We use jack-up type offshore rig, specially designed

for operating in shallow water in our fields, which is commonly
utilised in the Arabian Gulf. The rigs consist of a barge-shaped
hull with three cylindrical legs and are equipped with derrick and
special devices for drilling and workover operations. The jack-up
rigs are towed to a location with its legs up, and the legs are
firmly positioned on the sea bottom at the site for workover or
drilling operations.

HAIL FIELD

The Hail Field, with an area of approximately 350 Km?, is located
adjacent to ADOC's existing operating fields and includes unde-
veloped reservoirs, with the maximum oil production from these
reservoirs anticipated to be similar to the current production
rate of the existing oil fields.

In 2014, various HSE studies were carried out for the Hail Field
Development activities, including a 3D Seismic activity, Dredging
and Island Construction and Surface Facility Development as
part of the HSEIA Phase |, 2 and 3 studies.

OUR PRODUCT

Our product is the processed oil produced from ADOC'’s
oil fields. This is briefly stored in storage tanks and exported
through a Single Point Mooring (SPM) facility. Tankers loaded
with crude oil from the Emirate of Abu Dhabi exit from the

Arabian Gulf at the Straits of Hormuz, cross the Indian Ocean
and pass through the Strait of Malacca delivering oil to Japan.The
tankers travel a distance of approximately | 1,500 kilometres
with a sailing time of approximately |8 days.

AWARDS AND ACHIEVEMENTS

Following on from our success in 2013, ADOC was pleased to
receive the ADNOC 'HSE Performance ‘award in 2014 confirm-
ing our commitment to HSE.

At ADOC, we are committed to HSE. As part of this commit-
ment we develop and manage our HSE Policies, ensure our
employees undertake awareness training and involve ourselves
at all levels of the company. Our Departmental managers with
input from our General Manager routinely review and set HSE
Targets and Objectives.

At a senior management level, both our President and General
Manager have attended the mandatory training for offshore sur-
vival in order to demonstrate their commitment to HSE related
issues at ADOC.,

Our General Manager undertakes an HSE patrol every six
months, while our President also involves himself in HSE issues
and demonstrates his commitment to our campaigns. He per-
sonally takes part in our Mubarraz clean-up campaign.

At a company wide level, we aim to instil the importance of
HSE related issues through our training, awareness sessions and
implementation of HSE policies and management practices.
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Section 3

ADOC AND
SUSTAINABILITY

At ADOC, we pride ourselves on our workforce, engaging in continuous
dialogue, recognition of achievement and investment in personnel
development. We believe it is these key features that help make ADOC a
happy working environment.
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All areas and operational
aspects at the locations that
have the potential to affect the
health and safety of people or
the environment

All relevant legislation and
other requirements

All elements of HSE
Management

Our HSEMS strategy focuses on balancing business interests
with HSE requirements in compliance with ADNOC's corporate
objectives. Our HSEMS is applied across all activities to enable us
to achieve our HSE objectives in all areas. Quarterly reviews are
conducted for HSEMS in order to ensure all recommendations
and findings are correctly implemented.

Our HSE Policy forms the core of the company’s strategic
objectives, which are developed in line with the HSE

Policy commitments. The department-level targets and

Key Performance Indicators (KPIs) are also based on these
commitments. ADOC's sustainability targets are embedded
within our HSE targets. All HSE related policies are reviewed and
approved by the General Manager. HSE targets are discussed at
quarterly meetings reviewing progress towards achieving these
targets.

At ADOC, to ensure all aspects of our HSEMS policy are
implemented, we have setup a HSE Committee. The committee
meets every quarter with the sole purpose of ensuring the
implementation and assessment of all aspects of HSEMS policies.
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* Enforcing the Codes of Practice (CoP) proposed by ADNOC
to cover all aspects of HSE activities;

* Carrying out a survey of the possible impacts of business
projects , including existing facilities;

* Participation in HSEMS-related workshops;
* Formulating HSE education and training programmes;

» Conducting HSE patrols that are designed to enhance the
onsite HSE Management;

* Carrying out emergency drills; and

 Submitting applications to the ADNOC Annual HSE Award
Programme, which recognises outstanding achievements in HSE
activities.

ADOC conducts an Annual HSEMS Internal Audit in order to
identify any non-compliance, requiring immediate action and
rectification. The 2014 HSEMS Internal Audit for all departments
was conducted and gaps were identified through the process.

As part of our commitment to our internal Auditing Programme,
our employees underwent HSEMS audit training. The training
was conducted by a team of registered and qualified consultants.
The training to date has resulted in more than 40 employees
who are now certified to conduct audits. We plan to further

roll out this training to our Emirati and Japanese employees and
thereafter our operational team. The training aims to highlight
the process and ensures its importance is understood.



The results of the HSEMS Internal audit for 2014 show that
ADOC's policy of continuous improvements in HSE activities
are being complied with. During 2014, ADOC managed to close
80.8% of HSEMS gaps.VWe hope to exceed our target again
during 2015 for the following up, monitoring and closure of
HSEMS gaps.

we have a critical activity catalogue, listing all the critical activities
associated with ADOC operations, and we apply a strict Permit
to work system, ensuring a task risk assessment is carried out
prior to commencement of any work.

HSEIAs were conducted for the new Hail Field Development

and are in progress.
HSE RISK ASSESSMENT

At ADOC, we place particular emphasis on risk management. CORPORATE TARGETS AND KPI PERFORMANCE

The identification and mitigation of all potential hazards at all Annual targets are set within ADOC and revised according to
stages of our operations is at the core of our HSEM policies. the previous year's performance. ADOC developed and included
As part of our commitments, we conducted Health, Safety and “Stretch Values” for selected KPIs for 2014.The following table
Environmental Impact Assessment (HSEIAs) for all existing summarises the KPI performance results for the year 2014.

facilities and also for new and expansion projects. Furthermore,

THE KPI PERFORMANCE FOR THEYEAR 2014

: Target Value Actual Value
Key Performance Indicator

Occupational Safety KPI

Fatalities 0 0 - 0 0
Lost Time Injuries = | <2 0 0 0 I
Lost Time Injury Frequency <05 <10 0.0 0.0 0.0 0.30
Total Reportable Incidents = | =2 0 0 0 I
Incident Severity Rate =50 =50 0.0 0.0 0.0 0.30
Minor Accidents <5 =5 =3 <3 0 4
Occupational Health KPI
No. of cases treated (cases per <80 <200 ) 65 162
month)
Near Miss Reports ‘ 360 (90 per quarter) ‘ - ‘ 304
) MUB < 0.20 MUB=0.03

Average Daily Gas Flared (MMSCFD) -

W/MUB < 0.60 W/MUB=0.32
No. of Oil Spills more than 1.0 m3 0 /year - 0
Close out of audit gaps >80% >90% 80.8%
Minimum No. of Contractor Audits ¥ ) ¥
by ADOC

We have met most of our environment, health and safety related targets for 2014.We will endeavour to maintain this and strive for
a larger margin of success in the coming years.

14 Abu Dhabi Oil Co, Ltd. (Japan) Sustainability Report 2014 15



Section 4

GOVERNANCE
AND ETHICS

The Board of Directors have the direct responsibility of governance in ADOC.
Resolving legal and regulatory issues and items in the Articles of Incorporation

comes under the purview of the Board of Directors. The Board also establishes
management policy and supervises appointed directors.

Regulations governing the Board of
Directors stipulate that, in principle,
meetings are to be held on every quarter,
and that extraordinary meetings are to
be held when necessary. During meetings,
directors make decisions on important
management-related matters and
examine progress on business initiatives
and measures for resolving problems.

The Executive Board Meeting makes decisions and deliberates
on basic policies and important matters concerning business
execution in accordance with basic management policies as
determined by the Board of Directors. In 2014, an auditing
department has been formed within Abu Dhabi Field Office
as a support function for the Abu Dhabi audit committee.

This department also plays an important role in audit by the
evaluation of governance, risk management and internal control.

ADOC is under the umbrella of SPC and/or ADNOC governed
by the ADOC concession agreement. All legal stipulations issued
by Federal and/or Abu Dhabi government are communicated
to ADOC through SPC and/or ADNOC. SPC is the highest
regulatory authority. ADOC is under the jurisdiction of the SPC
instruction and orders. SPC/ADNOC communicates all requests
in writing to the ADOC General Manager. The Government

and Local Relations (GL) department receives all requests and
distributes them to the relevant departments for its action,

each department is a custodian of all laws and regulations. Any
potential issues that may arise are addressed in the weekly
departmental managers’ meetings.

CODE OF CONDUCT

Employees and contractors are bound by principles laid out

in our Code of Conduct. Our Code of Conduct sets out the
initiatives outlined in ADOC'’s corporate vision with “our ethics”
being a key parameter adopted by all our employees.

Governance
and Ethics

ADOC's code of Conduct principles that drive our Code of
Conduct are illustrated below:

CONFLICTS OF INTEREST

ADOC's Code of Conduct prohibits any employees or our
associates from engaging in activities which have the potential
to jeopardise our integrity resulting in conflicts of interest within
the company.We do not engage in transactions that compete
with the company. Transactions with company's competitors or
other acts that conflict with the company's interests are strictly
prohibited.

HUMAN RIGHTS

Within our Code of Conduct ethos, we also address the
importance of Human Rights. At ADOC, we respect all who
we interact with.We respect that people are individuals, and
strive to create that all important work life balance for all our
employees encouraging them to reach their full potential.



ammmaciion >

E—

v

iy, —

¥
l

OUR COMMITMENTS
AND ENGAGEMENTS

sé\t ADOC, we have defined a stakeholder as any person or group of people

“that may be affected positively or negatively by the financial, environmental,

health, safety and social aspects of our operation, and those who hav
interest in or have an influence on our activities.

Abu"Babi Oil Co, Ltd. (Japan) Sustainability Report 2014 f I
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We have identified our stakeholders,
assessed their priority issues and
developed appropriate approaches for
engaging with them.We understand our
successes depend upon understanding
stakeholder’s needs, and by identifying
who our stakeholders are, and
assessing their priority.

