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STATEMENT
FROM THE GENERAL
MANAGER

In 1968, ADOC became the first Japanese oil company to develop
fields within the UAE. Since that time, we have expanded our
operations in a safe and effective manner, ensuring compliance with
a growing number of important health, safety and environmental
regulations. Beyond regulatory requirements, we have undertaken
a number of voluntary initiatives to make our business more
sustainable—both environmentally and socially.

In December 2012, the UAE
government renewed our concession
agreement for another thirty years,
and we were granted a new field — the
Hail Oil Field. Development of new
resources requires careful planning, not
only from a financial perspective, but
also from a sustainability perspective.
In 2013, we implemented a five-year
plan to enhance existing facilities and
expand infrastructure to accommodate
increased production from this field.

| am pleased to report that over

the past year, we made considerable
progress against our integration plan
while achieving our business goals.

For example, we increased health and
safety training for employees to ensure
cultivation of a strong safety culture
and we began development of a new
Energy Management System to help us
minimize our energy consumption.

In 2013, we continued our
environmental initiatives such as
responsible drilling methods and

the preservation of biodiversity and
‘Cleaning Campaign’ on Mubarraz
Island. ADNOC recognised our efforts
by awarding us the 2013 ADNOC HSE
Special Recognition Award for new
methods of testing offshore wells in
environmentally sensitive areas.VWe
are pleased to report that this year we
achieved three years of zero Lost Time
Injuries (LTI).

Our progress has been further
bolstered by the active involvement
of, and cooperation from, our
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stakeholders. First and foremost, |

am proud of our efforts to foster

a diverse and inclusive workplace.

As a company with individuals from
diverse backgrounds, cultures and
nationalities, respecting our differences
and maintaining open communication
among all staff members is our utmost
priority.

We are also grateful to the UAE
government for providing us the
opportunity to develop fields within
the UAE and for recognizing our
responsibility in supporting the

local community by recruiting and
developing the Emirati Nationals.We
offer a number of Competency-Based
Training (CBT) programmes to nurture
local talent to help ADOC become a
culturally integrated family.

ADOC is committed to a sustainable
future, and | am excited about our
potential for continued success.

| would like to thank all of our
stakeholders, especially our employees,
for their commitment and interest in
ADOC. | invite everyone to reflect on
our progress and to provide additional
ideas for improving our operations in
the future.

Yukihiro Tanaka,

Representative & General Manager,
ADOC.

Over the past year, we made

considerable progress against

our integration plan while

achieving our business goals.
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ABOUT
THIS REPORT

We invite you to provide us with
comments and feedback on this
report and our sustainability
performance. Please direct

any questions or comments
regarding our performance and
fhis report fo: auhse@adoc.ae.

Welcome to the 2013 Abu Dhabi Oil Co., Ltd. (Japan) Annual
Sustainability Report.The report highlights our performance and
approach in the elements of: environmental performance; safety,
health and the workplace; corporate governance; economic
development and supply chain management; and human rights.

Across the key focus areas such as
environment, occupational health and
workplace safety, we have recognized
challenges, set high standards,

defined clear metrics and strived for
continuous improvement by measuring
progress.This is our third annual
report covering our activities in the
United Arab Emirates (UAE).

The report focuses specifically

on ADOC’s achievements and
performance of the 2013 calendar
year in addition to looking ahead to
our future activities.

REPORTING STANDARDS & SCOPE

Our report has been structured in
line with Global Reporting Initiative
(GRI) 3rd Generation (G3.1) Oil
and Gas Sector Supplement (OGSS)
Sustainability Reporting Guidelines
201 1. GRI G3.1 is a globally recognised
framework for reporting on an
organisation’s economic, social, and
environmental performance.A GRI
content index is included at the end
of the report.
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The report covers all our operations
in the UAE.This includes our office
in Abu Dhabi, Mussaffah Warehouse,
Central Facilities Platform (CFP) and
Mubarraz Island.

The scope of our report has the
following limitations:

* Contractors, suppliers and clients’
data are not included in this report
unless otherwise stated;

* Labour practices data cover all
ADOC employees based in UAE as
registered in the payroll;and

* The report does not include data

from our Head Office in Tokyo, Japan.

DATA MEASUREMENT TECHNIQUES

The sources of the quantitative data
disclosed in this report originate from
the following sources:

* Economic data are extracted from
our finance and accounting
databases system;

* Production data originate from our
production database;

* Labour practices data are extracted
from our Human Resources &
Development (HR) Department /
Administration (AD) Department
database; and

We have recognized challenges, set high
standards, defined clear mefrics and strived for
continuous improvement by measuring progress.

* Environmental data is determined
through direct measurement,
calculation (on the basis of specific
or standard conversion factors) and
estimates depending on parameters.

Presently, environmental data is
consolidated and processed manually
from a number of source systems, and
Excel /Word spread-sheets are used
to support calculations and reporting.
Furthermore, our Development
Department and HSE Departments
are in charge of the monitoring and
measurement of our biodiversity
related activities like mangroves, wild
plants, sea grasses and corals. Divers
are used as an aid to monitor the
propagation of corals.

In addition to the above, we also

have an Action Tracking System to
track all actions arising out of our
Company operations. All departments
are effectively involved in completing
the Action Tracking System with
necessary corrective actions on the
outstanding gaps.

ASSURANCE

This third ADOC Annual
Sustainability Report has not been
subject to external verification by
a third party auditor leading to a
formal assurance report.

GRI APPLICATION LEVEL

Based on our own assessment of
this report content against the GRI
criteria, we have self-declared our
third Annual Sustainability Report
as Application Level <A>.This year
we have sought GRI assistance for
an ‘Application Level Check’ to
assesses the extent to which the
GRI Guidelines have been applied in
our reporting. The Check confirms
that the required set and number
of disclosures for the self-declared
Application Level <A> have been
addressed, and that the GRI Content
Index is a correct representation of
the Application Level.

Seeking Continuous
Improvement
in Sustainability Reporting

* First Sustainability Reporting
process initiated

* Self Declaration Application
Level <B>

Cooperation beyond
national borders

* Increased transparency through
reporting in line with GRI 3.1

* Self Declaration Application
Level <A>

Strengthening the UAE-Japan
partnership, responsibly

* More robust reporting in line
with GRI 3.1 OGSS Standard

* Self Declaration Application
level <A>

* GRI Application Level Check
carried out

Abu Dhabi Oil Co,, Ltd. (Japan) Sustainability Report 2013



SECTION 1

ABOUT ADOC

ADOC’S SCALE OF 2013

OPERATIONS

Abu Dhabi Oil Co., Ltd. (Japan) is a 100% Japanese operating Oil
Development Company, established on 17* January, 1968. Our

Head Office is based in Tokyo, Japan.

Abu Dhabi maintains an oil operating
system in which the Abu Dhabi
National Oil Company (ADNOC),

a state-owned corporation that is
responsible for the production and
marketing of all Abu Dhabi oil and gas,
takes part in the oil and gas projects
under the control of the Supreme
Petroleum Council. The Supreme
Petroleum Council is the highest
legislative authority in Abu Dhabi
Emirate in charge of formulating

and supervising the implementation
of Abu Dhabi’s petroleum policies.
Abu Dhabi is one of the very few
cities in the world that allows

100 percent foreign oil companies

to develop, produce and export oil.

ADOC has established a robust
operations system in partnership with
ADNOLC. Since its establishment,
ADOC has been highly regarded for its
accomplishments in Abu Dhabi.

ADOC has earned a good reputation
over the years and we continue to
strengthen the same in the years

to come.ADOC will continue to
strive towards achieving enhanced

oil production and carrying out our
operations more efficiently with a
special consideration for health, safety
and environmental issues.

OUR SHAREHOLDERS

The ownership of ADOC lies with

a number of Japanese shareholder
companies.The shareholder selection
criteria is primarily their interest in
joining our company and continuously
contributing to its development and
growth.They are actively engaged,
participating in key governance functions
through an annual shareholders meeting,
and are included in key decision-making
processes regarding the future of our
company. Shareholders receive benefits
in the form of dividends proportionate
to their shareholdings. Shareholdings

are presented in the table below.

Sharenolders 7% of Share
Cosmo Energy Exploration & Production Co, Ltd. 64.2

JX Nippon Oil & Gas Exploration Corporation 32.1
Kansai Electric Power Co, Inc. 1.9
Chubu Electric Power Co,, Inc. 1.9

Strengthening the UAE-Japan Partnership, Responsibly

Government
& Local
Relations
Department

Administration
Department

Human
Resources &
Development
Department

Finance &
Accounting
Department

Auditing
Department
SIHUCTURE IN 2"] 3 . -
General
Services
Group
. General
Executive Affairs
Board Department
Meeting
Personnel Abu Dhabi
Group Field Office
General Board of General
Meeting of Directors President Manager
Shareholders
Finance & Finance &
Accounting Accounting
Department Group
Auditor’s
Meeting
Sales &
Transport
Group
Sales &
Material
. . . Supply
In April 2013, modifications to the Department
organisation structure took place. Materials
) upply
The ‘Process and Maintenance’ (PM) Group
Department was eliminated and two
new departments — ‘Maintenance
and Integrity’(Ml) and ‘Processing
) Exploration
and Technology’ (PS) were formed Group
in order to give focused attention
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OUR
OPERATIONS

We operate three offshore oil fields: Mubarraz, Umm Al Anbar (AR)
and Neewat Al Ghalan (GA) which are located west of the Emirate
of Abu Dhabi, UAE.The main processes and supporting facilities are
located on Mubarraz Island, south of GA field. The Mubarraz Island
facilities include oil and gas processing, crude storage, crude loading,
utilities, accommodation and other related infrastructure. Crude oil
from Mubarraz, AR and GA fields is blended at Mubarraz Island and
shipped as Mubarraz Blend Crude oil.

THE MUBARRAL FIELD

The Mubarraz field comprises the
Central Facilities Platform (CFP), three
production platforms and eighteen well
platforms.The platforms are connected
through sub-sea pipelines and cables.
The crude oil from the production
wells at Mubarraz field is gathered at
the CFP through sub-sea pipelines and
is transported to the final processing
facilities at Mubarraz Island. The

CFP is equipped with gas and water
separators as well as power-generating
facilities. Additional platforms, namely
CFP Control Room (CCR) Platform,

a living quarter platform and BB'

well platform, are inter-connected by
bridges. On the CCR platform, well
monitoring and controlling apparatus
is installed. The living quarter platform
includes accommodation, helipad and
other residential facilities. Production
and disposal wells are located on

the BB well platform. Separated

water at the CFP is injected into the
underground formation through the
disposal well.

' BB is the name if one of ADOC’s well platforms
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AR & GA FIELDS

Commercial production commenced

in the AR field in 1989 and in the GA
field in 1995. AR Site Terminal (ARST) is
located at the centre of the AR field and
is equipped with oil processing facilities,
sweet gas injection facilities and sour
gas injection facilities. The well-head
streams from both fields are gathered
at the process facilities at ARST, where
both oil and gas are then separated.
The separated oil is sent to Mubarraz
Island and the gas is sent to the sour gas
injection facilities and sweet gas injection
facilities through the sweetening units
for gas injection.A causeway provides
onshore access from north of Mubarraz
Island to the ARST.

MUBARRAZ ISLAND

The crude oil from the Mubarraz,
AR, and GA fields are transported via
pipelines and gathered at Mubarraz
Island where there are processing

facilities to process the crude oil into the

final crude product and loading facilities
for shipment.There is also a residential
facility accommodating approximately
500 personnel, together with sports and
recreational facilities including a soccer
ground, tennis courts and a golf course.

OUR OPERATIONAL
PRIORITIES

RIG OPERATIONS

An offshore rig ND2 (Noble Dhabi 2)
continued to be used for drilling new
wells or to work over existing wells.
We use a jack-up type offshore rig,
specially designed for operating in
shallow water in our fields, which is
commonly utilised in the Arabian Gulf.
The rig consists of a barge-shaped
hull with three cylindrical legs and is
equipped with a derrick and special
devices for drilling and work over
operations. The jack-up rig is towed
to a location with its legs up, and the
legs are firmly positioned on the sea
bottom at the site for work over

or drilling operations. In addition, a
second rig NDF (Noble Dick Favor)
designed similar to the existing rig was
procured through the market tender
and has commenced operation since
30th November 2013, in order to
increase oil production and recovery.

HAIL FIELD

The Hail Field is located adjacent to
ADOCs existing operating fields and
includes undeveloped reservoirs, with
the maximum oil production from these
reservoirs anticipated to be similar

to the current production rate of the
existing oil fields. Intensive efforts were
exerted on the Hail Field and expansion
of existing facilities in 2013.
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LL TESTING | — NV INMEMTAL

OUR
PRODUCT

AWARDS AND
ACHIEVEMENTS

Our product is the processed oil produced from ADOC’s oil
fields. This is briefly stored in storage tanks and exported through

In 2013, ADOC received the ADNOC HSE ‘Special Recognition
Award’ —‘Offshore well testing in environmentally sensitive areas’

I

Processed oil is
produced from
ADOC’s oil fields

1

Tankers are filled
with oil from

a single-point
mooring facility

J

0il Iravels from
the Arabian Guli
10 Japan

a Single Point Mooring (SPM) facility. Tankers loaded with crude
oil from the Emirate of Abu Dhabi exit from the Arabian Guilf at
the Straits of Hormuz, cross the Indian Ocean and pass through
the Strait of Malacca delivering oil to Japan.The tankers travel a
distance of approximately | 1,500 kilometres with a sailing time of
approximately 18 days.

l.‘.%%

CRUDE 0L PROCESSED OIL

7" 11,500 kilometres
) 18 days
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which is described below.

BACKGROUND

A well test is the execution of a

set of planned data acquisition

activities to broaden the knowledge
and understanding of hydrocarbon
properties, and characteristics of

the underground reservoir where
hydrocarbons are trapped.The test also
provides information about the state
of the particular well used to collect
data. The overall objective is to identify
the reservoir’s capacity to produce
hydrocarbons, such as oil, natural gas
and condensate. Normally, flow tests
can only be carried out where access to
production facilities is present.