Our Commitments

and Engagements

STAKEHOLDERS AND METHODS OF ENGAGEMENT
At ADOC, we strive to be a responsible member of the
community in the UAE.We will strive to continue to build
meaningful relationships with the community, while managing
stakeholder expectations through continual dialogue.

STAKEHOLDER MAPPING

Stakeholder mapping is an important step in identifying who
our key stakeholders are, what their interests are, and how they
relate to our business. The stakeholder mapping process used by
ADOC comprises the following four phases:

Identifying

A summary of each of the four phases is presented herein:

IDENTIFICATION

Since the beginning of 2014, we have actively sought to
identify who our various stakeholders are. In order to
accurately identify all the stakeholders, we first consulted
with all the different functional departments within ADOC
to identify the different stakeholders whom we interact with.
We also gathered information about the mechanisms and
frequencies for the engagement process.

With the help of an external consultant, we conducted a
training and awareness session with our staff, on ‘Stakeholder
engagement’. The session included topics such as definition
of stakeholders, the different mechanisms of engagement,
the relevance of the stakeholder process in the overall
sustainability management of the organisation, etc.

Following the initial discussions with the functional
departments, we conducted a survey amongst all department
focal points to understand better who the external and
internal stakeholders of ADOC are, and how they are
presently engaged with. The findings from these exercises are
presented as ADOC's different stakeholders in the Table on
the next page. Additionally, the methods of engagement for
each of the stakeholders are provided.

ANALYSING & MAPPING

Following the identification of key stakeholders, the
responses were further scrutinised for the different levels of
stakeholders that exist in each of these categories. This has
been mapped in the Figure in the next page.



ADOC STAKEHOLDERS & METHODS OF ENGAGEMENT

Stakeholders Method of Engagement

Shareholders

Our shareholders are always kept informed about our performance against targets through regular
meetings.

High

Government departments
(e.g Ministry of Labour,
Presidential Affairs,
Immigration, Hospitals, etc.)

A

Key regulators
(ADNOC)

A
A Shareholders

Employees '
Manpower
A Contractors

Realising the importance of active stakeholder engagement,
ADOC will develop a communication/ engagement plan for all
its stakeholders and in the forthcoming years closely monitor and
update (as required) the stakeholder map and follow the right
level of engagement with its stakeholders to ensure smooth and
efficient business performance through the development of a
stakeholder engagement plan.

Employees At ADOC, we encourage open dialogue with our employees. Employees are free to discuss any
personal/ professional issues with their line manager and our AD department.
Communities We are aware of our obligation to conduct ourselves in a responsible manner.We continue

to engage in initiatives which promote social responsibility such as donations and fundraising
programmes.

Suppliers and Vendors

We ensure open dialogue with all our vendors at all times. The information received is analysed, and
any concerns noted and addressed by the company.

Customers Since our product (crude oil) is loaded onto tankers at our SPM facility bound for Japan, our head
office in Tokyo engages with our customers and is not in ADOC's scope.

Academic institutes

We actively participate in career fairs and other promotional activities in various universities and
technical institutions offering job opportunities to candidates selected through this process.

Regulatory Authorities

Our Government and Local Relations (GL) Department communicates regularly with the regulatory
bodies to ensure ADOC is compliant with all relevant laws and regulations at all times. The GL
Department makes sure that the articles of the Concession Agreement are met in a timely manner
ensuring governmental expectations are always met.VWe provide prompt responses to all received
regulator queries ensuring operations remain compliant, safe and reliable at all times.

Media ADOC engages in media dialogue as and when required. We routinely publish our technical
activities after verifying that the contents are in compliance with ADNOC's respective guidelines.

Employees Shareholders Regulators Suppliers & SEIIEE Tralnlng/.Academ|c Community/ Media
Providers Institutes

* ADOC Field » Cosmo Abu * Abu Dhabi * Consultants for *Various * Abu Dhabi

Office Staff Dhabi Energy National Oil various technical Universities and residents
« Offshore staff Exploration & Company studies private technical « Marine
« Parent Company E’:rodll-n:ion (ADNOC) + Consultants for institutes community where

Secondees O, Ltd. * Critical various technical * ADNOC and ADOC operates
« Government * JX Nippon Qil & Infrastructure studies other'OPCO + Media companies

P | Gas Exploration and Coastal « Consultants for technical in Abu Dhabi

ersonne .on Corporation Protection ; ; institutites such as
Island (Indlrect|)’) K P El . Authority Val'::IO.US technical Total ABK.
, * Kansai Electric studies .
* Contractor’s Staff e G e, (CICPA) . B
* Chubu Electric " Health Autho.rlty * Telecommunica-
Power Co, inc of Abu Dhabi pr—
" Ministry of * Medical Insurance
Labour

PRIORITISING

* Civil Defence

* Environment

Provider

*Vendors providing
different products

Agent.:y -Abu required for off-
Dhabi shore operations
* Travel Agents
* Manpower
contractors

Through the survey responses from the various departments, it
is understood that, as expected, the modes and frequencies of

engagement. For example, the stakeholders in the first quadrant
are those which are of high importance to ADOC'’s ongoing
business, but who do not have a very high influence directly on

Suppliers

Interest

TRAINING SESSION ON STAKEHOLDER ENGAGEMENT
An external training session was planned during 2014 and was
held in ADOC's office during January 2015.The main aims

of the presentation were to create awareness of stakeholder
engagement, identify who stakeholders are, what stakeholder
engagement involves, the importance of stakeholder
engagement and how ADOC interacts with their stakeholders.
Promoting stakeholder relationships, building trust within the
community, and ensuring our long term goals are met through
cost effectiveness, continual business and personal engagement.

Low

\

Low Influence High

As part of the training, an introduction to GRI G4 and the
GRI G4 framework was also given to help bring ADOC
personnel up to speed on the requirements and issues being
aligned with GRI guidelines. The training was engaging and well
attended with valuable presentation.

and operations in detail, however, their support is vital for
ADOC's smooth operations. Lastly, the fourth quadrant depicts
the stakeholders who may have a high influence on ADOC's
operations, however, considering the present scenario are not
considered to be of greater importance.

MEMBERSHIPS AND ENROLLMENTS
The majority of our memberships have been obtained through ADNOC. Our main memberships include the following:

OUR MAIN MEMBERSHIPS

Groups Description

ADNOC HSE Sub- ADOC is a member of ADNOC's HSE sub-committee team. This committee was formulated
committee (Environment, | to cater to the various issues specifically related to the fields of Health, Safety, Environment and
Safety and Occupational Sustainability. In this regard, ADOC has participated in the relevant training sessions, workshops
Health & Sustainability) and seminars that were provided to all OPCO's.

Abu Dhabi Emergency Abu Dhabi oil companies operating offshore established a committee (ADESCO) in 1988 to
Support Committee coordinate arrangements for the provision of support between participants in the event of major
for Offshore Operators emergency.

(ADESCO). The role of the committee is to coordinate arrangements to ensure that all participants are kept
updated on the procedures and capabilities of participating companies for providing or requesting
assistance in case of major emergency.

Abu Dhabi Sustainability ADOC is a member of ADSG whose mission is to promote sustainability management in Abu
Group (ADSG) Dhabi among Operating Companies. ADSG provides learning and knowledge sharing opportunities
for government, private companies and not for profit organizations in a spirit of cooperation and
open dialogue.

International Association The International Association of Oil & Gas producers (OGP) is a unique global forum in which
of Oil and Gas Producers | members identify and share best practices to achieve improvements in every aspect of health, safety,
(OGP) the environment, security, social responsibility, engineering and operations. Through ADNOC, ADOC

reports OGP Environment and Safety data every year

engagement are different with different stakeholders; for example,
while some are contacted via email as and when necessary, others
are also audited from time to time. In order to better understand

ADOC's operations; it is important that these stakeholders are
kept satisfied by keeping relevant documentation up-to-date.

the adequate level of engagement required for the different type
of stakeholders, a formal mapping of the different stakeholders

The second quadrant represents the ‘key players’ for ADOC, i.e.
the stakeholders with high influence as well as high importance
for ADOC operations — these stakeholders have direct impacts

CONFERENCES AND EXHIBITIONS
ADOC participated in Abu Dhabi International Petroleum Exhibition and Conference (ADIPEC) 2014 and workshops organised by
the ADNOC Group.

has been undertaken to prioritise the stakeholders on the
different level of engagement required. The different quadrants
in the graph (over page) imply different levels of stakeholder
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on ADOC's business and need a high level of engagement. The
third quadrant represents the stakeholders whom ADOC needs
to keep informed; they need not be aware of ADOC's business
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Section 6

ECONOMICS

The Abu Dhabi Economic Vision 2030 aims to achieve effective economic
transformation of the Emirate's economic base and bring about global
integration and enduring benefits to all. Abu Dhabi has a core commitment
to build a sustainable and diversified, high value-added economy by 2030.

In line with this vision, ADOC focuses
on maximising production and long-
term growth. Positive economic
performance has a direct impact on
the profitability and reliability of the
company and can further improve
ADOCs position of an oil producer
within the UAE. Critical to becoming
and maintaining a leading position is the
efficient and effective operation of our
Finance and Accounts Departments.

The key roles of the Finance & Accounts (FA) Department are
the Management accounts and Financial accounts, with emphasis
on the budget preparation, cost controlling, book-keeping, control/
manage company's funds and tax declaration. Also all payments
and receipts for the company are processed by this department.
Additionally, in year 2013, we successfully implemented the Oracle
ERP (Enterprise Resource Planning) system and started utilising
the on-line bank payment system, for staff disbursements and
other payments.VWe have continued to utilise these systems in
2014.These systems help to ensure we are efficient, transparent
and reliable as a company and an employer.

To ensure transparency and compliance at ADOC, the FA
Department is audited by four different teams of auditors:

i. Independent External auditors (Abu Dhabi Tax Audit);

i. SPC nominated auditors (Government/SPC Audit);

iii. Japanese Tax auditors ( Japanese GAAP and Tax Law Audit);
and

iv. Internal Auditor.

INDIRECT ECONOMIC PERFORMANCE

At ADOC, we presently do not formally measure the indirect
economic effect of our activities at local and national level.
However, we believe, with our crude oil being exported to Japan,
the economic benefits have the potential to reach far beyond the
UAE borders. The national and local indirect benefits as we see
are as shown in the diagram below:

* Development and creation of jobs within UAE
* High level employment work opportunities for
Employability UAE Nationals through Competency Based
Training (CBT) programme
* Long term job creation, market development
and stability creation for ADOC suppliers

Carimcin * Creation of contracting service opportunities
g for projects and on-going operations support

Economics

PROCUREMENT

At ADOC, we engage the contractors, subcontractors and
suppliers as and when required.VWe have stringent pre-
qualification processes in place to ensure all our trade partners
meet our quality assurance criteria. We ensure that all our trade
partners are registered with us and pre-qualified, leading to a
fair and transparent tendering process that meets international
standards in line with our Code of Conduct. ADOC reserves the
right to suspend business with any trade partner that is found to
engage in activities that compromises our integrity, be it related
to human rights, the environment or a trade partner's business
activities.

We welcome business from our local business partners in
order to boost the local economy and contribute to the Emirati
community. We have undertaken the following measures to help
develop the local supply chain:

 Simplify the procurement process for local suppliers;

* Increase supplier capability to meet our company
standards (e.g, skills training, training on health, safety and
environment); and

* Assist suppliers in their development (e.g, capacity building,
technical assistance or technology transfer, supplier network
development, diversification).

Our Purchase and Transport (PT) Department is responsible
for the procurement of materials, ensuring high standards are
maintained. A list of all registered suppliers and consultants is
provided to every department at ADOC.

As part of our efforts to ensure contractors and suppliers are
meeting our high standards, we carry out routine audits and
engage in continuous dialogue.

At ADOC, we aim to utilise our local pre-qualified business
partners and only call upon international vendors in the event
that none of our local business partners is available or able to
meet our requirements in that instance. In 2014, 95% of our total
spending on procurement was on local vendors.We are pleased
to point out that this was a 4% increase on last year.We hope

to continue to support the local economy through local vendor
selection.

In 2014, we continued to utilise the procedures implemented by
the Purchasing Department which look at the following agendas:

Field office regulations for purchasing and controlling
materials;

Basic Policy for Purchasing and / Focusing issues and basic
policy for supplier selection; and

Procedure for Supplier Registration and Prequalification.

These procedures have helped to continue to strengthen the
existing purchasing system at ADOC.



Section 7

OUR ENVIRONMENT

The environmental issues of greatest direct significance for us rise from

the inherent nature of our production processes and comprise of air
emissions, Greenhouse Gas (GHG) emissions, flaring, and water/wastewater
management. In addition to these key focus areas, we also manage other
environmental issues associated with our operations which include waste
management, biodiversity protection, spill prevention, environmental
awareness and resource conservation
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We continue to act to minimise carbon
emissions from our operations in line
with our corporate KPIs.

MANAGEMENT OF ENVIRONMENTAL ASPECTS

We take our responsibility seriously, ensuring that as a company
we remain committed to sustainable development while paying
particular attention to environments within our operational areas.

Our 2014 HSE targets and objectives have been discussed in
the section —'ADOC and Sustainability’.We are happy to report
for another year running that we have been able to achieve our
environmental targets and hope to continue doing so for the
coming year.

We are very environmentally aware and aim to maintain and
comply with all UAE environmental legislation, while also
complying with all ADNOC CoPs.

As part our commitment to the Environment we have various
on-going environment sustainability programmes to ensure
our activities cause a minimal harm as possible. One of these
activities is the Mubarraz clean-up campaign.

ADOC AND ENVIRONMENTAL CONSERVATION

The objective of the campaign is to clean the entire shoreline
ensuring environmental protection from marine debris.
Through a dedicated task force of volunteers, ADOC
conducts numerous awareness workshops and weekly
clean-up sessions every Friday morning. As of Dec. 2014, 1 16
clean-up sessions have taken place and over |3 tonnes of
waste has been collected. We hope to further strengthen our
commitments to the environment and sustainability, identify
potential recycling centres to recycle the collected waste
where possible.

The initiative complies with the ‘5 S’ concept which was
developed in-house.

*Straighten Up: decide what you need
*Store: everything in its place
*Shine: clean it up

*Sanitise: make it safe

*Strive: to complete these everyday

Our Environment

In 2014, no instances of non-compliance with environmental
legislation were recorded.

ENERGY

Our energy requirements are met through both direct and
indirect energy consumptions in our operations. We ourselves
generate our direct energy requirements while our indirect
energy requirements are fulfilled by external sources such are
Abu Dhabi Water and Electricity Authority (ADWEA).

We are committed to sustainable and renewable energy usage
and we have incorporated ADNOC's energy management
initiatives into our business. We aspire to prevent gas losses
through regular maintenance, gas recovery and minimal flaring.
The climate here in Abu Dhabi is an excellent means of
sustainable power generation and enables us to maximise our
energy efficiency, reducing costs and increasing the amount of
product recovered. In 2014, 29 GJ of renewable energy was
generated by utilising solar power.

The following graph shows a comparison of direct and indirect
consumption for the years 2010 — 2014.

Direct Energy Consumption
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reduction in our
consumption of direct energy

A rise in energy consumption was noted during 2010-201 |
due to changes in our reporting systems. Thereafter, a steady
decline in our consumption of direct energy has been noted.
In 2014, we have witnessed a further reduction of about 4%.
As previously mentioned, at ADOC, we are committed to
sensible energy consumption and aim to reduce our energy
consumption.

ENERGY CONSERVATION IN ADOC

As part of our commitment to Energy conservation, we aim
to reduce our energy consumption/wastage where possible.
In 2014, ADOC started to initiate the implementation (Phase
1) of our Energy Management System Manual and Procedures
throughout the company.

As part of Phase 2, we aim to conduct general training for all
key personnel involved in internal and external audits.

CLIMATE CHANGE

At ADOC, one of our key goals is energy efficiency through
continuous improvement. ADOC environmental management
system incorporates measures to promote energy efficiency.We
have taken steps to increase operational efficiency and reduce
our overall operational Green House Gas (GHG) emissions.
Zero emissions of ozone-depleting substances were recorded
from our sites in the year 2014.

In 2014, we further witnessed a decrease in our GHG emission,
to date our GHG emissions have steadily been declining. We
hope our proactive approach will see this trend continue for
years to come.

GHG Emissions
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Our direct GHG Emissions data includes annual emissions of

CO,, N,O,and CH, from our own power generation, combustion
processes and flaring. The values were computed by converting to
tonnes of CO, equivalent values based on the Global Warming
Potential (GWP) values as per the International Panel on Climate
Change (IPCC) 4" Assessment Report 2007 (100 year Time
Horizon). Our indirect GHG emissions calculations have been
based on the International Energy Agency (IEA) Report on the
CO, Emissions from Fuel Combustion (2010 Edition).

FLARE MANAGEMENT WITHIN ADOC

In line with ADNOC's zero flaring strategy, ADOC only flares in
the event of an emergency; continuous flaring is not undertaken in
ADQOC. The total volume of flared hydrocarbon for the year 2014
is 3,545,128 m*.The following graph shows a comparative analysis
of our flaring patterns in our sites during the period 2010-2014.

Flared Gas Volume
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In 2014, we saw a modest decrease in the amount of gas we
flared, emphasising our commitment to energy efficiency.We

aim to further reduce the amount of flared gas over the coming
years.We also record other air emissions resulting from our
operational activities such as the utilisation of recovered gas for
power generation. Carbon dioxide (CO,), Nitrogen Oxides
(NO,), Sulphur Oxides (SO,),Volatile Organic Compounds
(VOC), and Methane are monitored on a yearly basis, due to
their contributions to the phenomena known as Global Warming
Potential (GWP) and their detrimental health effects.

We are pleased to announce that there has been a decline in all
our emissions for 2014 and hope the decline in GHG emissions
continues. SO, emission levels have also seen some improvement
in 2014. The following graphs show the quantities of non-CO,
emissions for the years 2010-2014.
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WASTE

As part of our operations in the CFP and Mubarraz Island, both
hazardous and non-hazardous waste products are generated.
Our waste management systems are in line with ADNOC's CoPs
and federal regulations of the Emirate of Abu Dhabi.

We aim to minimise the generation of waste products through
continuous implementation and utilisation of industrial good
practices.We continue to strive for further improvement of our
waste management system to improve the efficiency within our
operations and subsequently minimise costs.

Hazardous Non-Hazardous

Asphaltine Food/kitchen waste

Petroleum Hydrocarbon (PHC) | Packaging (bottles, glass,

sludge Polyethylene Terephthalate PET
bottles, etc.)

Wood waste (wooden pallets,
hardboard plywood)

Office Waste

WASTE DISPOSAL METHODS

In 2014, the quantities of hazardous and non-hazardous wastes
produced by ADOC facilities were 689 and 773 tonnes
respectively. Hazardous waste is transported to BeAAT (Central
Environment Protection Facility) for treatment and disposal.
ADNOC ensures that all hazardous wastes are properly
managed and disposed to BeAAT, Ruwais.

SPILLS

No reportable spills were recorded for any ADOC activity
in 2014. Spill management and recovery are part of ADOC's
emergency response plans.

BIODIVERSITY

We understand the importance of biodiversity and

actively engage in conservation of the marine environment.
Environmental conservation is a crucial part of our sustainability
goals.We believe that for us to develop and operate our ol
fields in a responsible manner, there should always be a balance
between development and environmental conservation.
Preserving sensitive habitats and protecting endangered species
are an important part of this.\We have committed ourselves

to conservation of natural resources, ecosystems, wildlife and
wildlife habitats.

Mangrove Plantation Project

Since 1983, ADOC has committed itself to the Mangrove
Plantation Campaign on the Mubarraz Island. The plantation is an
essential part of the preservation of Mubarraz Island’s ecosystem,
providing shoreline protection, and maintaining the quality of
water, thereby stabilising the environment.