METHOD

ADOC carried out well testing

using Surge Tanks, a separator and

an Evergreen Burner;a FIRST in the
UAE, without the reliance on existing
production facilities. This testing was
carried out at the Hail Field at the
request of ADNOC.The major issues
with the well testing are as follows:

* It lies near an environmental
sanctuary which is a zero
discharge area;

* Very high H.S content wells;
* No pipelines to send well test fluids
to production facility; and

* Limited space on the rig.

The test was carried out using five
10,000L surge tanks.The tanks are
designed in a similar manner to tank
containers to allow them to be easily
transported and secured to the rig
deck.An oil and gas separator is used
prior to entering the surge tanks which
separates the two different phases.

During well testing, the oil and gas
pass through a valve assembly into

the oil and gas separator.The oil and
gas phases are diverted via separate
manifolds into the surge tanks.This is
stored until testing is complete and the
fluid is re-injected into the well.

However, the produced fluid was
a gas condensate and was burnt at
the Evergreen burner safely under
ADNOC’s permission.

BENEFITS

* Well testing can be conducted at any
location offshore;

* Set-up of all equipment on the main
deck despite limited space can be
done. Coiled tubing and N2 unit
also can possibly be set up on the
cantilever deck;

» Safe Operations can be carried out
despite the high H.,S Conditions; and

* Separated oil is stored at the surge
tank and can be re-injected to the
reservoir after the testing operation
is completed.
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SECTION 2

ADOC &

OUR
OPERATIONS

SUSTAINABILITY

A robust Health, Safety and Environment Management System
(HSEMS) has been implemented in ADOC since the year 2008.The
HSEMS procedures are in line with the ADNOC Codes of Practice
(CoPs). Our senior management participates in the review and
monitoring of implementation with their comments and feedback
on the HSEMS. They also engage and motivate the workforce
through an award scheme.

ADOC'S HSEMS
OBJECTIVES AND COVERAGE

HSE AWARENESS SEMINARS

0

CORPORATE KPIS
ACHIEVED

Our HSEMS strategy focuses on
balancing business interests with

HSE stewardship in compliance with

ADNOC’s corporate objectives.
Our HSEMS is applied across all
activities to enable us to achieve
our HSE objectives in all areas.

Quarterly reviews are conducted for
HSEMS in order to ensure effective

implementation.

Our HSE Policy forms the core of the
company’s strategic objectives, which

are developed in line with the HSE

Policy commitments.The department-

level targets and Key Performance

Indicators (KPIs) are also based on

these commitments.We do not have

separate sustainability targets and

objectives. Our sustainability targets

and approved by the General Manager.

are embedded within the HSE targets.
All HSE related policies are reviewed

HSE targets are discussed at quarterly

achieving these targets.

b
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meetings reviewing progress towards

OUR HSE
POLICY

Prevent Incidents, eliminate or
reduce hazards and improve HSE
performance at operational sifes

All areas and operational
aspects at the locations that

have the potential to affect
the health and safety of
people or the environment

Ensure compliance with
legislative requirements

All relevant legislation
and other requirements

Provide a platform for
confinuous improvement

All elements of HSE

management

HSE COMMITTEES

HSE Committees have been set up in

order to implement and assess all aspects
of HSEMS. HSE committee meetings are
held quarterly. These committees are
responsible for:

* Enforcing the Codes of Practice (CoP)
proposed by ADNOC to cover all
aspects of HSE activities;

* Carrying out a survey of the possible
impacts of business projects , including
existing facilities;

* Participation in HSEMS-related
workshops;

* Formulating HSE education and

training programmes;

*» Conducting HSE patrols that are designed
to enhance the onsite HSE Management;

* Carrying out emergency drills;and
* Submitting applications to the ADNOC
Annual HSE Award programme, which

recognises outstanding achievements in
HSE activities.

INTERNAL HSEMS AUDIT

ADOC conducts an Annual HSEMS
Internal Audit in order to identify any
non-compliance, requiring immediate
action and rectification. The 2013
scheduled HSEMS Internal Audit for all
departments was conducted and gaps
were identified through the process.

The results of the HSEMS Internal

audit for 2013 show that ADOC’s

policy of continuous improvements in
HSE activities are being complied with.
Gaps were identified in the three risk
categories, which are High Risk , High
Medium Risk, and Medium Risk.The gaps
will be followed up and monitored until
closure in 2014.

Our HSE Policy forms the
core of the company’s
siralegic objectives,
which are developed in
line with the HSE Policy
commitments.
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PROJECT ACTIVITY HSE STUDY

3D HSEIA Study (ADNOC) HSEIA (Phases 1,2,3)
HSEIA (Phases 1,2,3)

SECTION 3

GOVERNANCE

Dredging and Island Construction

Surface Facility Development Conceptual HSE studies

The table above describes the status
of HSE studies at the end of the year
2013 for the Hail Field Development
Project.

HSE RISK ASSESSMENT

At ADOC, we place great emphasis
on the identification and mitigation

of the HSE risks at every stage of

our operations. Health, Safety and
Environmental Impact Assessment
(HSEIA) are conducted for all new
projects. Task Risk Assessments (TRA)
are carried out as a part of Permit

to Work (PTW).There is also a
critical activity catalogue listing all the

AND
ETHIC

ADOC will develop
“Strefched Values™
for selected
Corporate KPIs in the
forthcoming years to
further improve s

The Board of Directors have the direct responsibility of
governance in ADOC. Resolving legal and regulatory issues and
items in the Articles of Incorporation comes under the purview
of the Board of Directors.The Board also establishes management
policy and supervises appointed directors.

CORPORATE TARGETS AND KPI PERFORMANCE

Annual targets are set within ADOC
and revised according to the previous
year’s performance.A five year
business plan has also been developed
for HSE performance.This year, for the

performance

We have been able to meet most
of our environment, health and
safety related targets last year,

we will put in more efforts in

order to achieve the KPIs we have
been unable to meet.VWe have an
exhaustive contactor audit schedule
in place in the forthcoming year.
ADOC employees are continuously
encouraged to raise near miss
reports and would be further
engaged in the future.

critical activities involved in ADOC
operations.

first time ADOC set corporate level
targets for the Company.The following
table summarises the KPI performance

HSEIA studies were conducted for the
new field - Hail Field Development.

ASPECT KP1 DESCRIPTION
ENVIRONMENT

results during the year 2013:

TARGET

PERFORMANCE

Flarin Average Daily Gas Flared Mub <0.2 & Mub <0.02 &
g (MMSCFD) W/Mub <0.6 W/Mub <0.33
Spills No. of spills more than 1.0 m* | Ofyear No spills
HEALTH AND SAFETY
SO:cupat:'I)nal Medical case treated (average): | ADOC: 80 ADOC:72
I:e:'zlhan ADOC and Contractors Contractors: 200 Contractors: 155
Faalities (F) ADOC:F-0 ADOC:F-0
” Contractor:F -0 Contractor:F -0
. ) ADOC:LTI- | ADOC:LTI-0
Lost Time Incidents (LTI) Contractor: LTI -2 | Contractor: LTI -0
Lost Time Injury Frequency ADOC:LTIF-0.5 ADOC.LTIF-0
(LTIF) Contractor: LTIF— | | Contractor: LTIF -0
Total Reportable Incidents ADOC:TRI - | ADOC:TRI -0
(TRI) Contractor:TRI -2 | Contractor:TRI - 0
. . ADOC:ISR -5 ADOC:ISR -0
Incident Severity Rate (ISR) Contractor:ISR -5 | Contractor: ISR — 0
I . ADOC:MA-5 ADOC:MA -7
Minor Accidents (MA) Contractor:MA -5 | Contractor: MA - 4
HSEMS
Close out of audit gaps >70% 76%
Minimum number of ¥ 7
contractor audits by ADOC
OTHER
Near miss reports 360 (90 per 337
quarter)
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Regulations governing the Board
of Directors stipulate that, in
principle, meetings are to be

held on every quarter, and that
extraordinary meetings are to

be held when necessary. During
meetings, directors make decisions
on important management-related
matters and examine progress on
business initiatives and measures for
resolving problems.

The Executive Board Meeting makes
decisions and deliberates on basic
policies and important matters
concerning business execution in
accordance with basic management
policies as determined by the Board
of Directors. Our President chairs
these meetings with the attendance
of our Executive Directors and
Executive Auditors.

ADOC is under the umbrella of
SPC/ ADNOC and the ADOC
concession agreement governs
this relation. All legal stipulations
issued by Federal/ Abu Dhabi
government are communicated to
ADOC through SPC/ ADNOC.
SPC is the highest regulatory
authority and ADOC is fully under
the jurisdiction of SPC instruction
and orders.Any SPC command is
communicated in writing to ADOC
General Manager.The Government

and Local Relations (GL) department
receives such requests and distributes
to all concerned departments. Each
department are custodians of the
laws and regulations.All department
managers attend a weekly meeting
where such issues are discussed.

CONFLICTS OF INTEREST

ADOC’s Code of Conduct prohibits
conflicts of interest within the
company.We do not engage in
transactions that compete with

the company. Transactions with
company’s competitors, or other
acts that conflict with the company’s
interests are strictly prohibited.

We do not engage in behaviour that
could conflict with the company’s
interests. This includes transactions
that compete with the company’s
business.
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Employees and contractors in
ADOC are expected to adhere
to the Company’s Code

of Conduct. Our Code of
Conduct sets out the initiatives
we should take in order to

put our corporate vision into
practice, together with

the ethical rules we should
each observe as members

of ADOC and the society

at large. ADOC’s code

of Conduct relies on the
following primary principles:

= A

o 1

REWARD CUSTOMER AND
SHAREHOLDER TRUST AND
PROVIDE SATISFACTION

WE TAKE CARE OF THE GLOBAL
ENVIRONMENT

WE VALUE PEOPLE

WE VALUE COMMUNICATIONS

WITH SOCIETY

!‘WE ASPIRE T0 BECOME A SAFE,
ACGIDENT-FREE COMPANY.

WE STRIVE TO MAINTAIN
OUR POSITION AS AN
HONEST COMPANY

. Strengthening the UAE-Japan Partnership, Responsibly

Our Code of Conduct includes an element on Human Rights.We
respect individuals and their fundamental human rights, and strive
to create a workplace environment where individual employees
can demonstrate their abilities to the full.

BASIC APPROACH

We respect individuals and their
fundamental human rights, and
neither engage in, nor countenance,
acts that infringe on human rights.
We also support the principles and
spirit of the Universal Declaration of
Human Rights that calls,among other
things, for respect of the individual,
prohibitions on discrimination and
slavery, and freedom of thought,
conscience, religion and expression
as common standards to which all
peoples and nations should aspire.

PROHIBIT DISCRIMINATION

We neither discriminate nor condone
discrimination on the grounds of
birth, nationality, race, beliefs, religion,
sex, age or disability.

PROHIBIT CHILD LABOUR

We do not condone child labour, or
employ children.

RESPECT THE LANDS AND RIGHTS OF
INDIGENOUS PEOPLES

We support the principles and spirit
of the United Nations Declaration on
the Rights of Indigenous Peoples, and
respect the land and other rights of
indigenous peoples.

APPROACH TO BUSINESS IN COUNTRIES
WITH HUMAN RIGHTS ISSUES

We make decisions on starting and
continuing businesses in countries with
serious human rights issues after taking
into consideration whether we can act in
accordance with our Code of Conduct
and have a beneficial, long-term impact
on the countries in question.

SECURITY MEASURES THAT
RESPECT HUMAN RIGHTS

We support international standards
concerning the use of weapons such

as the United Nations (UN)’s Code of
Conduct for Law Enforcement Officials,
and do not adopt security measures
that infringe on human rights.
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SECTION 4

OMMITMENTS

ENGAGEMENTS

ADOC recognises that

it is accountable o
stakeholders for ifs
performance and
acknowledges that its
success depends upon
understanding stakeholder
interests and needs, and
finding the most effective
responses in collaboration
with them.

STAKEHOLDERS
AND METHODS OF
ENGAGEMENT

We have identified our stakeholders, assessed their priority issues
and developed appropriate approaches for engaging with them.We
define a stakeholder as any person or group of people that may
be affected positively or negatively by the financial, environmental,
health, safety and social aspects of our operation, and those who
have an interest in or have an influence on our activities.

STAKEHOLDERS AND
METHODS OF ENGAGEMENT

Being a part of the UAE community,
ADOC will continue building
meaningful relationships with the
community, and managing stakeholder
expectations through continual two-
way dialogues. A summary of the
various stakeholders of ADOC and
how they are engaged are as follows:

« EMPLOYEES
In ADOC, our AD Department is
open to communication with our
employees.All employees are free
to discuss any personal/ professional
issues with their line managers and
above.

+ COMMUNITIES

We are aware of our obligation

to conduct ourselves in a socially
responsible manner.We continue to
engage in initiatives such as donations
and other fundraising programmes
which have a long term beneficial
impact to society.

+ SUPPLIERS AND VENDORS
We have an open dialogue with
all our vendors at all times.The
information received is analysed, and
any concerns noted and addressed by
the company.
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+ ACADEMIC INSTITUTES
We actively participate in career fairs
and other promotional activities in
various universities and technical
institutions.We also offer job
positions to candidates selected
through this process.

REGULATORY AUTHORITIES

Our Government and Local Relations

(GL) Department communicate
regularly with the regulatory bodies
and strive to be compliant with

all relevant laws and regulations

at all times.The GL Department
makes sure that the articles of the
Concession Agreement are met timely
and promptly in order to meet the
expectations of the government.They
promptly response to all queries from
the regulators in order to continue
operations in a smooth manner.