Thereby, a steady growth has been observed in the mangrove
coverage due to proper planning, installation of a nursery,

site selection, and site preparation. Our ecologists have been
involved in continuous surveillance, use of protection measures,
and monitoring, using modern technologies. The campaign has
improved the environment for small creatures such as shrimps
and crabs. The island is also a haven for numerous migratory
birds.We are pleased to say we have further increased this
number and planted an additional 21,906 saplings in 2014 which
surpassed our expectations. Since 2005, ADOC has planted a
total of 430,382 saplings in the Mubarraz island.

Coral Preservation Project

ADQOC has been involved in investigating the possibility of
propagating coral at Mubarraz from as early as 2004. Our
specialists from Japan have been involved in coral transplantation
by ADOC. In 2014, ADOC installed six temperature sensors
for six months in various locations to investigate if water
temperature was a major factor on the propagation and
conditions of coral reefs.
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430,382

total saplings in the Mubarraz island
planted by ADOC.

Sea grass Propagation

The ‘Sea grass propagation Project’ was commenced in June 2007
by ADOC. The project included surveys of conditions of sea
grass vegetation surrounding the Mubarraz Island followed by the
selection of transplantable water areas, and expanding the sea
grass populations by means of transplantation and proliferation.
To date, we have planted seagrass in two different deepwater
zones, and monitoring of these habitats was carried out in January
2014. Our Japanese specialists have been implementing new
technology to develop and enhance the growth of marine biota
which indirectly helps maintain the marine food chain to aid the
expansion of the marine habitat. Mattresses with chains were
installed in 2014 in a bid to further propagate the sea grass in

the area. The mattresses add a solid ground for growth and are
securely held in place with the addition of chains. We continue to
monitor the progress of seagrass propagation.

Osprey Preservation Project

We have been continuously carrying out monitoring and
preservation of the Osprey inhabiting Mubarraz Island since the year
2005. In October 2014, the average number of Osprey observed
was 29.To further enhance the growth of the inhabiting Osprey, we
placed 21| artificial nests around Mubarraz Island and AR Site where
these nests are continuously monitored.

WATER WITHDRAWAL.

ADOC's conservation principles adopt the approach of minimising
water usage wherever possible. By reducing water usage, we hope
to be able to reduce our environmental impact and enforce our
commitment to sustainable development.

The following graphs show the quantities of water withdrawal
for the years 2010-2014.

Water withdrawal
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WATER DISCHARGES

In 2014, ADOC discharged 1,036,970 m? of water into the
sea and 1,191,942 m? of produced water was disposed of into
the underground formation through a disposal well as per
instructions in the ADNOC CoP

ENVIRONMENTAL IMPACT OF TRANSPORTATION
ADOC continues to monitor emissions as a result of activities
such as transportation of equipment, materials and personnel.
Road vehicles, fixed wing aircraft, helicopters, and marine vessels
are our primary transportation mechanisms.We are taking
proactive measures to reduce our footprint resulting from
transportation and carry out regular preventive maintenance
of our transportation fleet to preserve their fuel efficiency. The
following table summarises our impacts due to transportation
in 2014.There were no spills recorded or significant wastes
generated from our vessels.

o enta og purpose

pa
Kilometres 1627805 | 48030, | 97.725 1,818,026
travelled
Energy use

4,190 46 9,628 302,274

(©)
Emissions of
NO, (tonnes) 00 ’ 489
Emissions of
SO, (tonnes) 04 00! ’ ”
Emissions of
CO, (tonnes) 0l 0 ! P

ENVIRONMENTAL IMPACT OF PRODUCT AND SERVICES
Once the crude oil is loaded onto tankers at our SPM facility
bound for Japan, ADOC responsibility comes to a close.
Therefore, this section is not applicable to ADOC's operations.




2,000 Days Health and Safety

no lost time injur)/ at locations — SAFETY MANAGEMENT PRINCIPLES
Rig Dhabi Il, Mubarraz and CFP

Section 8

HSEMS
Implementation

HEALTH AND SAFETY
At ADOC, the health and safety of our employees is a key concern, As part 7 Consecutive years

of our health and safety initiatives, ADOC has taken a stance and focused o
on accident prevention, improved operating practices and health promotion. No work related fatalities Systems I
At ADOC we strive to achieve a safe working environment through our
effective risk management systems. Our health and safety programmes not
only focus on physical health of our employees but as an employer we are 3 : Zer'O ey
also concerned with our employee’s psychological and social health issues.

Routine
Promotion of review of

Management procedures

sessions

Fatalities and oil spills

SAFETY STATISTICS approach and implemented safety management system that
We assess and monitor our safety performance through several worked towards reducing the likelihood of our employees being
parameters as defined in ADNOC CoPs, such as: harmed at work.
» Number of Fatalities; We recorded no significant safety incidents in 2014 relating to an
* LostTime Injuries (LT); ADOC employee. We are happy to report three of our facilities,
* LostTime Injury Frequency (LTIF); Rig Dhabi Il, Mubarraz and CFP have received awards for having
* Total Recordable Incidents (TRI); 2000 days without a Lost Time Injury.
* Incident Severity Rate (ISR);
* Restricted Work Day Cases (RWDC); and Unfortunately, our 2014 HSE performance was overshadowed by
* Medical Treatment Cases (MTC). an LTl incident involving a contractor: In 2015, we are committed to
ensure contractors who work in our facilities are educated in the
Improvement targets are reviewed regularly and the progress is ‘ADOC approach to Safety’.We will develop adequate corrective
reported quarterly, as well as annually. Our statistics show a decline and preventive action plans to learn from this incident and
in the number of reported incidents. We believe it is our proactive endeavour to prevent such occurrences in future years.

OUR SAFETY PERFORMANCE SUMMARY (2008-2014)

Parameter Organisation 2008 | 2009 | 2010 | 2011 |2012 2013 | 2014 | Corporate KPI
- ADOC 0 0 0 0 0 0 0 0

Fatalities

Contractor 0 0 0 0 0 0 0 0

ADOC I 0 0 0 0 0 0 <
Lost Time Injuries

Contractor 2 | | 0 0 0 % <2
Lost Time Injury ADOC 3.5 0.0 0.0 0.0 0.0 0.0 0 <05
Frequency Contractor [.6 0.7 0.7 0.0 0.0 0.0 0.3 <|
Total Reportable ADOC ! 0 0 0 0 0 0 =l
Incidents Contractor 2 ! | 0 0 0 | <2
Incident Severity ADOC 24.3 0.0 0.0 0.0 0.0 0.0 0 <5
Rate Contractor 663 42 49 00 |00 00 03 <5

ADOC | 0 0 2 4 7 0 <5
Minor Accidents

Contractor 7 | 7 5 3 4 5 <5
Near Miss Reports | All 124 197 322 364 325 337 304 360

*LTI occurred in August 2014 at Mutawa 301 vessel — finger injury

I/




TRI and LTIF during the past 7 years (2008-2014)
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EDUCATION ISTHE KEY

As a part of the 2014 HSE initiative and commitment to
safety, awareness and training sessions on ‘hot work safety’
was provided for all our employees. The training looked at

all equipment that is commonly used for hot work when
refurbishing tanks, including grinders, welding machines, cutting
torches, extension cords and PPE. The Permits to work system
was also highlighted as part of the training.

We have also conducted the First Aid training at all sites.

HEALTH

The health and wellbeing of all our employees is important to us.
To ensure our employees are well looked after; we have setup
three clinics. Our clinics are located in the Abu Dhabi office,
Mubarraz and CFP facility. Our primary clinic located in Abu Dhabi
is audited by HAAD (Health Authority of Abu Dhabi) each year to
ensure compliance with local regulations.

The Company's Medical doctor is responsible for management of
the various medical and occupational issues within ADOC. Health
management is primarily governed by the following:

» Company Policies such as Medical, Housekeeping and
Infection Control policies;

Year

* ADNOC CoPs; and
* HAAD Regulations.

In 2014, to help manage the seasonal influenza outbreak, employees
at ADOC were given an influenza vaccine. Furthermore, we
implemented pre-employment and periodic medical examinations
for our contractors and sub-contractors staff.

EMERGENCY MANAGEMENT

2013 saw the finalisation of ADOC's Site Safety Emergency
Response Plan (SSERP) and Qil Spill Response Plan (OSRP). In
2014, these plans were rolled out across all our sites together with
training exercises consisting of emergency drills and an Emergency
Response exercise to meet Tier 2 level incidents.

SECURITY

At ADOC, the SE Manager is the Head of Security in our Abu
Dhabi office. Our operational sites fall under the supervision of the
Critical Infrastructure and Coastal Protection Authority (CICPA).

During 2014, ADOC's Security Management System (SMS) was in
the process of being implemented across all our sites.
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One of the key parameters for

AS S ET I N T E G R I TY aChieVing our Health’ Safety, Our Asset Integrity Management System (AIMS) aims to reduce

Environment and Business the severity and failure of our infrastructure, systems and

Continuity obiectives is Asset equipment. AIMS falls under the HSEMS and is part of ADOC's
4 l overall management system.We need to sustain the License-

Integrity.Asset Integrity relies heavily to-Operate, improve the Operational Reputation and Business

ADOC is committed to ensuring safe and reliable operations through
hazard identification and risk management principles. Any identified risk
should fall within the ALARP (As Low as Reasonably Practicable) region.The

R . ' ) . . I Continuity, and reduce future Occupational and Environmental
prmoples behind ALARP are one of the major ObJetheS of our HSE PO|IC)/, on the Performance Of Crltlcal Liabilities. To contribute to the satisfaction of those needs, the
and a principle outlined in ADNOC CoPs, UAE legislation and International Equipment and Systems. AIMS is intended to reduce the number and the severity of

failures of infrastructure, systems and equipment. The milestones
of our AIMS are detailed in the diagram below.

Standards and Best Practices in industry.

AIMS Lifecycle in ADOC

AIMS Phase  * Phase | * Phase |l Implementation AIMS
| Started rolled out rolled out Phase initiated implementation
* Phase Il * Asset Integrity will start from
started Management 2015 and
Plan preparation continue till the
started completion.