MEDIA

We interact with the media on a

case by case basis depending on

our requirement.VWe send out
congratulatory advertisements on
different days of national importance.
We also publicise ADOC’s technical
activities after verifying that the
contents are in compliance with
ADNOC’s respective guidelines.

MEMBERSHIPS
AND ENROLMENTS

The majority of our memberships have been obtained through
ADNOC. Our main memberships include the following:

ABU DHABI SUSTAINABILITY GROUP (ADSG)

ADOC is a member of ADSG whose
mission is to promote sustainability
management in Abu Dhabi among
Operating Companies. ADSG
provides learning and knowledge
sharing opportunities for government,
private companies and not for profit
organizations in a spirit of cooperation
and open dialogue.

ABU DHABI EMERGENCY SUPPORT COMMITTEE
FOR OFFSHORE OPERATORS (ADESCO)

Abu Dhabi oil companies operating
offshore established a committee
(ADESCO) in 1988 to coordinate
arrangements for the provision of
support between participants in the
event of major emergency.The role
of the committee is to coordinate
arrangements to ensure that all
participants are kept updated on

the procedures and capabilities of
participating companies for providing or
requesting assistance in case of major
emergency.

INTERNATIONAL ASSOCIATION OF OIL AND GAS
PRODUCERS (0GP)

The International Association of

Oil & Gas producers (OGP) is

a unique global forum in which
members identify and share best
practices to achieve improvements

in every aspect of health, safety,

the environment, security, social
responsibility, engineering and
operations. Through ADNOC,ADOC
reports OGP Environment and Safety
data every year.

ADNOC HSE SUB-COMMITTEE
(ENVIRONMENT, SAFETY AND OCCUPATIONAL
HEALTH & SUSTAINABILITY)

ADOC is a member of ADNOC’s HSE
sub-committee team.This committee
was formulated to cater to the various
issues specifically related to the fields
of Health, Safety, Environment and
Sustainability. In this regard, ADOC has
participated in the relevant trainings,
workshops and seminars that were
provided to all OPCO’s.

CONFERENCES AND
EXHIBITIONS

ADOC participated in Abu
Dhabi International Petroleum
Exhibition and Conference
(ADIPEC), 2013 and some
other workshops organised by
the ADNOC Group.

TRAINING SESSION ON SUSTAINABILITY
AWARENESS

An external training session was held
on the October 2013 in ADOC’s
office. All the employees in ADOC’s
field office, Abu Dhabi were invited
to attend the session. The main aim
of the presentation were to create
an awareness of sustainability issues
particularly related to ADOC and
provide details on the sustainability
reporting process. The training was
well attended by employees from
the different departments and they
were engaged in exercises related
to materiality assessment.Views and
opinions were gathered from the

participants on their perceptions on
sustainability in ADOC.
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SECTION 3

ECONOMICS

OF TOTAL PROCUREMENT
BUDGET SPENT ON LOCAL
SUPPLIERS

The Abu Dhabi Economic Vision 2030 aims to achieve effective
economic transformation of the Emirate’s economic base and
bring about global integration and enduring benefits to all.
Abu Dhabi has a core commitment to build a sustainable and
diversified, high value-added economy by 2030.

In line with this vision, ADOC focuses
maximising production and long-
term growth. Positive economic
performance will have a direct impact
on the profitability and reliability of
the company and can further improve
ADOCs position of that of an oil
producer within the UAE.

The Key roles of the Finance &
Accounts Departments are:

|. Proper management of
Company funds

2. Cash Budget Estimation on monthly
basis and control of all payments &
receipts on actual basis

3. Inventory Management and control
4. Determining the overall cost of

production and specific to wells &
projects

5. Compilation of Budget and
Forecasts in consultation with all
other departments

6. Monthly, Quarterly and Yearly
Closing of Accounts.

7. Providing various reports & data to
the management

8. Evaluation & Recording of
Company’s Assets

9. Submission of Tax & Royalty

10. Ensuring Compliance of all rules

and regulations related to Finance
& Accounts
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I 1. Ensuring that there no financial
irregularities in Financial &
Accounting matters

12. To keep the accounts of the
Company as per the Concession
Agreement, Company policies and
Accounting Standards.

In 2013, we successfully implemented
the process of Enterprise Resource
Planning (ERP) system and started
availing the facilities of on-line banking,
staff payments and other payments.

There are four different teams of
auditors who audit ADOC and they
are as follows:

i. Independent External auditors (Abu
Dhabi Tax Audit);

ii. SPC nominated auditors
(Government/SPC Audit);

iii. Japanese Tax auditors ( Japanese
GAAP and Tax Law Audit); and

iv. Internal Auditor.

INDIRECT ECONOMIC PERFORMANCE

We do not formally measure the
indirect economic effect of its activities
at both local and national levels.
However, the indirect benefits include:

- Development and creation of
jobs within UAE

« High level employment work
opporfunities for UAE Nafionals
through Competency Based
Training (CBT) programme

« Greation of contracting service
opporfunities for projects and
on-going operations support

« Long ferm job creation, marke
development and stability
creation for ADOC suppliers

Since the crude oil is exported to
Japan, the indirect economic benefits
have the potential to reach far beyond
the national borders.

PROCUREMENT

A central part of the effort involves

managing contractors and the various
subcontractors involved in ADOC’s
operations. Requirements are

defined in the respective contracts,
and ADOC has the right to audit
contractor performance at any
time.We have constant dialogue

with our suppliers and only acquire
services and products from a list

of vendors who meet our specified
quality standards.The Purchasing

and Transport (PT) Department
within ADOC is responsible for the
procurement of materials. In addition
each of the departments also has a list
of registered suppliers/ consultants
for procuring services.

Our pre-qualification process

is stringent in which all vendors

are registered and pre-qualified.
Our tender processing is fair and
transparent and meets international
best standards.We take steps to
suspend business transactions with
trade partners if they engage in
wrongful acts, acts that infringe on
human rights, acts of environmental
destruction and other behaviours
that run counter to the aims of our
Code of Conduct, and fail to make
improvements.

Our procurement practices
encourage local vendors based
in the UAE in order to boost the

local economy and contribute to the
Emirati community. The following
measures were undertaken to develop
local supply chain:

* Simplify the procurement process for
local suppliers;

* Increase supplier capability to meet
company standards (e.g., skills
training, training on health, safety and
environment); and

* Assist supplier development (e.g.,
capacity building, technical assistance
or technology transfer, supplier
network development, diversification).

We invite international vendors to bid
on a particular product or service only
in cases where a suitable pre-qualified
vendor is unavailable in the UAE. In
2013, 91% of our total spending on
procurement was on local vendors.

In 2013, the following procedures were
issued by PT department:

* Field office regulations for purchasing
and controlling materials;

* Basic Policy for Purchasing/ Focusing
issues and basic policy for supplier
selection; and

* Procedure for Supplier Registration
and Prequalification.

All these documents have strengthened
the existing purchasing system in
ADOC.
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SECTION 6

ENVIRONMENT

LU TONNE

REDUCTION OF
£0, EQUIVALENTS

(IN COMPARISON T0 2012 FIGURES)

NO NON-COMPLIANCES
WITH ENVIRONMENTAL
LAWS NOTED IN 2013

CONTINUOUS
REDUCTION IN FLARING
IN THE LAST 5 YEARS

OUR
ENVIRONMENT

The environmental issues of greatest direct significance for

us rise from the inherent nature of our production processes
and comprise air contaminant emissions, Greenhouse Gas
(GHG) emissions, flaring, and water/ wastewater management.
In addition to these key focus areas, we also manage other

environmental issues associated with our operations which include

waste management, biodiversity protection, spill prevention,
environmental awareness and resource conservation.

We continue to act to minimise

carbon emissions from our operations

in line with the corporate KPI's we
have set for ourselves.

MANAGEMENT OF ENVIRONMENTAL ASPECTS

ADOC is committed to sustainable
development and considers the
protection of the environment

of operational areas as its social
responsibility. All necessary steps
have been put in place to achieve this
objective in line with the relevant
instructions from ADNOC and other
legal agencies.

Our 2013 HSE targets and objectives
have been discussed in the section
—‘ADOC and Sustainability’. We

have been able to achieve our
environmental targets and hope to
continue doing so for the next year.

COMPLIANCE WITH ENVIRONMENTAL LAWS

In accordance with UAE laws, we
aim to ensure full compliance to all
applicable environmental laws and
also aspire to perform with greater
efficiency to be in line with the
ADNOC Codes of Practice (CoP).
In 2013, no non-compliances with
environmental laws were recorded.
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ENERGY

ADOC fully supports ADNOC
energy management initiatives and is
taking action in its own operations
—as a consumer of energy — to

use energy efficiently. ADOC at all
times aspires to prevent any losses
of gas through inefficiency and to
keep processes such as flaring to a
minimum. Avoiding losses contributes
to the achievement of optimising
our efficiency by saving costs and
maximising the amount of product
available for transportation and sale.

Both direct and indirect energy

are consumed in order to run

our operations. Direct energy is
generated by us while the indirect
energy is either imported or
consumed from external sources
(e.g.Abu Dhabi Water and Electricity
Authority - ADWEA).

In ADOC, we are pursuing the use
of renewable energy sources, such as
solar power, and have existing solar
power systems installed to power
electrical equipment at our Abu
Dhabi office. In 2013, 34 GJ of
renewable energy was generated
through this initiative.

Comparison of total Direct and Indirect Energy Consumption (2009 — 2013)
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The above graph shows a
comparison of direct and indirect
consumption for the years 2009
—2013.Asignificant rise in energy
consumption figures was noted
between the years 2010 and

201 I due to a change in our data
reporting mechanism.

[n 2012 there was a 7.87; decline
in our direct energy consumption
in comparison fo 2011 and 2013
witnessed a further reduction

of 1.9%, whereas, for indirect
energy, a 57 reduction in use
was recorded between 2012

and 2013. ADOC has initiated
the implementation of an energy
management sysiem with the
aim of reducing energy usage

in 2013 and onwards.

Indirect Energy Consumption
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ENERGY CONSERVATION IN ADOC 2013 UPDATES:

ADNOC has developed a draft Code of
Practice (CoP) on energy management

systems.The purpose of this CoP is to
provide guidance to ADNOC group
companies on the procedures to
improve energy performance, including

energy efficiency, use and consumption.

This CoP (draft) was distributed to all
group companies through ADNOC'’s
energy management committee for
their review and comments.

2012 UPDATES:

* ADOC was monitoring all
critical energy flows and balances
historically.

* As a result of ADNOCs Steering
Committee Meetings for Energy
Management & Conservation,
all OPCOs were requested to
implement ISO 50001 by 3Q 2013.

* Among other Energy Management &
Conservation means,ADOC started
taking initiatives in this regard,
complying with ADNOC’s request.

* ADOC collected the basic Energy
Management System (EnMS) data
and conducted the Gap Analysis.
Now we are finalizing the Gap
Analysis Report.

* Draft Energy Policy prepared and
waiting for management approval.

* Development of an EnMS with
implementation planned to be
completed in Ist quarter of 2014.
The project officially started in
mid-October 2013.

FUTURE UPDATES:

¢ To finalize the EnMS Manual and
Procedures.

* Upon developing the Energy
Management System Manual, then
identify the significant energy users
(SEU) and select the appropriate
KPI/Energy Performance Indicators.

* Based on the SEU, KPI, and EnMS

Manual, implementation of EnMS
will be carried out.
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DECREASE IN GHG EMISSIONS
IN 2013

GHG Emissions in'000 (CO, eq)

Emissions in ‘000 CO, equivalents
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ADOC’s environmental management system incorporates
measures to promote energy efficiency, underpinned by the

goal of continuous performance improvement. ADOC has taken
steps to increase operational efficiency through ADNOC’s zero
flaring strategy and in addition, has initiatives and projects in
place to reduce our overall operational Green House Gas (GHG)
emissions. Zero emissions of ozone-depleting substances were
recorded from our sites in the year 201 3.

GHG EMISSIONS

2013 witnessed a 5.6% decrease in
our GHG emissions in comparison

to 2012.The last four years have
witnessed a steady decline in the
GHG emission figures. Our direct
GHG Emissions data includes annual
emissions of CO,, N,O,and CH,

from our own power generation,
combustion processes and flaring.
The values were computed based

on converting to tonnes of CO,
equivalent values based on the Global
Warming Potential (GWP) values as
per the International Panel on Climate
Change (IPCC) 4* Assessment Report

2007 (100 year Time Horizon). Our
indirect GHG emissions calculations
have been based on the International
Energy Agency (IEA) Report on the
CO, Emissions from Fuel Combustion
(2010 Edition).

FLARE MANAGEMENT WITHIN ADOC

Flaring only occurs as a result of

any emergency; continuous flaring is
not undertaken in ADOC.The total
volume of flared hydrocarbon for
the year 2013 is 3,658,820 m* The
following graph show a comparative
analysis of our flaring patterns in our
sites during the period 2009-2013.

Flared gas volume (in ‘000 m?)
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Other air emissions are generated
at our facilities through power
production and other operational
activities.VWe monitor on a yearly
basis the most significant emissions
such as Nitrogen Oxides (NO ),
Sulphur Oxides (SO,),Volatile
Organic Carbon (VOC) along with
Carbon dioxide (CO,) emissions
due to their Global Warming
Potential (GWP) and detrimental
health effects.While there has been
a steady decline in our NO, and
VOC emissions, our SOx emissions
have seen to be increased (by 19%).
This is due to increase in planned
and unplanned shut down for
maintenance and emergency purpose
for the year 2013 when compare to
2012.

The following graphs show the
quantities of non-CO, emissions
for the years 2009-2013.