34  Abu Dhabi Oil Co, Ltd. (Japan) Sustainability Report 2014



Section 10

OUR PEOPLE

At ADOC, our HR and AD Departments are responsible for dealing with the
development and welfare of our employees ranging from employee benefit
and welfare to training.

Overl Million AED

Training expenditure in 2014

10%

Emiratis at ADOC hold Executive or Senior
Management Positions

Through our Emiratisation Programme
we have seen the number of Emirati
personnel joining ADOC increase.

At the end of 2014, over 30% of our
workforce was noted to be Emiratis.
Out of this,around 10% hold executive
and senior management positions.

We pride ourselves on our workforce and aim to attract, develop,
motivate and retain our high calibre employees.We actively
encourage a work life balance through continuous dialogue and
career progression at all levels.\We promote good understanding
of company objectives, policies and procedures by our employees
and appreciate the impacts these may have on our employees at
all levels.We promote good understanding of company objectives,
policies and procedures by our employees and appreciate the
impacts these may have on our employees. Employee retention

is paramount to ADOC's success as an organisation.We offer a
comprehensive benefits package for full-time employees including
life insurance, heatthcare insurance, disability coverage, parental
leave, study leave, retirement provision and education assistance.

Our 193 member strong team of highly qualified people are one

of our major assets. ADOC aims to be an employer of choice,
empowering our employees through professional development
programme, while offering equal career opportunities and salaries
for both men and women. ADOC ensures strict policies are in place
to address issues related to discrimination, forced labour; or child
labour:

Full time Employees
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Our People

Through collaboration with the UAE and Japan, we have been
able to attract global talent from around the world placing high
value on diversity. ADOC understands that regardless of origin
we all have something to bring to the table.

The breakdown of employees by region of origin for 2014 is
shown below.

Percentage breakdown of employees by origin

W Asian

M Emirati
Arab

W Western

W Others

TRAINING AND DEVELOPMENT

A knowledgeable and experienced workforce is vital to the long-
term success of our business and hence at ADOC, the training and
development of our staff is a key priority.VWe realise that training
programmes allow employees to address specific weaknesses
enabling them to strengthen both their technical and non-technical
skills, thus ensuring they are well-rounded and adaptable.

To achieve this objective, an Annual Training Plan is prepared
based on a Training Needs Analysis exercise in collaboration with
the Training co-ordinators of each department. Constructive
feedback is obtained on the various individuals’ performance
levels and their areas of weakness addressed. After completion
of the review, the training requirements are identified and a

list of soft/ behavioural skill courses is formulated. The training
courses are then prioritised based on the maximum number

of requirements for a particular skill. A training schedule is then
drafted and shared with all Departments.

Employee Training costs
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EMIRATISATION

ADOC's Emiratisation Programme is in line with the Emirate
of Abu Dhabi. Further, ADOC has a salary scale and a grading
system similar to that of ADNOC and its group companies.
ADOC provides a comprehensive competency based
development programme for all their Emirati employees.

Throughout the year, ADOC takes part in various career fairs
and exhibitions in order to showcase ADOC as a company and
also to attract national talent through these fairs.

DEVELOPING AND
IMPLEMENTING
TRAINING
SCHEDULE

PRIORITISING
BASED ON
MAXIMUM
REQUIREMENTS

TOTAL 2015 2016 2017 2018
No. of UAE 66 70 74
Nationals
No. of Staffin g, 194 186 189
Total
Emiratisation

32.6% 34.0% 37.6% 39.2%
Percentage

PERFORMANCE REVIEW AND APPRAISAL

All full-time employees at ADOC receive an annual performance
and career development review over the duration of their
employment

COMPETENCY BASED TRAINING PROGRAMME (CBTP)
INADOC

A special programme has been designed for UAE Nationals.
ADOC has a strategic business objective in place to
implement a Competency Based Training Management System
to ensure that the organization remains competitive in the
global energy industry. The CBTP System drives continuous
improvement to support ADOC's competency goals with
regard to:

* Business competencies,;

* Health, Safety and Environment (HSE) competencies;
* Personal and Behavioural competencies;

* Job-Specific competencies.

The CBTP will be utilized by personnel as a guide to attaining
the competencies required to fulfil their current role

within the company. The CBTP will be based on ADOC's

core competencies which are Business, HSE, Personal and
Behavioural, and Job-Specific competencies. The CBTP
contains specific details concerning the competencies required
for each job role. Learning and development activities are
specified in the CBTP to ensure that personnel attain the
competencies required for the specific job role that they fill.
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ADOC believes in its responsibility to support the communities where it
operates. With our core business, we understand that we have an impact

on societal development. We continue to engage and invest in our local
communities and ensure that we operate In an ethical and responsible manner.

— ﬁf‘i’.l:i

s

We aim to make a positive
contribution to the quality of life of
our workforce, their families, as well as
the communities and society through
education, health and human services
for our employees and their families.

JAPANESE LANGUAGE TEACHING PROGRAMME (JLTP)
IN APPLIED TECHNOLOGY HIGH SCHOOL (ATHS)

Our cultural activities focus on the development of the young
generation of Abu Dhabi by participating in the educational
programmes of some of Abu Dhabi's esteemed educational
organizations, namely ATHS.

The JLTP objective is to target students with a technical
background in Abu Dhabi to teach them the Japanese
language and to introduce the Japanese culture to them.
Three female Japanese teachers are currently teaching the
Japanese language to Grades 10, | | and |12 boys and girls,
three days/week after school hours. Although the programme
is in the early stages, we hope that in the future UAE students
will further strengthen the bilateral relations between the
UAE and Japan based on their profound understanding of the
Japanese language, culture and through their close interaction
in the areas of science and technology.

UAE NATIONAL DAY CELEBRATIONS

As part of the UAE's 43 National Day celebrations, ADOC
management invited all its staff to celebrate the 'UAE National
Day' in the company premises. The ceremony included a
decoration of the company premises with the UAE national
flag colours, distribution of gifts related to this occasion,
typical UAE food and displaying some indigenous elements to
introduce the UAE heritage and culture to the Japanese and
other employees.

Our Society

3

female Japanese teachers are currently
teaching the Japanese language to Grades |0,
I'l and 12 boys and girls

43 National Day

ADOC management invited all its staff to
celebrate the ‘UAE National Day’ in the
company premises.
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Level of

Indicator Definition » Page/ Description/ Reason for Omission
Reporting

GRI index

35 Process for defining report content Partially | This year we conducted an internal
stakeholder survey and analysis within ADOC.
The survey response was analysed and

GRI Indicator Definition Leve Of Page/ Description/ Reason for Omission the stakeholders mapped according to the
Reporting feedback received. Based on the feedback
Siirztiaay & Aralale received and also assistance from an external
34 4 consultant, we have determined the topics
Il Statement from the most senior decision maker | Fully 3 that are considered as 'material' to ADOC
of the organisation and reported on the same.
1.2 Description of key impacts, risks, and Fully This is captured throughout the report. Each However, we understand there still remains
opportunities section of the report provides details of risks, room for improvement and we hope to
impacts and opportunities rfelated to the improve on the materiality assessment
specific elements of ADOC's operations process in 2015 Report, as we transition to
Organisational Profile GRI G4 protocol of reporting.
2.1 Name of the Organisation Fully 6 36 Boundary of the report (e.g. countries, divisions, Fully 5
29 Primary brands, products, and/ or services Fully 0 subsidiaries, leased facilities, joint ventures, suppliers).
23 Operational structure of the organisation Fully 8 37 State any specific limitations on the scope or Fully 5
. . A ! . boundary of the report (see completeness
including main divisions, operating companies, incinle f lanat p
subsidiaries, and joint ventures principle for explanation of scope).
. e, 38 Basis for reporting on joint ventures, subsidiaries, = Fully 5
24 Location of organisation’s headquarters Fully 6 leased facilities, outsourced operations, and other
25 Number of countries where the organisation Fully ADOC's product is the processed oil entities that can significantly affect comparability
operates, and names of countries with either produced from ADOC's oil fields located from period to period and/or between
major operations or that are specifically relevant in the United Arab Emirates. Tankers loaded organizations.
to the sustainability issues covered in the report with cr.ude oil are sh!pped to Japan. ADOC's 39 Data measurement techniques and the bases of Fully 5
operations are only limited to the UAE S . . ;
. calculations, including assumptions and techniques
boundaries. . . . o
underlying estimations applied to the compilation
2.6 Nature of ownership and legal form Fully Abu Dhabi Oil Co, Ltd. (Japan) is 100% of the Indicators and other information in the
Japanese operating Oil Development report. Explain any decisions not to apply, or
Company to substantially diverge from, the GRI Indicator
Protocols.
2.7 Markets served (including geographic Fully Report covers only those activities which
breakdown, sectors served, and types of occur in the UAE 3.10 Explanation of the effect of any re-statements Fully Pages 8 and 26
customers/ beneficiaries) of information provided in earlier reports, and
the reasons for such restatement (e.g., mergers/
2.8 Scale of the reporting organisation Partially | 7 The Net revenues figure acquisitions, change of base years/ periods,
has not been disclosed nature of business, measurement methods).
since it is considered
confidential by ADOC. 3.1 Significant changes from previous reporting Fully 8
periods in the scope, boundary, or measurement
29 Significant changes during the reporting period Fully 8 methods applied in the report.
regarding size, structure or ownership
312 Table identifying the location of the Standard Fully 42
2.10 Awards received in the reporting period Fully 10 Disclosures in the report.
Report Parameters 3.13 Policy and current practice with regard to Fully 5
king external for th t.
3.1 Reporting period (e.g. fiscal/ calendar year) for Fully January to December 2015 SECKING SAEINA) assUrance 1or the repor
information provided Governance, Commitments and Engagement
32 Date of most recent previous report (if any) Fully Previous report 2014 Sustainability Report 4. Governance structure of the organization, Fully Page 17;All 14 members of ADOC's governing
was releases in December 2015 including committees under the highest body are male. There are |12 Japanese (86%)
) . I o .
33 Reporting cycle (annual, biennial, etc.) Fully Annual governancelbody responsible forl“ speoﬂc tasks,l and 2 Emiratis (.I 4@ in the governing body.
such as setting strategy or organizational oversight. There are no minority group members.
34 Contact point for questions regarding the report | Fully 5 ) ) )
or its contents 4.2 Indicate whether the Chair of the highest Fully 17

governance body is also an executive officer.