Value in tonnes Value in tonnes

Value in tonnes

Non-C0, emissions for the years 2008-2013
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VOLUNTEERS ATTENDED
MUBARRAZ ISLAND
CLEAN-UP CAMPAIGNS

LAIE

BAGS OF MARINE
DEBRIS COLLECTED
10 DATE

NO REPORTABLE SPILLS

WERE RECORDED FOR ANY
ADOC ACTIVITY IN 2013

Both hazardous and non-hazardous waste are generated as

a result of our operations in the CFP and Mubarraz Island.
Wastes are produced during the every stage of the project
lifecycle. Our aim is to minimise waste generation and align our
current operations with international best practices. Moving
into 2014, our focus will be on further improvement of our
waste management system that will continue to implement best
practices, improve efficiency and minimise costs.

Our wastes are managed in
conformance with ADNOC CoPs
on Waste Management and with
due regard to Abu Dhabi & UAE
Federal Regulations. Hazardous
wastes primarily include Asphaltine
and Petroleum Hydrocarbon (PHC)
sludge. Non-hazardous wastes
include food cans, glass bottles,
glass sheets, wood waste (wooden
pallets, hardboard, plywood), kitchen/
food waste, office waste (paper

and cardboard), and Polyethylene
Terephthalate (PET bottles).

SPILLS

No reportable spills were recorded
for any ADOC activity in 201 3. Spill
management and recovery are part of
ADOC’s emergency response plans.
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WASTE DISPOSAL METHODS

Quantities of hazardous and non-
hazardous wastes produced at ADOC
facilities in 2013 are 2,190 and 159
tonnes respectively. Out of the 159
tonnes, 92 tonnes of food wastes

are being incinerated on site and 67
tonnes of municipal wastes is being
sent to the municipal waste facility
for treatment. Our municipal waste
generation has decreased steadily
over the last three year period due
to our awareness campaigns at site.
Hazardous waste is transported

to BeAAT (Central Environmental
Protection Facilities) through
ESNAAD* for treatment and disposal.
ADNOC ensures that all hazardous
wastes are properly managed and
disposed to BeAAT, Ruwais.

* ESNAAD is a wholly owned subsidiary of
ADNOC and offers state-of-the-art facilities for
the Offshore and Onshore Oil and Gas Industry

MAINTAINING THE BEAUTY
OF MUBARRAL

ADOC has launched an initiative to
comply with a‘5 S’ concept which was
developed in-house.

* Straighten Up: decide what you need
* Store: everything in its place

* Shine: clean it up

* Sanitise: make it safe

* Strive: to complete these every day

KEY HIGHLIGHTS:

ADOC aims to give responsibilities to
every individual working on Mubarraz
Island to maintain a clean and hygienic
environment by building a culture of
voluntary work from the heart, and
not by order or force. In line with
this, ADOC launched a campaign to
clean the entire shoreline of Mubarraz
Island with the objective of ensuring
environmental protection from marine
debris.The campaign was officially
launched in July 2012 and has been
conducted weekly thereafter.

* Attendance by various staff from
top management (President, General

Manager and Manager) and Staff level.

* The cleaning campaign is voluntary.

» Conducted every Friday from

* Attendance figures range from
14 to 46 people per week.

* After 71 weeks, 2,076 people
attended, averaging 29 people
per week.

* Due to the continuous Clean-
up campaign creates more HSE
Awareness among the employees
to involve them voluntarily.

* Average of 34 bags per
campaign day.

* 2,418 large garbage bags of marine
debris collected to date.

* As a result of continuous cleaning
campaign, the total number of
volunteer increased constantly
up to 40.

* Until now continued.
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ARTIFICIAL OSPREY
NESTS INSTALLED

MANGROVE SAPLINGS
PLANTED

ADOC understands the importance of ADOC’s biodiversity mix
and that active conservation of the marine environment is crucial
for achieving sustainable oil field development. Preserving sensitive
habitats and protecting endangered species are important elements
of ADOC’s sustainability initiatives as well as our commitment to
environmental stewardship.Ve are committed to the conservation
of natural resources, ecosystems, wildlife and wildlife habitats.

Our biodiversity related initiatives
include Mangrove Plantation,
Preservation of Osprey, Greening
Campaign, Preservation of Coral,
and Sea Grass Transplantation.
These initiatives have been actively
conducted for many years, with
particular emphasis over the past
few years which have resulted

in significant benefits to our
environment.

MANGROVE PLANTATION PROJECT

The environmental importance

of mangrove plantations are well
understood by ADOC.These provide
shoreline protection, maintain the
water quality, filter pollutants and
control erosion.

A steady growth has been observed in
the mangrove coverage due to proper
planning, installation of a nursery,

site selection, and site preparation.
Our ecologists have been involved

in continuous surveillance, use of
protection measures, and monitoring,
using modern technologies.

The campaign has improved the
environment for small creatures such
as shrimps and crabs.The island is
also a haven for numerous migratory
birds. ADOC has planted a further
408,476 saplings from 2005 to 2013 at
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Mubarraz Island, Causeway and AR-Site.
There are plans of planting of further
21,000 saplings in 2014.

CORAL PRESERVATION PROJECT

ADOC has been involved in investigating
the possibility of propagating coral at
Mubarraz shoal from as early as 2004.
The growth of corals was not very
promising in the year 2013. Some of the
corals are still alive whereas some died
showing colour bleaching probably due
to high water temperature experienced
in 2013.

The coral branches at aquarium are
currently under close supervision.
Extensive research was undertaken in
2012 regarding the improvement of
coral growth.

OSPREY PRESERVATION PROJECT

We have been continuously carrying
out monitoring and preservation of the
osprey inhabiting Mubarraz Island since
the year 2005.A total of 21 artificial
Osprey nests were installed around
Mubarraz Island and West Mubarraz

up to September 201 3.

The transplantation was
effective only when the
roots were re-planted to the
no-habitation area near the

natural seagrass vegetation.

Thirty-nine (39) mattresses
with settled seagrass were
relocated to four sites with
different environments (small
scale transplantation). The
settlement of seagrass was
confirmed at three sites and
the expansion of mattresses
was confirmed at one site,
one year after transplantation.
However, seagrass was no
longer present at the site on a

sloped seabed.

SEA GRASS PLANTATION

The ‘Expansion Project of Sea grass’
was commenced in June 2007 by
ADOC.The project included surveys
of conditions of sea grass vegetation
surrounding the Mubarraz Island
followed by choosing of transplantable
water areas, and expanding the seagrass
populations by means of transplantation
and proliferation.

In 2009, a basic survey of the number
of coral species and an experiment
related to transplantation was carried
out in order to compare the growth
conditions and various transplantation
methods similar to sea grass. At
present, corals are transplanted in

the area surrounding Mubarraz shoal
in order to prevent death due to
increased coral biomass and changes
in environmental conditions (e.g.
abnormal rise in water temperature
of the Arabian Gulf). We have carried
out different ways of transplantation in
ADOC — mattress method and root
transplantation.

2013 Highlights:

* Monitoring and transplantation
of mattresses were conducted
and mattresses were installed for
transplantation in the next year.

* Most transplanted mattresses were

covered with natural vegetation

and the conditions of vegetation
expanding out of mattresses could
not be confirmed. Some types of sea
grass have better coverage ratio in
the deep water, and other types of
sea grass have the better ratio in the
shallow water, showing expansion out
of mattresses.

The coverage ratio in transplanted
zones in 2012 increased up to 80%
in comparison with that before 2012,
showing expanding vegetation out of
mattresses.

Natural vegetation was observed to
be expanding also in areas where
mattresses were newly installed

in 2012 for vegetation expansion
from natural vegetation, therefore,
mattress installation was confirmed
to contribute to vegetation expansion
better than natural conditions.

WILD PLANTATION

Since the year 2007 ADOC has been
conducting research for the purpose
of greening the islands through the
‘Greening Campaign of Wild Plants’
initiative. Since inception, the seeding
and monitoring of wild plants including
Halopeplis perfoliata, Zygophyllum
mandavillei, Anabasis setifera, and
Bienertia cycloptera has been taking
place till date.

Abu Dhabi Oil Co,, Ltd. (Japan) Sustainability Report 2013



WATER
WITHDRAWAL

Over the coming years,
we plan o reduce

our consumption and
increase recycling/
reuse of water in
order fo improve water
usage efficiency at
our facilities and in
our offices.

We apply the approach of minimization wherever possible in our
water management principles. We extract water from the Arabian
Gulf for production and cooling purposes.

N ]

WATER-SAVING TOILETS

ADOC installed innovative toilets in
A-Camp residences in Mubarraz island,
where the wash basin is mounted
above the cistern. This allows the grey
water to flow into the cistern and
supplement fresh water usage during
hand washing.

Up to three thousand litres of hand
wash water per person are conserved
per year.Through this installation
alone up to 210,000 Litres of water
conserved per year.

Water withdrawl pattern (2009-2013)
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3,500
3,000
2,500
2,000
1,500
1,000

500

Water Withdrawal in ‘000 m?

009 2010 20Mm

Year

WATER DISCHARGES

There have been some changes in the
way, we have been reporting water
discharges in our previous report.VWe
have captured cooling water and brine
water from reverse osmosis outlet
under process effluent discharges.

For the year 2013, 1,007,284 m® of
water was discharged into the sea and
1,071,056 m* of produced water was
also disposed into the deep injection
wells as per the ADNOC CoP.

Water discharge volumes (in ‘000 m?)

Produced water
discharged to
injection wells

009 2010 2011 2012 2013

1,272 | 1,385 | 1,321 | 1,456 | 1,071

Water and
process effluent

2012 2013 discharges

2,090 | 979 984 | 1,003 | 1,007
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ENVIRONMENTAL
IMPACT OF

TRANSPORTATION
2013

ENVIRONMENTAL
IMPACT OF PRODUCT
AND SERVICES

ADOC continues to monitor
emissions as a result of transportation
activities such as transport of
equipment, materials and personnel.
Road vehicles, helicopters, and

marine vessels are mainly used as
transportation mechanisms. Currently,
we do not have any policy in place to
reduce our footprint resulting from

transportation; however, we carry out
regular preventive maintenance of
our transportation fleet to preserve
their fuel efficiency. The following
table summarises our impacts due to
transportation in 2013.There were no
spills recorded or significant wastes
generated from our vessels.

Environmental Impact of transportation in 2013

ENVIRONMENTAL IMPACT LOGISTIC PURPOSES

ROAD PLANES HELICOPTERS = VESSELS
Kilometres travelled 4,074,165 | 64,040 | 79,149 2,880,014
Energy use (G)) 11,438 6l 7,798 478,846
Emissions of NO_ 13 0 3 775
(tonnes)
Emissions of SO_(tonnes) | | 0 79
Emissions of CO, 1023 10 649 40910
(tonnes) ' ’

Oil loaded tankers leave the Emirate
of Abu Dhabi to deliver to Japan. Since
ADOC’s responsibility is completed
post the safe loading of the crude oil
at the SPM facility, this section is not
applicable to ADOC’s operations.
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Our Safety Performance Summary (2007-2013)

SECTION 1

PARAMETER ORGANISATION 2007 2008 2009 2010 2011 2012 2013  CORPORATEKPI
H E A lTH & ADOC 0 0 0 0 0 0 0 0
Fatalities
s AFE'I'Y Contractor 0 0 0 0 0 0 0 0
ADOC 0 | 0 0 0 0 0 <I
MANAGEMENI Lost Time Incidents
Contractor 2 2 | I 0 0 0 <2
- - ADOC 0 35 0 0 0 0 0 <05
Lost Time |
The health and safety challenge in our industry is significant, but Fr?;quler:fy Y
ADOC’s steady focus on accident prevention, improving operating Contractor | 14 6 07 07 0 0 0 -
practices and health promotion has improved the company’s health ADOC 0 | 0 0 0 0 0 <|
and safety performance. Total Reportable Incidents
Contractor 10 2 | | 0 0 0 <|
We strive for the higheft standard * Lost Time Injury Frequency (LTIF) ADOC 0 243 0 0 0 0 0 <5
of safety and are committed to a « Total Recordable Incidents (TRI) Incident Severity Rate
workplace that is free from injuries Inci ) Contractor | 749 | 663 42 4.9 0.0 0.0 0.0 <5
. * Incident Severity Rate (ISR)
(i.e., zero harm) through the )
effective management of risk.While * Restricted Work Day Cases (RWDC) Mo Accident ADOC 0 | 0 0 2 4 7 <5
physical health and safety make up * Medical Treatment Cases (MTC) norAccdents Contractor 14 7 | 5 5 3 4 <5
the foundation of our safety model, Improvement targets are reviewed
psychological and social health regularly and the progress is reported Near Miss Reports (All) 96 | 124 | 197 | 322 | 364 | 325 | 337 360
is also considered to be equally
quarterly, as well as annually. Our

important to us. A s -
incident statistics show a reducing
* — This Lost Time Incident was reported from the contractor

] trend and we have taken initiatives to during the month of September 2010
SAFETY STATISTICS further reduce the likelihood of our

Nl] WUHK RE[A'I'EI] We assess and monitor our safety employees being harmed at work.

performance through several

. W ded ignifi f
FATALITIES FOR paramesrs s dfned DADNOC e o o s ey

EMPI_[]YEES 0“ « Number of Fatalities the implemented system, policy and

procedures are effective; however we

cuNTRAcTUHs * Lost Time Injuries (LTI) are putting in best efforts towards UUT mcldem Slﬂ"S“ﬂS [:ASE SIUDY

continuous improvement in this area. :
show a reducing trend
RECORDED IN THE y EDUCATION IS THE KEY — + Arrange at least three new advanced,
I.ASI 7 YEARS u"d we huve mken ADVANCED HSE TRAINING non-mandatory training workshops
in"iu"ves Io """IEI- In addition to the 2012 HSE training per year;
SAI:ETY MANAGEMENI pHINcIPlES T and awareness campaign, in 2013, the * Hold refresher workshops for
o reduce the likelihood ADOC HSE department identified advanced training; and
X key training that would be beneficial + Reduce incidents throughout the
@ ™ Q 2 ﬂl oul emnlﬂyﬂes hemg to employees in 2014. In order to company by going beyond our
FATAI_I"ES, I_", hu[med [“ ka proper;y'facilitathe training,AI?(?C mandatory requirements.
. entered into a three year trainin
TuIAl HEP“RTABI.E Ihmnhesngﬁg""ﬂ REVIEWIII!] l[]]Ul condummﬂ Pll']mﬂlinu contract with a thirdyparty consfltant.
the systems an awareness safety The main role of the consultant is to
INCIDENTS’ AND expeditiously } DTUBBI;IUIEI? } Il[lillliﬂﬂ for } m(lll[IUEITIEI]II Ic::ryd:‘ttzdf:i’t‘;:f :\:::;de ;’:"arnk;mps
THE NUMBER OF periodically employees s an integra

knowledge of the employees. Our
part of all our

0", spllls WEHE uc"vmes future plans related to trainings:
MAINTAINED ZERO
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TRI and LTIF rates during the past 7 years (2007-2013)

Total Reportable Incidents LTIF Trend
I 4
10 W ~poc
. Contractor
9
----- ADOC KPI <0.5
n 8 ” «++++ Contractor KPI <|
85 i
3 el LR T )
2
|
0 & i
2007 2008 2009 2010 2011 2012 2013 2007 2008 2009 2010 2011 2012 2013
Year Year

as satellite clinics.