4.3 For organizations that have a unitary board Fully Our General Manager (male) represents our
structure, state the number and gender of governance body.

members of the highest governance body that
are independent and/or non-executive members.

4.4 Mechanisms for shareholders and employees to | Fully This is undertaken through Executive team
provide recommendations or direction to the meeting where shareholders are represented.
highest governance body. Employees also raise any concern they may

have during the annual feedback reviews.

4.5 Linkage between compensation for members Not ADOC endeavours to provide additional This is currently not
of the highest governance body, senior transparency on this indicator in our future tracked within ADOC.
managers, and executives (including departure reports However, we will
arrangements), and the organization's endeavour to report in
performance (including social and environmental subsequent reports.
performance).
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Indicator Definition

Level of

Reporting

Page/ Description/

Reason for Omission

Indicator Definition

4.17 Key topics and concerns that have been raised

through stakeholder engagement, and how the

organization has responded to those key topics
and concerns, including through its reporting.

Economic

Disclosure on Management Approach

Level of
Reporting

Fully

Page/ Description/

I) During stakeholder engagement survey, it
was raised that management had concerns
regarding the control of all personell
movement between ADOC Offshore sites.
AD-IT has therefore now developed the
OPTIMA System to control all people moving
between Abu Dhabi and Mubarraz Island. We
can easily track each person movement history
and generate reports like, company wise,
nationalities wise summaries and security pass
status wise reports from the system.

2) There have been concerns regarding kitchen
equipment and material supply to ADOC's
junior and senior mess. The mess owners

have requested for a formalised system, i.e.a
Material Request/ Work Order sytem for this.
ADOC will look into this and update in 2015.

Reason for Omission

4.6 Processes in place for the highest governance Fully ADOC's GL Department is responsible for

body to ensure conflicts of interest are avoided. ensuring ADOC's operations and activities
are in compliance with the law and that any
conflicts of interest are avoided.

4.7 Process for determining the composition, Fully This is undertaken by the Shareholders of
qualifications, and expertise of the members of ADOC.The Board of Directors are selected
the highest governance body and its committees, based on agreement with the Shareholders.
including any consideration of gender and other
indicators of diversity.

4.8 Internally developed statements of mission Fully 13,17,2531
or values, codes of conduct, and principles
relevant to economic, environmental, and
social performance and the status of their
implementation.

49 Procedures of the highest governance body for Fully The General Manager regularly conducts
overseeing the organization's identification and meetings with each of the department heads
management of economic, environmental, and and also with ADNOC and Tokyo head Office
social performance, including relevant risks and to ensure compliance with internationally
opportunities, and adherence or compliance agreed standards, codes of conduct, and
with internationally agreed standards, codes of principles.Sustainability performance is
conduct, and principles. discussed in HSE Committee meetings

which are conducted every quarter and
Management Review meeting which are held
twice every year

4.10 Processes for evaluating the highest governance Not ADOC endeavours to provide additional This is currently not
body’s own performance, particularly with transparency on this indicator in our future tracked within ADOC.
respect to economic, environmental, and social reports However, will be reported
performance. in subsequent reports

4.11 Explanation of whether and how the Fully 14,34,35
precautionary approach or principle is addressed
by the organization.

4.12 Externally developed economic, environmental, Fully We support the principles and spirit of the
and social charters, principles, or other initiatives Universal Declaration of Human Rights
to which the organization subscribes or
endorses.

4.13 Memberships in associations (such as industry Fully 21
associations) and/or national/international
advocacy organizations in which the organization:

* Has positions in governance bodies; *
Participates in projects or committees; *
Provides substantive funding beyond routine
membership dues; or * Views membership as
strategic.

4.14 List of stakeholder groups engaged by the Fully 20-21
organization.

4.15 Basis for identification and selection of Fully 20-21
stakeholders with whom to engage.

4.16 Approaches to stakeholder engagement, Fully In the year 2014, ADOC has strived to
including frequency of engagement by type and maintain communication through all its
by stakeholder group. stakeholders with a system of open dialogue.

ADOC has also conducted a survey among

all internal stakeholders to map out the

different internal and external stakeholders

of ADOC and understand the importance of

them with respect to ADOC's operations.
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Economic Performance Partially | 22-23 Direct Economic
performance has not
been reported since it
is considered business
sensitive by ADOC.

Market Presence, including local content Fully 22-23

Indirect economic impacts Fully 22-23

Reserves Not Volume of estimated
proved reserves is
considered commercially
sensitive to ADOC and is
therefore not disclosed in
this report

ECI Direct economic value generated and Not As a privately held company, we do not ADOC is a privately held

distributed, including revenues, operating costs, disclose this information. company.We extract oil
employee compensation, donations and other and transfer the same
community investments, retained earnings, and to two of our parent
payments to capital providers and governments. companies Cosmo Energy
Exploration & Production
Co, Ltd. & X Nippon
Oil & Gas Exploration
Corporation. Our
financial information is
reported in sustainability
reports of our parent
companies. We also
work for ADNOC, as an
independent operator and
our financial information
is reported in ADNOC's
sustainability report too.
We therefore consider this
information proprietary
and do not wish to report
financial figures of ADOC
separately as a single entity.
EC2 Financial implications and other risks and Fully No formal study of the implications of climate
opportunities for the organization's activities due change to our operations has been conducted
to climate change.

EC3 Coverage of the organization's defined benefit Fully Per the UAE government requirements

plan obligations.
EC4 Significant financial assistance received from Fully None
government.
EC5 Range of ratios of standard entry level wage by Fully UAE has no minimum wages; ADOC's wages

gender compared to local minimum wage at
significant locations of operation.

are competitive with the market rates in the
oil and gas sector
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Indicator Definition

EC6 Policy, practices, and proportion of spending on
locally based suppliers at significant locations of
operation.

Level of

Reporting

Fully

Page/ Description/

23

Reason for Omission

EC7 Procedures for local hiring and proportion
of senior management hired from the local
community at significant locations of operation.

Fully

38

ECS8 Development and impact of infrastructure
investments and services provided primarily for
public benefit through commercial, in-kind, or
pro bono engagement.

Fully

None undertaken in 2014

EC9 Understanding and describing significant indirect
economic impacts, including the extent of
impacts.

Fully

23

OGl Volume and type of estimated proved reserves
andproduction.

Environment

Disclosure on Management Approach

Not

Volume of estimated proved reserves is not
disclosed in this report

Volume of estimated
proved reserves is
considered commercially
sensitive to ADOC and is
therefore not disclosed in
this report

Materials Fully 24-25
Energy Fully 24-26
Water Fully 28
Ecosystem services including biodiversity Fully 27-28
Emissions, effluents and waste Fully 26-27
Products and Services Fully 28
Compliance Fully 25
Transport Fully 28
Overall Fully 24-25
ENI Materials used by weight or volume. Fully The following materials were used in ADOC's
operations in the year 2014:
Fuel: 4011 MT
Diesel: 3,177 MT
Associated Gas: 744,425,63 m*
Solar Energy: 9,350 kwh
EN2 Percentage of materials used that are recycled Fully No recycled input materials used in the year
input materials. 2014
EN3 Direct energy consumption by primary energy Fully 25-26
source.
EN4 Indirect energy consumption by primary source. | Fully Pages 25 — 26
Total amount of indirect energy purchased :
16,539 G
Total amount of indirect sold / exported by
the Company: 0 GJ (None)
Corresponding amount of primary energy
used to produce the indirect energy used by
the Company: 55,130 GJ
ENS Energy saved due to conservation and efficiency | Fully 26
improvements.
EN6 Initiatives to provide energy-efficient or Fully 25-26
renewable energy based products and services,
and reductions in energy requirements as a
result of these initiatives.
EN7 Initiatives to reduce indirect energy consumption | Fully 26

and reductions achieved.
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Indicator Definition

Level of

Page/ Description/

Reason for Omission

Reporting

ENS Total water withdrawal by source. Fully Page 28
Surface water withdrawal: |,105,414 m3/ yr
Municipal water supplies or other water
utilities: 59,878 m3/ yr
There are no water withdrawal from
groundwater, rainwater or waste from
another organisation. No sensitive water
body is
significantly affected by the withdrawal of
water by ADOC.

EN9 Water sources significantly affected by Fully None
withdrawal of water:

ENIO | Percentage and total volume of water recycled Fully No water recycling/ reuse carried out by
and reused. ADOC

ENII | Location and size of land owned, leased, Fully Mubarraz Island is located in the Marawah
managed in, or adjacent to, protected areas Marine Protected Area, which is home to
and areas of high biodiversity value outside important marine and coastal ecosystems
protected areas. including sea grass meadows, coral reefs and

mangroves.

ENI2 | Description of significant impacts of activities, Fully No such significant impacts have been
products, and services on biodiversity in identified
protected areas and areas of high biodiversity
value outside protected areas.

ENI3 | Habitats protected or restored. Fully Mubarraz Island

ENI4 | Strategies, current actions, and future plans for Fully 27-28
managing impacts on biodiversity.

ENI5 | Number of JUCN Red List species and national Fully None
conservation list species with habitats in areas
affected by operations, by level of extinction risk.

ENI6 | Total direct and indirect greenhouse gas Fully Page 26;
emissions by weight.

Total GHG Emissions: 219,015 tonnes
CO?2 equivalent ( Scope | GHG Emissions
— 226365 tonnes CO?2 equivalent, Scope
2 GHG Emissions — 3,941 tonnes CO2
equivalent)

ENI7 | Other relevant indirect greenhouse gas Fully Our Scope 3 GHG emissions (through
emissions by weight. transportation) for 2013 was 27,661 tonnes

CO2 equivalent.