The Company Medical doctor is
responsible for management of the
various medical and occupational
issues within ADOC. Health
management is primarily governed by
the following:

» Company Policies such as Medical,
Housekeeping and Infection Control
policies;

For the wellbeing of our employees, we have three clinics, one
each in the Abu Dhabi office, Mubarraz and the CFP facility. The
Abu Dhabi Clinic is audited by HAAD each year in order to
check for compliance with local regulations. The primary clinic is
located in Abu Dhabi while MUB and CFP Clinics are considered

* ADNOC CoPs;and

* HAAD (Health Authority of Abu
Dhabi) Regulations.

During site safety awareness in
offshore, presentations were held on
topics such as heart attack awareness
and upper respiratory tract infection.
This year annual medical check-up for
all sub-contractors was also carried
out by ADOC.

1|

ATTENDEES IN HEAT STRESS AND HEART ATTACK

AWARENESS PROGRAMMES

Strengthening the UAE-Japan Partnership, Responsibly

THE FOLLOWING
OCCUPATIONAL HEALTH

RELATED SERVICES WERE
UNDERTAKEN IN THE
VEAR 2013:

EMERGENCY
MANAGEMENT

SECURITY

ADVANCED FIRST AID TRAINING -

UNDERSTANDING THE CRITICALITY OF ADOC'S OPERATIONS,
18 OFFSHORE MEMBERS TRAINED IN FIRST AID COURSE

DEMONSTRATION AND INSTALLATION OF PURCHASED
AUTOMATED ELECTRIC DEFIBRILLATOR (AED) T0 REMOTE
OFFSHORE AREAS, 22 TOTAL ATTENDEES

HEAT STRESS CAMPAIGN SUCCESSFULLY

COMPLETED FOR ALL SITES

In 2013 we finalised the Site Safety
Emergency Response Plan (SSERP)

and Oil Spill Response Plan (OSRP)
for implementation at all our sites.
These would be activated in the

event of an emergency incident in

any ADOC facility. This is the basis

for response to incidents that may
occur offshore at Mubarraz Island,
SPM and West Mubarraz facilities. All
relevant personnel concerned with

the operations are familiar with the
contents of this document. In the event
of an incident, it shall be consulted as a
means of implementing the appropriate
response procedure.

The HSE Manager is the Head of
Security in the Abu Dhabi office while
the operational sites are under the
supervision of Critical Infrastructure
and Coastal Protection Authority
(CICPA). Security Management System
(SMS) procedures were developed in
2013 and implementation is in progress.

The General Manager, ADOC (through
HSE Manager) is responsible to ensure
that this SSERP is in place and operable
and that selected personnel are trained
to act as a team under the Incident
Commander.The HSE Manager is
responsible for ensuring that the SSERP
is updated and that regular emergency
response drills are carried out at the
facilities to ensure that all operational
personnel are aware of their duties in
the event of an emergency.
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SECTION 8

ASSET
INTEGRITY

ADOC is committed to identifying HSE hazards/aspects and
managing its risks/impacts within its operations to the level of
As Low As Reasonably Practicable (ALARP) in compliance with
ADNOC Codes of Practice, UAE Laws & Regulations, applicable
International Standards and the Best Practices in the industry.

The Asset Integrity Management
System (AIMS) is a required sub
element of HSEMS.The AIMS
provides the ability of an asset

to perform its required function
effectively and efficiently whilst
protecting health, safety and the
environment and the means of
ensuring that the people, systems,
processes, and resources that deliver
integrity are in place, in use and will
perform when required over the
whole lifecycle of the asset.

We need to sustain the License-to-
Operate, improve the Operational
Reputation and Business Continuity,
and reduce future Occupational and
Environmental Liabilities. To contribute
to the satisfaction of those needs

the AIMS is intended to reduce the

number and the severity of failures of

infrastructure, systems and equipment.

Strengthening the UAE-Japan Partnership, Responsibly

For achieving objectives on Health,
Safety, Environment and Business
Continuity, Asset Integrity is a key
factor. Asset Integrity is strongly
dependent on the performance of
Critical Equipment and Systems.

In 201 I, the AIMS Manual
Procedures (Phase ) were started
to be developed in ADOC and it
was completed in 2012. ADOC
started a comprehensive study and
developed the Procedures as per
the Phasel documents and updated
the manual in Phase Il, which was
completed in March 2013.The
Asset Integrity Management Plan
started developing in late 2013.In
2014, the implementation phase
will be initiated, beginning with

the assets of HSE department.
The results will be discussed with
other departments as a guidance
and full implementation of AIMS is
anticipated in 2015.

AIMS PROGRESS

IN ADOC

2011

« AIMS Phase | Started

2012

- Phase | rolled out
- Phase Il started

2013

- Phase 1 rolled out

- Asset integrity management plan

preparation started

2014

« Initiation of
implementation phase

2013

« Full implementation of AIMS
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Distribution of Employees -
Fulltime Employment (2010-2013)

Percentage breakdown of
employees by region of origin

SECTION 9

200 [~

0 UR 180 . Asian
0 160 . Emirati
2 140 W A
§ 120 B \Western
PEOPLE
g 80
; 60
40
20
ADOC establishes and maintains a climate favourable to the 0
development of harmonious and effective relationships between 01 o ., 2l 013
ear

The Company maintains a robust
system of communication between
itself and its employees to promote
good understanding by employees

of Company objectives, policies and
procedures and appreciation by the
Company of the impacts these may
have on its employees.

ADOC has HR Department and
AD Department who are mainly
responsible for the benefit, welfare and

L
INCREASE IN TRAINING
EXPENDITURE IN 2013

FROM 2012

i/ —

EMIRATIZATION

training of our people.

In 2013, the job descriptions of all
ADOC employees with different job
roles were assessed and defined.
There were also some changes made
in personnel policies with respect to
offshore employees in order to align
them with ADNOC requirements

AD/PE OBJECTIVES AND ACTIONS

* Have available at the right time the
required number of employees:

- Forecast its manpower
requirements in numbers and types
of employees, on the basis of its
operational plans and programmes;

* Employees to possess necessary

skills and experience to carry
out its operational programmes
successfully:

NATIONALS IN CBT
PROGRAMME IN 2013

n Strengthening the UAE-Japan Partnership, Responsibly

the Company and employees at all levels.

- Develop and implement a
recruitment plan to cover both
its immediate need for employees
to fill vacant positions and the
longer term need for employees
development and training;

- Develop and train employees to
do their jobs up to and above the
required standard, and prepare
them for more important positions
in due course, to benefit them and
the Company; and

* Maximise the number of employees
of UAE nationality

WORKFORCE

As of the end of 2013,ADOC had a
total number of 183 employees which
represents an increase of around

10% to the total workforce employed
in 2012. This increase stems out of
ADOCs belief that its workforce is
the main pillar of the business.The
increase also demonstrates ADOC'’s
understanding of the importance of
investment in human capital.

EQUALITY AND DIVERSITY

Employee retention is undertaken
within ADOC by offering a
comprehensive benefits package.

The benefits for full-time employees
include - life insurance, healthcare
insurance, disability coverage, parental
leave, study leave, retirement provision

Though primarily a
parinership between
UAE and Japan, ADOC
places high value
on the benefits of
diversity and has
heen able fo attract
global talent.

and education assistance.

ADOC aims to be an employer

of choice, empowering employees
through professional development
programmes, and offering equal career
opportunities for men and women. At
the end of 2013,ADOC’s workforce
was 90.2 % male and 9.8% female.
ADOC also ensures that there is
equality between male and female
salaries. No cases of discrimination,
forced labour, or child labour have
been reported in the year 2013.
Engagement relations are managed by
our Administration (AD) Department
as no collective bargaining or union
arrangements are permitted under the
UAE labour law.

Though primarily a partnership
between UAE and Japan,ADOC places
high value on the benefits of diversity
and has been able to attract global
talent. The current breakdown of
employees by region of origin are in
the pie chart above.

In 2013, 20 people left the company as
compared to 23 the previous year.There
were also 34 new hires in the reporting
year, three more than in 2012.
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TRAINING
AND DEVELOPMENT

AED SPENT ON
TRAINING IN 2013

O
Training Needs

Analysis

ADOC is driven forward by one team of 183 highly talented
permanent staff (excluding contractors) from diverse backgrounds
such as Asian, Arabs and Westerners, each dedicated to advancing
the Company’s and Country’s vision.

Well-trained employees are vital to

the long-term success of any business
and hence at ADOC, the Training

and Development of our staff is a

key priority.We realise that training
programmes allow employees to
address specific weaknesses in order to
strengthen both their technical and non-
technical workplace skills, thus ensuring

a well-rounded and adaptable workforce.

For every employee, we carry out a
Training Needs Analysis with the help
of the Training Manager in collaboration
with Training co-ordinators of each
department. Feedback is obtained on the
various individuals’ performance levels
and their deficiencies are examined.
After the completion of this review,
the training requirements are identified
and a list of soft/ behavioural skills is
formulated. The training courses are
then prioritised based on the maximum
number of requirements noted for a

¢

Identification
of required 0N maximum
fraining requirements

n Strengthening the UAE-Japan Partnership, Responsibly

Prioritising bused

particular skill. A training schedule is
then drafted and shared with employees.
(as shown in the chart at the bottom)

Based on the recommendations received
from the respective departments, we
also arrange for trainings in specific
technical courses. Our 2013 training
cost (including both employees and
contractors) are on the next page.

It is important to note that the cost

of training in 2013 was approximately
645,559 AED which is significantly higher
than 2012 and 201 I.

Developing and
implementing
Training Schedule

Cost in Training

800,000 [~
700,000 [
600,000
500,000
400,000
300,000
200,000
100,000

0

Amount spent on training in (AED)

2011 012

Year

Well-trained employees
are vital to the long-
ferm success of any
husiness and hence af
ADOC, the Training and
Development of our
staff is a key priority.

013

HSE Training sessions have been

conducted in 2013 on the following:

* HSE Induction

* Sea survival

* Helicopter underwater escape
training

* H_S breathing apparatus

* Advanced fire training

* Basic Scaffolding/ Erection and
dismantling

* Scaffolding inspector

* Accident investigation and root
cause analysis

* Crane operator refresher training
* NEBOSH IGC

* Radioactive Waste Management
System

* Managing Risk Reliability and Loss
Prevention in Process Plants

* HSEMS Awareness training

* HSEMS Internal auditor training
* Ergonomic Safety training

* Radiation Safety Officer

* Functional Safety Engineer

* Oil Spill management and
response

* Supervision for safety

* Internal management system
internal auditor training

* Environmental risk assessment
and management

* Basic First Aid

* Implementation of effective dose
monitoring

* HAZMAT/HAZCOM

TRAINING OPPORTUNITIES IN JCCP

Japan Cooperation Centre, Petroleum
(JCCP) was founded in 1981 in Japan
to promote technical cooperation

and personnel exchanges with

the oil-producing countries in the
downstream sectors of the oil

industry. In 2013, three of ADOCs staff
had the opportunity to join different
training programmes in Japan.
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EMIRATIZATION

(plbadl) 53 gaaall gk

ADOC’s Emiratization programme is in line with that of the Emirate
of Abu Dhabi. ADOC provides a constant thrust on the training and

Abu Dhabi 0il ¢

TIPEE Al

competency development programme for all Emirati employees.

Recognising that our team is what makes
our Company premier, our mission

is to attract, develop, motivate and

retain a high calibre, diverse workforce,
reaching our Emiratization targets.VVe
do this by focusing on developing new
recruitment strategies, and through our
training and development programmes
and Emiratization programme, managed
by our Human Resources (HR)
Department. Throughout the year
ADOC takes part in various career
fairs and exhibitions in order to
showcase ADOC as a company and
also to attract National talent through
these fairs. Following is a list of the
Emiratization related activities in 2013:

* ADOC participated in the UAE
University in Al Ain “Industry Walk”
and ATHS career exploration day
during the Ist quarter of 2013

* ADOC General Manager and
other Departmental Managers
paid a courtesy visit to the UAE
University Vice Chancellor Mr.Ali
Rashed Al Nueimi.The purpose
was to strengthen the company’s
relationship with UAE educational
institutions with respect to
recruitment and study leave issues.

Five year Manpower Plan for UAE Nationals (2014 — 2018)

Number of UAE Nationals 58 62 66 70 74
Number of Staff in Total 189 190 194 186 189
Emiratization Percentage 30.7% | 32.6% | 34.0% | 37.6% | 39.2%

Strengthening the UAE-Japan Partnership, Responsibly

The CBTP will be
hased on ADOC’s
core compelencies
which are Business,
HSE, Personal

and Behavioural,
and Job-Specific
competencies.

PERFORMANCE
REVIEW AND
APPRAISAL

CASESTUOY

COMPETENCY BASED TRAINING PROGRAMME
(CBTP) IN ADOC

A special programme has been
designed for UAE Nationals. ADOC
has a strategic business objective in
place to implement a Competency
Based Training Management System to
ensure that the organization remains
competitive in the global energy
industry.The CBTP System drives
continuous improvement to support
ADOC’s competency goals with
regard to:

* Business competencies.

* Health, Safety and Environment (HSE)
competencies

* Personal and Behavioural
competencies

* Job-Specific competencies.

All of our full-time employees

(183 employees) receive annual
performance and career development
reviews as a follow-up regarding their
career development plan over the
duration of their employment.

The CBTP will be utilized by
personnel as a guide to attaining the
competencies required to fulfil their
current role within the company.The
CBTP will be based on ADOC’s core
competencies which are Business,
HSE, Personal and Behavioural, and
Job-Specific competencies.The CBTP
contains specific details concerning
the competencies required for each
job role. Learning and development
activities are specified in the CBTP
to ensure that personnel attain the
competencies required for the specific
job role that they fill.

Fifteen UAE Nationals were involved in
the CBT program in the year 2013.
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SECTION 10

OCIETY

ADOC believes in its responsibility to support the communities
where it operates.With our core business, we understand that we
have an impact on societal development.We continue to engage and
invest in our local communities and ensure that we operate in an

ethical and responsible manner.

We aim to positively contribute to the
quality of life of our workforce, their
families, as well as the communities
and society in which we operate and
conduct business.We contribute to
everyday life through the support of
education, health and human services.

JAPANESE LANGUAGE TEACHING PROGRAMME
INAPPLIED TECHNOLOGY HIGH SCHOOL (ATHS)

We focus on nurturing of the
young generation of Abu Dhabi
by participating in the educational
programmes of ATHS.

In ATHS, the current Japanese
Language Teaching Programme (JLTP)
objective is targeting a higher level of
Abu Dhabi students with technical
backgrounds to teach them the
Japanese language and to introduce
them to the Japanese culture. The
programme is in the early stages,
however we hope to strengthen

the bilateral relations between the
UAE and Japan in future through this
programme.

Strengthening the UAE-Japan Partnership, Responsibly

ADOC CHAIRED PROFESSOR
IN PETROLEUM INSTITUTE (PI)

ADOC established through the
Petroleum Institute (Pl), a Chaired
Professor contribution to the
Petroleum Geosciences Department.
This contribution was given the name
“ADOC Chaired Professor Fund” and
the purpose of this fund is to sponsor
the manpower requirement and the
research costs of one highly qualified
Chaired Professor in the Petroleum
Geosciences Department or the
Petroleum Engineering Department
at the Pl and to contribute to the
improvement of educational programs
for geosciences or petroleum
engineering in Abu Dhabi.The fund
was created by ADOC and the
program was implemented on |st
January 2010 for a period of 5 years.
The programme is a success and is
currently on-going.

We contribute 1o
everyday life through
the support of
education, health
and human services

MEMBER OF UAE — JAPAN ASSOCIATION
FOR YOUTH DEVELOPMENT AND EXCHANGES
EDUCATION INITIATIVE

ADOC in collaboration with the
UAE — Japan Association for Youth

Development and Exchange (Non-
profit Organisation registered in
Japan) is supporting the Educational
Programme for UAE National children
at the Japanese School in Abu Dhabi
together with Japanese Government,
Abu Dhabi Education Council
(ADEC), the Governing Board of the
Japanese school and the Japanese
Kindergarten in Abu Dhabi. In the
school, Japanese and UAE children
with their diverse backgrounds and
customs — study with each other

as friends. The Kindergarten offers
specialised educational programmes
exclusively for the UAE children to
learn the Japanese language, Japanese
culture, simple mathematics and social
behaviour which enables each child
to develop his/ her full potential for
entering into the Japanese school.

UAE NATIONAL DAY CELEBRATIONS

As part of the UAE’s 42" National
Day celebrations, ADOC management
invited all its staff to celebrate the
‘UAE National Day’ in the company
premises.The ceremony included a
decoration of the company premises
with the UAE national flag colours,
distribution of gifts related to this
occasion, typical UAE food and
displaying some indigenous elements
to introduce the UAE heritage and
culture to the Japanese and other
employees.
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\ Global
Reporting
Initiative™

Statement
GRI Application Level Check

GRI hereby states that Abu Dhabi Oil Co., Ltd. (Japan) has presented its report 2013 Sustainability
Report” to GRI's Report Services which have concluded that the report fulfills the requirement of
Application Level A.

GRI Application Levels communicate the extent to which the content of the G3.1 Guidelines has been
used in the submitted sustainability reporting, The Check confirms that the required set and number of
disclosures for that Application Level have been addressed in the reporting and that the GRI

Content Index demonstrates a valid representation of the required disclosures, as described in the

GRI G3.1 Guidelines. For methodology, see www.globalreporting.org/SiteCollectionDocuments/aLC-
Methodology. pdf

Application Levels do not provide an opinion on the sustainability performance of the reporter nor the
quality of the information in the report.

Amsterdam, 22 September 2014

Yl G

Asthildur Hjaltadattir
Director Services
Global Reporting Initiative

The Global Reparting lrtiative (GRI) Is o network-bosed arganization that has pi d the develop of the workd's mest widely used
sustolmability reporting fravmewark ond is committed to it contimuous improvemant and appifoation worldwide. The GRI Guidelines sef our
the principes and indicators that orponimations can wse o measure and report their scanomic, envirammental, and social performance.
wwwlabatreporting.org

Disclaimer: Where the relevant sustolnability reporting Includes external finks, Including ho awdio visual moeterial, this statement anly
concems materiod submitted to GRY at the time of the Check an 04 September 2014, GRY explicitly excludes the statement being apphed to
any loter changes to such moteriol

GRI

INDICATOR DEFINITION

STRATEGY & ANALYSIS

Statement from the most senior decision

LEVEL OF
REPORTING

PAGE/DESCRIPTION

REASON FOR OMISSION

opportunities

s maker of the organisation Fully K
L . . This is captured throughout the report. Each section of the
12 Description of key impacts,risks, and Fully report provides details of risks, impacts and opportunities

related to the specific elements of ADOC's operations

ORGANISATIONAL PROFILE

period

Reporting period (e.g. fiscal/

2.1 Name of the Organisation Fully 8
22 Primary brands, products, and/ or services | Fully 12
Operational structure of the organisation
23 including main divisions, operating Fully 9
companies, subsidiaries, and joint ventures
24 Location of organisation’s headquarters Fully 8
Number of countries where the ADOC's product is the processed oil produced from
organisation operates, and names of ADOC:s oil fields located in the United Arab Emirates.
25 countries with either major operations Fully Tankers loaded with crude oil are shipped to Japan.
or that are specifically relevant to the ADOC's operations are only limited to the UAE
sustainability issues covered in the report boundaries.
Abu Dhabi Oil Co,, Ltd. (Japan) is 100% Japanese
2.6 Nature of ownership and legal form | Fully operating Oil
Development Company
Markets served (including
27 geographic breakdown, sectors Ful Report covers only those activities which occur in
' served, and types of customers/ Y the UAE.
beneficiaries)
The Net revenues figure has
2.8 Scale of the reporting organisation Partially 8 not been disclosed since it is
considered confidential by ADOC.
Significant changes during the
29 reporting period regarding size, Fully 9
structure or ownership
210 Awards received in the reporting Fully 3

REPORT PARAMETERS

n Strengthening the UAE-Japan Partnership, Responsibly

were also communicated to the senior management and
their feedback incorporated. ADOC has also shared the
report last year with their shareholders and all external
stakeholders seeking feedback. ADOC as an Independent
operator of ADNOC has been a part of the materiality
assessment process of ADNOC where they have provided
feedback as a stakeholder but realise that an independent
and systematic materiality assessment exercise involving all
internal and external stakeholders is further required.

3.1 calendar year) for information Fully 6
provided
Date of most recent previous
= report (if any) Fully /
33 Reporting cycle (annual, biennial, etc.) Fully 6
34 Contact point for questions regarding the Fully 6
report or its contents
6-7; At the onset of drafting report content for both
2012 and 2013 sustainability reports, brainstorming
sessions were held between sustainability focal points
and external sustainability consultants to understand
ADOC's operations and how each indicator is material/
not material to their operations. During the discussions, all A rigorous and formalised materiality
the stakeholders of ADOC (both external and internal) assessment involving both external
were also mapped.Training session on materiality was and internal stakeholders has not
held with all employees where key topics considered been considered in this report. Though
35 Process for defining report content Partially material to them was understood. The results of these ADOC started initiating the process

in 2013, the materiality assessment
process will be completed in 2014 and
will be thus shared as a part of the 2014
report.
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36

LEVEL OF
REPORTING

INDICATOR DEFINITION

Boundary of the report (e.g. countries,
divisions, subsidiaries, leased facilities, joint | Fully
ventures, suppliers).

PAGE/DESCRIPTION

REASON FOR OMISSION

INDICATOR DEFINITION

Processes in place for the highest

LEVEL OF
REPORTING

PAGE/DESCRIPTION

ADOC's GL Department is responsible for ensuring

REASON FOR OMISSION

37

State any specific limitations on the
scope or boundary of the report (see
completeness principle for explanation
of scope).

Fully

6-7

38

Basis for reporting on joint ventures,
subsidiaries, leased facilities, outsourced
operations, and other entities that can
significantly affect comparability from
period to period and/or between
organizations.

Fully

6-7

39

Data measurement techniques and

the bases of calculations, including
assumptions and techniques underlying
estimations applied to the compilation of
the Indicators and other information in
the report. Explain any decisions not to
apply, or to substantially diverge from, the
GRI Indicator Protocols.

Fully

6-7

3.10

Explanation of the effect of any re-
statements of information provided in
earlier reports, and the reasons for such
restatement (e.g, mergers/acquisitions,
change of base years/ periods, nature of
business, measurement methods).

Fully

32409

3.1

Significant changes from previous
reporting periods in the scope, boundary,
or measurement methods applied in

the report.

Fully

3.12

Table identifying the location of the

Standard Disclosures in the report. Fully

3.13

Policy and current practice with regard to

seeking external assurance for the report Fully

Governance structure of the organization,
including committees under the highest

7

I 7;All I3 members of ADOC's governing body are male.

GOVERNANCE, COMMITMENTS, AND ENGAGEMENT

(including departure arrangements), and
the organization’s performance (including
social and environmental performance).

this indicator in our future reports

4.1 governance body responsible for Fully There are || Japanese (85%) and 2 Emiratis (15%) in the
specific tasks, such as setting strategy or governing body. There are no minority group members.
organizational oversight.
Indicate whether the Chair of the highest
42 governance body is also an executive Fully 17
officer
For organizations that have a unitary
board structure, state the number and Our General Manager (male) represents our governance
43 gender of members of the highest Fully bod g P 8
governance body that are independent ”
and/or non-executive members.
Mechanisms for shareholders and . This is undertaken through Executive team meeting where
employees to provide recommendations .
44 " . Fully shareholders are represented. Employees also raise any
or direction to the highest governance :
body concern they may have during the annual feedback reviews.
Linkage between compensation for
bm;;“ EZSO?’{:;: ‘geiitr%c? Veexrgjjtwcvees ADOC endeavours to provide additional transparency on This is currently not tracked within
45 v 8ErS, Not P P 7 ADOC. However; will be reported in

subsequent reports

Strengthening the UAE-Japan Partnership, Responsibly

4.6 governance body to ensure conflicts of Fully ADOC's operations and activities are in compliance with
interest are avoided. the law and that any conflicts of interest are avoided.
Process for determining the composition,
qualifications, and expertise of the This is undertaken by the Shareholders of ADOC. The
4.7 members .ofthe highest governance Fully Board of Directors are selected based on agreement with
body and its committees, including any the
consideration of gender and other
indicators of diversity.
Internally developed statements of
mission or values, codes of conduct,
48 and principles relevant to economic, Fully 14,15,18
environmental, and social performance
and the status oftheir implementation.
E;Zi/e%irzi;zi?ng%:zsé ;ggzﬁzrz;gﬁi The General Manager regularly conducts meetings with
identification and management of each of the department heads and also with ADNOC
economic. environmental. and social and Tokyo head Office to ensure compliance with
49 rf o udi I . internationally agreed standards, codes of conduct, and
) performance, including relevant risks Fully L oo o .
and opportunities, and adherence or prlncwp\gs.Sustawne}bl\\ty pgrformance is discussed in HSE
compliance with intemationally agreed Committee meetings Wh\ch are conducted every quarter
standards, codes of conduct, and and Management Review meeting which are held twice
principles. everyyear
Processes for evaluating the highest . o
410 governance body's own performance, Not ADOC endeavours to provide additional transparency on Eggg ugf:jg/gfmﬁti[x:; in
' particularly with respect to economic, this indicator in our future reports subsequent re or‘vts
environmental, and social performance. P
Explanation of whether and how the
411 precautionary approach or principle is Fully 16
addressed by the organization.
Externally developed economic,
412 environmental, and social charters, Fully We support the principles and
' principles, or other initiatives to which the spirit of the Universal Declaration of Human Rights
organization subscribes or endorses.
Memberships in associations (such as
industry associations) and/or national/
international advocacy organizations in
which the organization: * Has positions
in governance bodies; * Participates
e in projects or committees; * Provides Fully 2!
substantive funding beyond routine
membership dues; or *Views
membership as strategic.
414 List of Stg\<eholder groups engaged by the Fully 20921
organization.
Basis for identification and selection of
4.15 stakeholders with whom to engage. Fully 20-21
In the year 2013, ADOC has strived to maintain
communication through all its stakeholders with a system of
Approaches to stakeholder engagement, open dialogue.
4.16 including frequency of engagement by Fully
type and by stakeholder group. ADOC has plans to conduct a more rigorous and
formalised materiality assessment in 2014.
. There were some concerns raised by the offshore
Szezogcrjjg: ;;E;Eg;;;riﬂgz;:ﬁ::: employees regarding their leave pattern, which was
and how the organization has res ondea addressed by HR Department by adjusting their leave cycle.
4.17 N P Fully As a follow-up to the feedback received from the

to those key topics and concerns,
including through its reporting.