ENI8 | Initiatives to reduce greenhouse gas emissions Fully 26
and reductions achieved.

ENI9 | Emissions of ozone-depleting substances by Fully 26
weight.

EN20 | NOx, SOx, and other significant air emissions by | Fully 27
type and weight.

EN2| | Total water discharge by quality and destination. | Fully 28, ADOC ensures that ADNOC specified

discharge standards are met at all times

EN22 | Total weight of waste by type and disposal Fully 27
method.

EN23 | Total number and volume of significant spills. Fully 27

EN24 | Weight of transported, imported, exported, or Fully No hazardous waste was imported or
treated waste deemed hazardous under the exported by ADOC across international
terms of the Basel Convention Annex |, II, Ill, borders in 2014.
and VIl and percentage of transported waste
shipped internationally.

EN25 | Identity, size, protected status, and biodiversity Fully There are no water bodies affected by the
value of water bodies and related habitats ADOCs discharges of water and/ run-off
significantly affected by the reporting
organization's discharges of water and runoff.

EN26 | Initiatives to mitigate environmental impacts Fully There were no such initiatives undertaken in

of products and services, and extent of impact
mitigation.

2013

47



Indicator Definition

Level of

Reporting

Page/ Description/

Reason for Omission

Labour Practices and Decent Work

Disclosure on Management Approach

EN27 | Percentage of products sold and their packaging | Not This indicator is not applicable to ADOC
materials that are reclaimed by category. since ADOC is only responsible of crude
oil extraction and then shipping it to Japan.
Refining of crude and dissemination of the
product is not undertaken in UAE and hence
is not applicable to ADOC
EN28 | Monetary value of significant fines and total Fully 34
number of nonmonetary sanctions for non-
compliance with environmental laws and
regulations.
EN29 | Significant environmental impacts of transporting | Fully 33
products and other goods and materials used for
the organization's operations, and transporting
members of the workforce.
EN30 | Total environmental protection expenditures and | Fully The total environmental protection
investments by type. expenditure amount is : 4,782,285 AED
Waste: 2,875,656 AED
Energy and Emissions: 10,21 1 AED
Water and Effluent: 646,617 AED
Biodiversity: 1,249,801 AED
OG2 | Total amount invested in renewable energy. Fully 329,758 AED was invested in renewable energy
OG3 | Total amount of renewable energy generated Fully 25
by source.
0G4 Number and percentage of significant operating | Fully Mubarraz Island is the only operating site
sites in which biodiversity risk has been assessed of ADOC where biodiversity risk was
and monitored. perceived. ADOC is continuously protecting
the biodiversity of the site by the following
projects.
* The Mangrove Plantation Project;
* Seagrass Propagation Project ;
» Coral Preservation Project; and
* Breeding and monitoring of Ospreys
The monetary value of the support provided
through Mangroves plantation project in 2014
is 361, 886AED.
OG5 Volume of formation or produced water Fully 28
OG6 | Volume of flared and vented hydrocarbon. Fully 26
oG7 Amount of drilling waste (drill mud and cuttings) | Fully Drilling is managed by drilling contractors and
and strategies for treatment and disposal. is not measured by ADOC. Hazardous wastes
generated as a result to ADOC's operations
have been reported under EN22.
OG8 Benzene, Lead and Sulphur content in fuels. Not This indicator is not applicable to ADOC This indicator is not

applicable to ADOC since
ADOC is only responsible
of crude oil extraction
and then shipping it to
Japan. Refining of crude
and dissemination of the
product is not undertaken
in UAE and hence is not
applicable to ADOC

Employment Fully 36-38

Labour / Management Relations Fully 36-38

Occupational Health & Safety Fully 31-32

Training and Education Fully 32,37,38

Diversity and Equal opportunity Fully 37

Equal remuneration for women and men Fully Yes; equal remuneration provided
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Indicator Definition

Level of

Reporting

Page/ Description/

Reason for Omission

LAI Total workforce by employment type, Fully Pages 37-38; All the ADOC employees are
employment contract, and region, broken down full time employees are under permanent
by gender. contracts with ADOC.Total number of

permanent employees are in 2014 was|93
(172 males and 21 females). ADOC has 397
supervised contractors.

LA2 Total number and rate of new employee hires Fully 38 new hires (35 male and 3 female) by
and employee turnover by age group, gender, ADOC in 2014.This represents 92% of male
and region. and 8% female of the new hire.

25 employees (all male, i.e. 100%) left ADOC
in 2014.

LA3 Benefits provided to full-time employees that Fully 37
are not provided to temporary or part-time
employees, by major operations.

LA4 Percentage of employees covered by collective Fully Zero; employee associations, such as unions
bargaining agreements. and collective bargaining are not permitted in

the UAE under the federal law

LAS Minimum notice period(s) regarding significant Fully ADOC has its own internal procedures
operational changes, including whether it is (usually in the form of Intra Office
specified in collective agreements. Communication system) to ensure employees

are suitably informed of operational changes,
including the reason for change and how

it impacts roles and responsibilities, well in
advance of their implementation.

LA6 Percentage of total workforce represented in Fully Over 75% of formal joint management-
formal joint management-worker health and workers are represented in company-wide
safety committees that help monitor and advise health and safety committees.
on occupational health and safety programs.

LA7 Rates of injury, occupational diseases, lost days, Fully Page 31-32;The Occupational Diseases rate
and absenteeism, and number of work-related (ODR) for total workforce in 2014 (total
fatalities by region and by gender. employees plus supervised workers): Zero,

Lost Day Rate (LDR) for total workforce
(total employees plus supervised workers)
in 2014: zero, Lost day rate (LDR) for
independent contractors working on-site in
2014: Zero. Absenteism data for 2014 is not
available with ADOC.

LA8 Education, training, counselling, prevention, Fully ADOC employees are not performing
and risk-control programs in place to assist occupational activities in locations with a high
workforce members, their families, or community risk or incidence of communicable diseases,
members regarding serious diseases. and are not in professions that have a high

incidence of specific diseases.

LA9 Health and safety topics covered in formal Fully Trade unions do not exist and are illegal in
agreements with trade unions. the UAE.

LAIO | Average hours of training per year per employee | Fully Page 37.A total of 5,700 hours of training
by gender, and by employee category. was delivered in the reporting yearOut of this

4,688 hours of training was provided to male
staff and 1,012 hours of training was delivered
to female staff.

The employee category wise breakdown
shows that Executive and Senior Management
received 332 hours of training, Middle
Management received 2,318 hours of training,
and staff received 3,050 hours of training.

LA Programs for skills management and Fully 37-38
lifelong learning that support the continued
employability of employees and assist them in
managing career endings.

LAI2 | Percentage of employees receiving regular Fully 100%

performance and career development reviews,
by gender.
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Indicator Definition

Level of

Page/ Description/

Reason for Omission

Reporting

LAI3 | Composition of governance bodies and Fully Our General Manager (male) represents our
breakdown of employees per employee governance body.
category according to gender; age group,
minority group membership, and other
indicators of diversity.

LAI4 | Ratio of basic salary and remuneration of Fully There are no women team members within
women to men by employee category, by the Executive and Senior Management Team
significant locations of operation of ADOC. 100% women staff in middle

management team as well as other staff
(professional, operational and administrative)
receive remuneration as same as that of men
of the same level.

LAI5 | Return to work and retention rates after Fully One female employees took parental leave

parental leave, by gender.

Human Rights

Disclosure on Management Approach

in the year 2013 and they both returned to
work after the completion of their leave.

Investment and procurement practices Fully 23

Non-discrimination Fully |7 and 37

Freedom of association and collective bargaining Fully |7 and 37

Child Labour Fully |7 and 37

Prevention of forced and compulsory labour Fully |7 and 37

Security practices Fully 32

Indigenous rights Fully 17

Assessment Fully 37 and 38

Remediation Fully Confidential employee grievance is

embedded in ADNOC's HR Policy and as an
independent operator for ADNOC, ADOC
also follows ADNOC requirements. ADOC
ensures a fair and impartial approach. In
ADOC, our Personnel Department is open
to communication with our employees. All
employees within ADOC are free to discuss
any personal/ professional issues with their
line managers and above.

HRI Percentage and total number of significant Fully 100%; all suppliers of ADOC adhere to
investment agreements and contracts that ADNOCs ethical policies which address
include clauses incorporating human rights human rights issues. ADOC ensures
concerns, or that have undergone human rights compliance with ADNOC's zero tolerance
screening. stance on human rights violations.

HR2 Percentage of significant suppliers, contractors Fully Zero%; all suppliers of ADOC adhere to
and other business partners that have ADNOCs ethical policies which address
undergone human rights screening, and actions human rights issues. ADOC ensures
taken. compliance with ADNOC's zero tolerance

stance on human rights violations

HR3 Total hours of employee training on policies and | Fully Zero; ADOC does not at this point offer any
procedures concerning aspects of human rights training on human rights issues
that are relevant to operations, including the
percentage of employees trained.

HR4 Total number of incidents of discrimination and Fully No significant incidents of discrimination
corrective actions taken. (alleged and subsequently found to be of

substance with disciplinary action necessary)
were reported to ADOC in 2014ADOC in
2013

HR5 Operations and significant suppliers identified Fully Zero; employee associations such as unions

in which the right to exercise freedom of
association and collective bargaining may be
violated or at significant risk, and actions taken to
support these rights.

and collective bargaining, are not permitted in
the UAE under the federal law. ADOC takes
measures to engage employees individually
and collectively as outlined in Page 20 of the
report.
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Indicator Definition

Level of
Reporting

Page/ Description/

Reason for Omission

HRé6 Operations and significant suppliers identified Fully None of ADOC's operations are considered
as having significant risk for incidents of child to have significant risk for incidents of child
labour; and measures taken to contribute to the labour and/ young workers exposed to
effective abolition of child labour: hazardous work

HR7 Operations and significant suppliers identified as | Fully None of ADOC'’s operations are considered
having significant risk for incidents of forced or to have significant risk for incidents of
compulsory labour, and measures to contribute compulsory labour.
to the elimination of all forms of forced or
compulsory labour.