vendors, the PS department launched certain procedures
on Purchasing and vendor selection, to improve the
transparency of the Procurement process.
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GRI

INDICATOR DEFINITION

ECONOMIC

Disclosure on Management Approach

LEVEL OF
REPORTING

PAGE/DESCRIPTION

REASON FOR OMISSION

Direct Economic performance has not

Economic Performance Partially 22-23 been reported since it is considered
business sensitive by ADOC
Market Presence, including local content Fully 22-23
Indirect economic impacts Fully 22-23
Volume of estimated proved reserves
is considered commercially sensitive to
Reserves Het 2 ADOC and is therefore not disclosed in
this report
ADOC is a privately held company.
We extract oil and transfer the same to
two of our parent companies Cosmo
Energy Exploration & Production Co,
Direct economic value generated and Ltd & X Nlppon ol Qas. Exp\or‘aﬁlon
. ) Corporation. Our financial information
distributed, including revenues, operating . )
) ) . ’ . is reported in sustainability reports of
costs, employee compensation, donations As a privately held company, we do not disclose this
ECI ) Not our parent companies.We also work for
and other community investments, information. .
. . ADNOC, as an independent operator
retained earnings, and payments to capital . .
roviders and governments and our financial mformgtwon is reported
P ' in ADNOCs sustainability report too.
We therefore consider this information
proprietary and do not wish to report
financial figures of ADOC separately as
a single entity.
Financal |mphca.t\ons and other r\sk§ ) No formal study of the implications of climate change to our
EC2 and opportunities for the organization's Fully
o ’ operations has been conducted
activities due to climate change.
EC3 Coverage of the organization's defined Fully Per the UAE government requirements
benefit plan obligations.
EC4 Significant financial assistance received Fully None
from government.
Range of ratios of standard entry level
ECS wage by gender compared to local Ful UAE has no minimum wages; ADOC's wages are
minimum wage at significant locations of v competitive with the market rates in the oil and gas sector
operation.
Policy, practices, and proportion of
EC6 spending on locally based suppliers at Fully 22-23
significant locations of operation.
Procedures for local hiring and
proportion of senior management hired
e from the local community at significant Fully e
locations of operation.
Development and impact of infrastructure
investments and services provided primarily .
e for public benefit through commercial, Fully Mone undertaken n 2013
in-kind, or pro bono engagement.
Understanding and describing significant
ECS indirect economic impacts, including the Fully 23
extent of impacts.
Volume and type of estimated proved Volume of estimated proved reserves
oGl reserves and Not Volume of estimated proved reserves is not disclosed in is considered commercially sensitive to
production. this report ADOC and is therefore not disclosed in
this report

Disclosure on Management Approach

Materials Fully 24
Energy Fully 24-25
Water Fully 32

n Strengthening the UAE-Japan Partnership, Responsibly

GRI  INDICATOR DEFINITION

LEVEL OF

REPORTING

PAGE/DESCRIPTION

Ecosystem systems including biodiversity Fully 30-31
Emissions, effluents and waste Fully 28
Products and services Fully 33
Compliance Fully 24
Transport Fully 33
Overall Fully 24
The following materials were used in ADOC's operations
in the year 2013:
. . Fuel: 1,608 MT
ENI Materials used by weight or volume. Fully Diesel: 119 MT
Associated Gas: 753,488,900 m’
Solar Energy: 9,350 kwh
EN2 Percemage o materlgls veed thatare Fully No recycled input materials used in the year 2013
recycled input materials.
N3 Direct energy consumption by primary Fully 24.25
energy source.
EN4 Indirect energy consumption by primary Fully 24.25
source.
ENS Energy saved due to conservation and Fully 2425
efficiency improvements.
Initiatives to provide energy-efficient
or renewable energy based products
EN6 and services, and reductions in energy Fully Not applicable given our product mix.
requirements as a result of these
initiatives.
Initiatives to reduce indirect energy
o consumption and reductions achieved. Fully s
EN8 Total water withdrawal by source. Fully 32
END Water sources significantly affected by Fully None
withdrawal of water:
ENIO Percentage and total volume of water Fully No water recycling/ reuse carried out by ADOC
recycled and reused.
Location and size of land owned, leased, Mubarraz Island is located in the Marawah Marine
managed in, or adjacent to, protected Protected Area, which is home to important marine and
ENII . . Fully ) .
areas and areas of high biodiversity value coastal ecosystems including sea grass meadows, coral reefs
outside protected areas. and mangroves.
Description of significant impacts of
activities, products, and services on
ENI2 | biodiversity in protected areas and Fully No such significant impacts have been identified
areas of high biodiversity value outside
protected areas.
ENI3 | Habitats protected or restored. Fully Mubarraz Island
Strategies, current actions, and future
ENI4 | plans for managing impacts on Fully 30-31
biodiversity.
Number of IUCN Red List species and
national conservation list species with
S habitats in areas affected by operations, Fully Hone
by level of extinction risk.
26
ENI6 Total dlrecé and m:;rect greenhouse gas Fully Total GHG Emissions: 229,689 tonnes CO, equivalent (
emissions by weight Scope | GHG Emissions — 226365 tonnes CO, equivalent,
Scope 2 GHG Emissions — 3,324 tonnes CO, equivalent)
ENI7 Other relevant indirect greenhouse gas Full Our Scope 3 GHG emissions (through transportation) for
emissions by weight. v 2013 was 43,587 tonnes CO2 equivalent.
ENIS Initiatives to reduce greenhouse gas Fuly %

emissions and reductions achieved.

REASON FOR OMISSION




INDICATOR DEFINITION

Emissions of ozone-depleting substances

LEVEL OF
REPORTING

PAGE/DESCRIPTION

REASON FOR OMISSION

ENI9 by weight. Fully 26
ENDO NO, _SOx‘ and other significant air Fully %
emissions by type and weight.
EN2| Tota_\ water discharge by quality and Fuly 77
destination.
ENDD Tgta\ weight of waste by type and Fuly 28
disposal method.
END3 Total number and volume of significant Fully 6
spills.
Weight of transported, imported,
exported, or treated waste deemed
EN24 hazardous under the terms of the Basel Eul No hazardous waste was imported or exported by ADOC
Convention Annex |, II, Il and VIIl, and w across interational borders in 2013
percentage of transported waste shipped
internationally.
Identity, size, protected status, and
biodiversity value of water bodies and )
EN25 | related habitats significantly affected by Fully ;zz:i rarees r:)of JVV;E::;%?EZ;E? ed by the ADOC
the reporting organization’s discharges of g
water and runoff.
Initiatives to mitigate environmental
EN26 | impacts of products and services, and Fully There were no such initiatives undertaken in 2013
extent of impact mitigation.
Percentage of products sold and their
EN27 | packaging materials that are reclaimed Fully None —This indicator is not applicable to ADOC
by category.
Monetary value of significant fines and
EN28 total number of nonmonetary sanctions Fully 34
for non-compliance with environmental
laws and regulations.
Significant environmental impacts of
transporting products and other goods
EN29 | and materials used for the organization's Fully 33
operations, and transporting members of
the workforce
The total environmental protection expenditure amount is :
4,782,285 AED
EN3O Total environmental protection Eul Waste: 2,875,656 AED
expenditures and investments by type. 4 Energy and Emissions: 10,21 | AED
Water and Effluent: 646,617 AED
Biodiversity: 1,249,801 AED
OG2 liggimoum nvested in renewable Fully 329,489 AED was invested in renewable energy
o Total amount of renewable energy Fuly 24
generated by source.
Mubarraz Island is the only operating site of ADOC where
biodiversity risk was perceived. ADOC is continuously
protecting the biodiversity of the site by the following
projects.
Number and percentage of significant * The Mangrove Plantation Project;
OG4 | operating sites in which biodiversity risk Fully * Seagrass Propagation Project ;
has been assessed and monitored. * Coral Preservation Project; and
* Breeding and monitoring of Ospreys
The monetary value of the support provided through
Mangroves plantation project in 2013 is 467,831 AED.
OG5 | Volume of formation or produced water | Fully 32
Volume of flared and vented
OG6 hydrocarbon. Fully 26
" . Drilling is managed by drilling contractors and is not
Ampunt of drilling waste (dril mud and measured by ADOC. Hazardous wastes generated as a
OG7 | cuttings) and strategies for treatment and | Fully

disposal.

result to ADOC's operations have been reported under
EN22.
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GRI

OG8

LABOUR PRACTICES AND DECENT WORK

LEVEL OF
REPORTING

INDICATOR DEFINITION

Benzene, Lead and Sulphur content in
fuels.

Disclosure on Management Approach

PAGE/DESCRIPTION

This indicator is not applicable to ADOC

REASON FOR OMISSION

Not Applicable since ADOC is only
responsible of crude oil extraction and
then shipping it to Japan. Refining of
crude and dissemination of the product
is not undertaken in UAE and hence is
not applicable to ADOC

Employment Fully 40-41

Labour/Management Relations Fully 40-41

Occupational Health & Safety fully 34-37

Training and Education Fully 42-45

Diversity and Equal Opportunity Fully 41

Equal remuneration for women and men Fully Yes; equal remuneration provided

Total workforce by employment type,

40-41; All the ADOC employees are full time employees
are under permanent contracts with ADOC. Total number

Not available since this information

LAI Zmp\oi)mimt ;ontract and region, broken | Fully of permanent employees are in 2013 was|83 (165 males r;s not bze(;a‘r;captured by ADOC for
own by genaer and 18 females). ADOC has 385 supervised contractors. e year
Total number and rate of new employee . 41; ADOC endeavours to report by age group and
LA2 hires and employee turnover by age Partially nder in 2014 report ©
group, gender; and region. gende port
Benefits provided to full-time employees
LA3 that are not provided to temporary Fully 4]
or part-time employees, by major
operations.
Percentage of employees covered by Zero; employee associations, such as unions and collective
LA4 . . Fully bargaining are not permitted in the UAE under the federal
collective bargaining agreements. aw
Minimum notice period(s) regarding ADOC has its own internal proc_edures (usually in the
sienificant operational changes. includin form of Intra Office Communication system) to ensure
LAS gh heri P fied TI ' S Fully employees are suitably informed of operational changes,
whether it is specified in collective including the reason for change and how it impacts roles
agreements. and responsibilities, well in advance of their implementation.
Percentage of total workforce
represented in formal joint management- Over 75% of formal joint management-workers are
LA6 worker health and safety committees that | Fully represented in company-wide health and safety
help monitor and advise on occupational committees.
health and safety programs
36, The Occupational Diseases rate (ODR) for total
Rates of injury, occupational diseases, workforce in 2013 (total employees plus supervised
LA7 lost days, and absenteeism, and number Partiall workers): Zero, Lost Day Rate (LDR) for total workforce Absenteism data for 2013 is not
of work-related fatalities by region and 4 (total employees plus supervised workers) in 2013: zero, available with ADOC.
by gender: Lost day rate (LDR) for independent contractors working
on-site in 2013: Zero.
E:;i?;f?;:ig;nsfgziﬁ?::i ‘zzzvtegt\on, 36, ADOC employees are not performing occupational
LAS assist workforce me?nbers their fanilies Fully activities in locations with a high risk or incidence of
7 ! communicable diseases, and are not in professions that have
o ;ommun\ty members regarding a high incidence of specific diseases.
serious diseases
LA9 Health and safety topics covered n Fully Trade unions do not exist and are illegal in the UAE
formal agreements with trade unions. ©
Average hours of training per year per 4,173 hours of training was delivered in the reporting year. | Data per employee by gender and
LAIO | employee by gender and by employee Partially ADOC does not have the breakdown values per employee e_mp\oyee category is not available
category, ' by gender and employee category for the year 2013, but since this has not been captured by
' commit to report this from 2014 onwards. ADOC for the year 2014.
Programs for skills management and
lifelong learning that support the
LATI continued employability of employees Fully 40-45
and assist them in managing career
endings.




INDICATOR DEFINITION

Percentage of employees receiving

LEVEL OF
REPORTING

PAGE/DESCRIPTION

REASON FOR OMISSION

parental leave, by gender:

LAI2 | regular performance and career Fully 100%
development reviews, by gender.
Composition of governance bodies and
breakdown of employees per employee Our General Manager (male) represents our governance
LAI3 | category according to gender; age group, | Fully bod
minority group membership, and other ”
indicators of diversity.
There are no women team members within the Executive
Ratio of basic salary and remuneration of and Senior Management Team of ADOC. 100% women
LAl4 | women to men by employee category,by | Fully staff in middle management team as well as other staff
significant locations of operation (professional, operational and administrative) receive
remuneration as same as that of men of the same level.
. Two female employees took parental leave in the year 2013
LAIS Return o workand refention rafes after Fully and they both returned to work after the completion of

their leave.

Disclosure on Management Approach

bargaining may be violated or at
significant risk, and actions taken to
support these rights.

Disclosure on Management Approach Fully 22-33
Investment and procurement practices Fully 19 and 41
Non-discrimination Fully 19 and 41
Freedom of association and collective bargaining Fully 19 and 41
Child Labour Fully 19 and 41
Prevention of forced and compulsory labour Fully 19 and 41
Security practices Fully 19 and 37
Indigenous rights Fully 19
Asessment Fully 16
Confidential employee grievance is embedded
in ADNOC's HR Policy and as an independent
operator for ADNOC, ADOC also follows ADNOC
requirements. ADOC ensures a fair and impartial
Remediation Fully approach. In ADOC, our Personnel Department
is open to communication with our employees. All
employees within ADOC are free to discuss any
personal/ professional issues with their line managers
and above.
Percentage and total number of
significant investment agreements 1009 all suppliers of ADOC adhere to ADNOCs ethical
LRI and contracts that include clauses Full policies which address human rights issues. ADOC ensures
incorporating human rights concerns, y compliance with ADNOC's zero tolerance stance on
or that have undergone human rights human rights violations.
screening.
Percentage of significant suppliers, Zero%, all suppliers of ADOC adhere to ADNOCs ethical
LR contractors and other business partners Full policies which address human rights issues. ADOC ensures
that have undergone human rights el compliance with ADNOC's zero tolerance stance on
screening, and actions taken. human rights violations
Total hours of employee training on
policies and procedures concerning . . .
HR3 aspects of human rights that are relevant | Fully Zero; ADOC.does not at this point offer any training on
; human rights issues
to operations, including the percentage of
employees trained.
Total number of incidents of No significant incidents of discrimination (alleged and
HR4 discrimination and corrective actions Fully subsequently found to be of substance with disciplinary
taken. action necessary) were reported to ADOC in 2013
Qperat\orjs and swgnlﬁcgn‘[ suppliers . Zero; employee associations such as unions and collective
identified in which the right to exercise . .
freedom of assodiation and collective bargaining, are not permitted in the UAE under the
HRS Fully federal law. ADOC takes measures to engage employees

individually and collectively as outlined in Page 20 of the
report.
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INDICATOR DEFINITION

Operations and significant suppliers
identified as having significant risk for

LEVEL OF
REPORTING

PAGE/DESCRIPTION

None of ADOC's operations are considered to have

REASON FOR OMISSION

activities and where specific engagement
strategies are in place.

HRé incidents of child labour; and measures Fully significant risk for incidents of child labour and/ young
taken to contribute to the effective workers exposed to hazardous work
abolition of child labour:
Operations and significant suppliers
identified as having significant risk for
HR7 incidents of forced or compulsory Ful None of ADOC's operations are considered to have
labour; and measures to contribute to y significant risk for incidents of compulsory labour:
the elimination of all forms of forced or
compulsory labour:
Percentage of securl.ty Pervsonn.el Security for ADOC's facilities is provided in-house. No
trained in the organization’s policies or o . . ’
HR8 Fully formal training is provided to security personnel regarding
procedures concerning aspects of human !
. . human rights aspects relevant to their operations.
rights that are relevant to operations.
fi f Vi
Total number of incidents of violations ADOC does not operate in areas where indigenous
HR9 involving rights of indigenous people and | Fully .
communities are present or could be affected
actions taken
Percentage and total number of
HRIO operations that have been subject to Full No human rights reviews and/ or impact assessments
human rights reviews and/or impact 4 performed in 2013.
assessments.
"“Number of grievances related to human .
HRI1 | rights filed, addressed and resolved Fully [Z\IOC\' §mevamces related to human rights were received in
through formal grievance mechanisms.”
Operations where indigenous
0G9 communities are present or affected by Fully ADOC does not operate in areas where indigenous

communities are present or could be affected

SOCIETY

Disclosure on Management Approach

to corruption.

to corruption.

Local communities Fully 46-47
No corruption related incidents in 2013. ADOC
has planned to provide training sessions on
Corruption Fully ‘Code of conduct’ principles within ADOC which
contains elements related to corruption, bribery,
etc. to all employees in 2014.
ADOC is an independent
operator of ADNOC and abides
Public Policy Not Not material to ADOC by all ADNOC policies and
standards. ADOC is not involved
at a policy making level.
No cases of anti-competitive behaviour, anti-trust,
Anti-competitive behaviour Fully and monopoly practices were received in 2013.
There are currently no future plans in this respect.
Compliance Fully 46
Emergency preparedness Fully 37
ADOC operates only on offshore
Involuntary resettlement Not Not applicable to ADOC'’s operations sites, so this indicator is not
applicable
Asset integrity and process safety Fully 38-39
ADOC does not undertake any operations with
Percentage of operations with significant potential or actual impacts on local
SOl implemented local community Full communities. All our operations are subject to a
engagement, impact assessments, and 4 structured Heatlth, Safety and Environmental Impact
development programs Assessment (HSEIA) process that covers the duration
of the operation’s lifecycles.
Percentage and total number of Yes — all our three operating sites Mubarraz, West
SO2 | business units analysed for risks related | Fully Mubarraz and CFB have been analysed for risks related




INDICATOR DEFINITION

LEVEL OF

REPORTING

PAGE/DESCRIPTION

REASON FOR OMISSION

GRI

INDICATOR DEFINITION

LEVEL OF
REPORTING

PAGE/DESCRIPTION

REASON FOR OMISSION

Not applicable to ADOC's
operations since it is only restricted

Compliance Mot Not Applicable to extraction of oil and transferring
it to Japan.
Fossil fuel substitutes Fully 24
Life cycle stages in which health and
safety impacts Of. products and services This report only covers operations in the UAE. Aspects
are assessed for improvement, and .
PRI o Fully related to marketing and product use are managed by
percentage of significant products and .
) - . shareholders who receive the product.
services categories subject to such
procedures.
Total number of incidents of non-
compliance with regulations and Not applicable to ADOC's
voluntary codes concerning health ) operations since it is only restricted
e and safety impacts of products and Mot Not applicable to ADOCs operations to extraction of oil and transferring
services during their life cycle, by type of it to Japan.
outcomes.
Type of product and service information Not applicable to ADOC's
required by procedures, and percentage ) operations since it is only restricted
e of significant products and services Mot Not applicable to ADOCs operations to extraction of oil and transferring
subject to such information requirements. it to Japan.
. fon- ‘ ’
Total number oflncwden_Ts of non Not applicable to ADOC's
compliance with regulations and operations since it is only restricted
PR4 voluntary codes concerning product and | Not Not applicable to ADOC's operations P 4
. . ' to extraction of oil and transferring
service information and labelling, by type .
it to Japan.
of outcomes.
Practices related to customer satisfaction, ZIO;ZEE!C;;L?CE tAIEOC;lC Sresmc ied
PR5S including results of surveys measuring Not Not applicable to ADOC's operations P . ) v .
. to extraction of oil and transferring
customer satisfaction. .
it to Japan.
Programs for adherence to laws, Not applicable to ADOC's
PRG standards,_and voluntary c_odes related Not Not applicable to ADOC’s operations operations since it is only restricted
to marketing communications, including to extraction of oil and transferring
advertising, promotion, and sponsorship it to Japan.
Total number of incidents of non-
compliance with regulations and Not applicable to ADOC's
PR7 voluntary co_des concerning mark.etmg Not Not applicable to ADOC's operations operations since it is only restricted
communications, including advertising, to extraction of oil and transferring
promotion, and sponsorship by type of it to Japan.
outcomes.
Total number of substantiated complaints [;‘o;zzgucsagfcz tAE(SﬂC Srestricte d
PR8 regarding breaches of customer privacy Not Not applicable to ADOC's operations P v
to extraction of oil and transferring
and losses of customer data. .
it to Japan.
Monetary value of significant fines for Not applicable to ADOC's
PRO non-compliance with laws and regulations Not Not applicable to ADOC’s operations operatlon§ since |F is only restr\c‘ged
concerning the provision and use of to extraction of oil and transferring
products and services. it to Japan.
Not applicable to ADOC's
oG4 Volume of biofuels produced and Not Not applicable to ADOC’s operations operations since it is only restricted

purchased meeting sustainability criteria.

to extraction of oil and transferring
it to Japan.

Percentage 9{ employees trained in There is no anti-corruption training programme for
SO3 | organization’s anticorruption policies Fully ADOC employess at present.
and procedures. ployees, at p )
504 Actions taken in response to incidents Full No incidents of corruption identified in the reporting
of corruption. v year
Public policy positions and
SO5 | participation in public policy Fully 20; Not applicable to ADOC
development and lobbying
Total value of financial and in-kind
506 contributions to political parties, Full ADNOC does not provide financial support on
politicians, and related institutions by ’ in-kind contributions to any political parties.
country
Total number of legal actions for
507 anti-competitive behaviour, anti-trust, Full No cases of anti-competitive behaviour, anti-trust, and
and monopoly practices and their 4 monopoly practices were received in 2013.
outcomes.
;Zntes;?nvﬁsefgg%gﬁérf?;i No fines or non-monetary sanctions for non-
SO8 : ) ary Fully compliance with laws and regulations were received
sanctions for non-compliance with in 2013
laws and regulations.
Operations with significant potential ADOCs operations in 2013 did not result in any
SO9 | oractual negative impacts on local Fully significant potential or actual negative impacts on local
communities. communities in 2013.
i:e\‘/::;tgr;e?irg\tf:;gonn:ﬁei;ures Zero; no operations were identified to have any significant
solo | MP In operations with Fully potential or actual negative impacts on local communities
significant potential or actual negative in2013
impacts on local communities. '
Number and description of significant Zero; no disputes with local communities and indigenous
OGI0 | disputes with local communities and Fully coples took place in 2013
indigenous peoples. peop P '
MNumber Of. sites that have been Zero; no sites were decommissioned nor in the process of
OGI | | decommissioned and sites that are in the | Fully being decommissioned in 2013
process of being decommissioned. 8 '
Operations where involuntary
resettlement took place, the number of . .
OGI2 | households resettled in each and how Fully ggeifn:égﬁ?):ldg;g ;\Ogg ltgry or involuntary
their livelihoods were affected in the P '
process.
OGlI3 Nu.mbe“ of‘p‘rocess safety events, by Fully 38-39; No process safety related events in 2013.
business activity.
Disclosure on Management Approach
Not applicable to ADOC'’s
operations since it is only restricted
Customer health and safety Not Not Applicable to extraction of oil and transferring
it to Japan.
Not applicable to ADOC'’s
. . operations since it is only restricted
Product and service labelling Not Not Applicable to extraction of oil and transferring
it to Japan.
Not applicable to ADOC'’s
. . operations since it is only restricted
Marketing communications Not Not Applicable to extraction of oil and transferring
it to Japan.
Not applicable to ADOC'’s
. operations since it is only restricted
Customer privacy Mot Not Applicable to extraction of oil and transferring
it to Japan.
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ABBREVIATION
LIST

°C

%

AD
ADESCO

ADOC
ADNOC

ADNOC EHS

ADSG
AED
AIMS
ALARP
AR
ARST
ATHS
CBTP

CCR
CFP
CH
CoP
Cco
ERP
FRP
GA
GHG
GJ
GL
GRI

Degrees Celsius
Percentage
Administration

Abu Dhabi Emergency Support
Committee for Offshore Operators

Abu Dhabi Oil Co., Ltd. (Japan)

The Abu Dhabi National Qil
Company

The Abu Dhabi National Oil
Company Environment, Health and
Safety

Abu Dhabi Sustainability Group
United Arab Emirates Dirham
Asset Integrity Management System
As Low As Reasonably Practicable
Umm Al-Anbar Oil Field

AR Site Terminal

Applied Technology High School

Competency Based Training
Programme

CFP Control Room

Central Facilities Platform
Methane

Code of Practice

Carbon Dioxide

Enterprise Resource Planning
Facility Response Plan
Neewat Al-Ghalan Oil Field
Greenhouse Gas

Giga Joules

Government and Local Relations

Global Reporting Initiative
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GWP
HAAD
HR

HSE
HSECES

HSEIA
HSEMS
HSSE
ISO

JLTP
KPI
LTI
LTIFR
M3
NO,
N,O

2

OGP

OGSs
Pl

SE
Ne}
SPC
SPM
UAE
UN
voc

Global Warming Potential
Health Authority of Abu Dhabi

Human Resources & Development
(Department)

Health Safety and Environment

Health, Safety and Environment Critical
Equipment and Systems

Health Safety and Environmental
Impact Assessment

Health Safety and Environment
Management System

Health Safety Security and
Environment

International Organisation for
Standardisation

Japanese Language Teaching Programme
Key Performance Indicator

Lost Time Injury

Lost Time Injury Frequency Rate

Cubic meter

Nitrogen Oxides

Nitrous Oxide

International Association of Oil and
Gas Producers

Oil and Gas Sector Supplement
Petroleum Institute

Safety and Environment
Sulphur Oxides

Supreme Petroleum Council
Single Point Mooring

United Arab Emirates

United Nations

Volatile Organic Compound
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: Global
Reporting
Initiative™

Statement
GRI Application Level Check

GRI hereby states that Abu Dhabi Oil Co., Ltd. (Japan] has presented its report “2013 Sustainability
Report™ to GRI's Report Services which have concluded that the report fulfills the requirement of
Application Level A,

GRI Application Levels communicate the extent to which the content of the G3.1 Guidelines has been
used In the submitted sustainability reporting. The Check confirms that the required set and number of
disclosures for that Application Level have been addressed in the reporting and that the GRI

Content Index demonstrates a valid representation of the required disclosures, as described in the

GRI G3.1 Guidelines. For methodology, see www.globalreporting.org/SiteCollectionDocuments/ALC-
Methodology.pdf

Application Levels do not provide an opinion on the sustainability performance of the reporter nor the
quality of the information in the report.

Amsterdam, 22 September 2014

o s
Asthildur Hjaltaddttir

Director Services
Global Reporting Initiative

The Globol Reparting Initiative (GRI] i o network-based organization that hos pioneered the development af the world's most widely uzed
siriteinability reporting framework amnd i cormmitted fo s contimmus mprovement md applicotian woridwide. The GRY Guideiines 5el out
the principles ang Indicators that orgenismions con wse to measine and report their economic, environmental, and sociel perfarmance,
wwn glabalreporting. org

Disclolmer: Where the relevant sustalnahility reporting includes external links, including to awdio visusl moterial, bhis stotement anly
concerns material suhmitted to R at the time of the Check on 04 September 2014, GRI explicitly exclndes the stotement being appiled o
oy krber chamges to such moteriol

GRI REPORT
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