HR8 Percentage of security personnel trained in the Fully Security for ADOC's facilities is provided
organization's policies or procedures concerning in-house. No formal training is provided to
aspects of human rights that are relevant to security personnel regarding human rights
operations. aspects relevant to their operations

HR9 Total number of incidents of violations involving Fully ADOC does not operate in areas where
rights of indigenous people and actions taken indigenous communities are present or could

be affected

HRIO | Percentage and total number of operations that | Fully No human rights reviews and/ or impact
have been subject to human rights reviews and/ assessments performed in 2014.
or impact assessments.

HRIT | "Number of grievances related to human rights Fully No grievances related to human rights were
filed, addressed and resolved through formal received in 2014.
grievance mechanisms.”

OG9 Operations where indigenous communities Fully ADOC does not operate in areas where

Society

are present or affected by activities and where
specific engagement strategies are in place.

Disclosure on Management Approach

indigenous communities are present or could
be affected.

Local communities Fully 40-41

Corruption Fully No corruption related incidents in 2014.
ADOC has planned to provide traning
sessions on 'Code of condut' principles within
ADOC which contains elements related to
corruption, bribery, etc. to all employees in
future years.

Public Policy Not Not material to ADOC ADOC is an independent
operator of ADNOC and
abides by all ADNOC
policies and standards.
ADOC is not involved at
a policy making level.

Anti-competitive behaviour Fully No cases of anti-competitive behaviour, anti-

trust, and monopoly practices were received
in 2014.There are currently no future plans in
this respect.

Compliance Fully 40-41

Emergency preparedness Fully 32

Involuntary resettlement Not Not applicable to ADOC's operations ADOC operates only
on offshore sites, so this
indicator is not applicable

Asset integrity and process safety Fully 34-35

SOl Percentage of operations with implemented Fully ADOC does not undertake any operations

local community engagement, impact with significant potential or actual impacts

assessments, and development programs. on local communities. All our operations are
subject to a structured Health, Safety and
Environmental Impact Assessment (HSEIA)
process that covers the duration of the
operation’s lifecycles.

SO2 Percentage and total number of business units Fully Yes — all our three operating sites Mubarraz,

analysed for risks related to corruption.

West Mubarraz and CFB have been analysed
for risks related to corruption.
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Indicator Definition

Level of

Reporting

Page/ Description/

Reason for Omission

GRI

Indicator Definition

Level of
Reporting

Page/ Description/

Reason for Omission

SO3 Percentage of employees trained in Fully There is no anti-corruption training
organization's anticorruption policies and programme for ADOC employees, at present.
procedures.

SO4 Actions taken in response to incidents of Fully No incidents of corruption identified in the
corruption. reporting year

SO5 Public policy positions and participation in public | Fully Public policy and lobbying is not legally
policy development and lobbying. permisible in the UAE

SO6 Total value of financial and in-kind contributions Fully ADOC does not provide financial support or
to political parties, politicians, and related in-kind contributions to any political parties.
institutions by country

SO7 Total number of legal actions for anti-competitive | Fully No cases of anti-competitive behaviour, anti-
behaviour; anti-trust, and monopoly practices and trust, and monopoly practices were received
their outcomes. in2014.

SO8 Monetary value of significant fines and total Fully No fines or non-monetary sanctions for non-
number of non-monetary sanctions for non- compliance with laws and regulations were
compliance with laws and regulations. received in 2014.

SO9 Operations with significant potential or actual Fully ADOC's operations in 2014 did not result
negative impacts on local communities. in any significant potential or actual negative

impacts on local communities in 2014.

SOI0 | Prevention and mitigation measures Fully Zero; no operations were identified to have
implemented in operations with significant any significant potential or actual negative
potential or actual negative impacts on local impacts on local communities in 2014.
communities.

OGI0 | Number and description of significant disputes Fully Zero; no disputes with local communities and
with local communities and indigenous peoples. indigenous peoples took place in 2014.

OGII | Number of sites that have been Fully Zero; no sites were decommissioned nor in
decommissioned and sites that are in the the process of being decommissioned in 2014.
process of being decommissioned.

OGI2 | Operations where involuntary resettlement took | Fully No operations involving voluntary or
place, the number of households resettled in involuntary resettlement took place in 2014.
each and how their livelihoods were affected in
the process.

OGI3 | Number of process safety events, by business Fully No process safety related events in 2014.

activity.

Product Responsibility

Disclosure on Management Approach

Customer health and safety

Not

Not Applicable

Not applicable to
ADOC's operations
since it is only restricted
to extraction of oil and
transferring it to Japan.

Product and service labelling

Not

Not Applicable

Not applicable to
ADOC's operations
since it is only restricted
to extraction of oil and
transferring it to Japan.

Marketing communications

Not

Not Applicable

Not applicable to
ADOC's operations
since it is only restricted
to extraction of oil and
transferring it to Japan.

Compliance Not Not Applicable Not applicable to
ADOC’s operations
since it is only restricted
to extraction of oil and
transferring it to Japan.
Fossil fuel substitutes Fully 25
PRI Life cycle stages in which health and safety Fully This report only covers operations in the
impacts of products and services are assessed UAE. Aspects related to marketing and
for improvement, and percentage of significant product use are managed by shareholders
products and services categories subject to such who receive the product.
procedures.

PR2 Total number of incidents of non-compliance Not Not applicable to ADOC's operations Not applicable to
with regulations and voluntary codes concerning ADOC's operations
health and safety impacts of products and since it is only restricted
services during their life cycle, by type of to extraction of oil and
outcomes. transferring it to Japan.

PR3 Type of product and service information Not Not applicable to ADOC's operations Not applicable to

required by procedures, and percentage of ADOC's operations

significant products and services subject to such since it is only restricted

information requirements. to extraction of oil and
transferring it to Japan.

PR4 Total number of incidents of non-compliance Not Not applicable to ADOC's operations Not applicable to

with regulations and voluntary codes concerning ADOC’s operations

product and service information and labelling, by since it is only restricted

type of outcomes. to extraction of oil and
transferring it to Japan.

PR5 Practices related to customer satisfaction, Not Not applicable to ADOC's operations Not applicable to

including results of surveys measuring customer ADOC's operations

satisfaction. since it is only restricted
to extraction of oil and
transferring it to Japan.

PR6 Programs for adherence to laws, standards, Not Not applicable to ADOC's operations Not applicable to

and voluntary codes related to marketing ADOC's operations

communications, including advertising, since it is only restricted

promotion, and sponsorship to extraction of oil and
transferring it to Japan.

PR7 Total number of incidents of non-compliance Not Not applicable to ADOC's operations Not applicable to

with regulations and voluntary codes concerning ADOC's operations
marketing communications, including advertising, since it is only restricted
promotion, and sponsorship by type of to extraction of oil and
outcomes. transferring it to Japan.

PR8 Total number of substantiated complaints Not Not applicable to ADOC's operations Not applicable to

regarding breaches of customer privacy and ADOC's operations

losses of customer data. since it is only restricted
to extraction of oil and
transferring it to Japan.

PR9 Monetary value of significant fines for non- Not Not applicable to ADOC's operations Not applicable to

compliance with laws and regulations concerning ADOC’s operations

the provision and use of products and services. since it is only restricted
to extraction of oil and
transferring it to Japan.

OGl4 | Volume of biofuels produced and purchased Not Not applicable to ADOC's operations Not applicable to

meeting sustainability criteria.

ADOC's operations
since it is only restricted
to extraction of oil and
transferring it to Japan.

Customer privacy

Not

Not Applicable

Not applicable to
ADOC's operations
since it is only restricted
to extraction of oil and
transferring it to Japan.
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Abbreviation List

%
ADESCO

ADIPEC

ADOC
ADNOC

ADSG
ADWEA

AED
AIMS
ALARP
AR
ARST
ATHS
CBT
CBTP

CCR
CFP
CICPA

CoP
CO,
ERP
FA
GA
GHG
Gl
GL
GRI
GWP

HAAD

Percentage

Abu Dhabi Emergency Support
Committee for Offshore Operators

Abu Dhabi International Petroleum
Exhibition and Conference

Abu Dhabi Oil Co. Ltd (Japan)

The Abu Dhabi National Ol
Company

Abu Dhabi SustainabilityGroup

Abu Dhabi Water and Electricity
Authority

United Arab Emirates dirham
Asset Integrity Management System
As Low as Reasonably Practicable
Umm Al-Anbar Oil Field

AR Site Terminal

Applied Technology High School
Competency Based Training

Competency Based Training
Programme

CFP Control Room
Central Facilities Platform

Critical Infrastructure and Coastal
Protection Authority

Codes of Practice

Carbon dioxide

Enterprise Resource Planning
Finance & Accounts

Neewat Al-Ghalan Oil Field
Greenhouse gas

Giga Joules

Government and Local Relations
Global Reporting Initiative
Global Warming Potential
Health Authority of Abu Dhabi

HR
HSE
HSEIA

HSEMS

IEA
ISR
IPCC

JLTP

KPI
LTI
LTIF
|\/|3
MTC
NOx
OGP

OGSS
OSRP
PT
RWDC
SE
SMS
SOx
SPC
SPM
SSERP
TRI
UAE
VOC

Human Resources
Health Safety and Environment

Health Safety and Environmental
Impact Assessment

Health Safety and Environment
Management System

International Energy Agency
Incident Severity Rate

International Panel on Climate
Change

Japanese language Teaching
Programme

Key Performance Indicator
Lost Time Injury

Lost Time Injury Frequency
Cubic meter

Medical Treatment Cases
Nitrogen Oxides

International Association of Oil and
Gas Producers

Oil and Gas Sector Supplement
Oil Spill Response Plan
Purchase and Transport
Restricted Work Day Cases
Safety and Environment
Security Management System
Sulphur Oxides

Supreme Petroleum Council
Single Point Mooring

Site Safety Emergency Response Plan
Total Recordable Incidents
United Arab Emirates

Volatile Organic Carbon
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