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STATEMENT FROM
THE GENERAL
MANAGER

I welcome you to our fifth sustainability
report. Having completed five years of
reporting on our social, economic and
environmental performance, we are
proud to share the latest milestones on
our sustainability journey. While we have
made significant advancements in the past

five years, we still have a long way to go.

Abu Dhabi Oil Co,, Ltd. (Japan) Sustainability Report 2015

YUKIHIRO

TANAKA

Representative & General
Manager, ADOC

The signing of our new 30 year concession agreement in
December 2012 was an epic event for us and has brought about
an era of stability with a vision for improved performance over
this period. We have a good platform to build upon and through
the operation of our two existing rigs, we were able to increase
our production this year. The progress achieved by the Hail Oil
Field in 2015 was also in line with our business plan for growth.
In 2016, however, we will enter a more critical phase with
several construction activities and various reinforcement works,
maintenance works and planned shutdowns being undertaken to
strengthen our operational capability.

The increase in operational activities and greater exposure of our
staff in these operations, presents a higher chance of risk to health
and safety issues and 2015 has highlighted some concerns in this
area. In 2015 we have unfortunately seen a rise in our occupational
Lost Time Injuries (LTls) for contractors and we deeply regret the
LTls that were recorded in the past year. As the health and safety
of our staff is our priority, we consider the LTls very seriously and
we are working with our contractors to conduct a root-cause
analysis of these events and develop specific actions to prevent
reoccurrence of such incidents in the future. We are pleased that
our reporting system allows for these events to be recorded in the
organisation’'s HSE documentations so that we continue to learn;
we meet regularly with our contractors to spread awareness on
lessons learnt and emphasise ‘safe and stable operations’ which is
the core of ADOC's business targets.

| remain committed to the safety of both our staff and contractors
with the implementation of improved internal mechanisms and
initiatives that will bring about a change in the safety culture of the
organisation in the forthcoming years.

Just like other oil companies in the region, 2015 was a challenging
year for ADOC due to the sharp decline in crude oil price.
Therefore, in addition to our previous business targets, we have
also set new targets for reviewing and reconstructing our capital
and operating expenditures so that we may seek to optimise our
operations and profit. We will continue to pursue innovative ways
to increase our profits in 2016 whilst analysing the risks prior to

implementing any cost reduction measures.

Our environmental preservation activities offshore,
and social contribution scheme through the
provision of educational activities at the Applied
Technology High School (ATHS) and Petroleum
Institute (Pl), demonstrates our commitment
towards our collaboration and partnership with
the Abu Dhabi Government.

In closing, | would like to thank all our stakeholders for their
continued trust and motivation and we look forward to more
exciting times working with each other in the forthcoming years.
We welcome constructive feed-back on this report which will
enable us to improve our sustainable performance and adopt a
better reporting approach.

Yukihiro Tanaka
Representative & General Manager, ADOC.



ABOUT THIS REPORT

Our report has been structured in line with Global Reporting Initiative (GRI) 3rd Generation (G3.1)
Oil and Gas Sector Supplement (OGSS) Sustainability Reporting Guidelines 2011. GRI G3.1 is a
globally recognised framework for reporting on an organisation’s economic, social, and environmental

performance. A GRI content index is included at the end of the report.

Reporting Standards & Scope

The report covers all our operations in the UAE; this includes
our office in Abu Dhabi, Mussaffah Warehouse, Central Facilities
Platform (CFP) and Mubarraz Island.

The scope of our report has the following limitations:
» Data from contractors, suppliers and clients are not included
in this report unless otherwise stated;

* Labour practices data cover all ADOC's employees based
in UAE as registered in the payroll;

* The report does not include data from our Head Office
in Tokyo, Japan; and

* ADOC's operations in the UAE comprises exploration,
development, production and export of the crude oil to Japan.

A JOURNEY OF CONTINUOUS IMPROVEMENT

IN SUSTAINABILITY REPORTING

2011 2012

Cooperation beyond

national borders

* First Sustainability Reporting
process initiated;

* Increased transparency
through reporting in line

Data Measurement Techniques

The sources of the quantitative data disclosed in this report
originate from the following sources:

* Economic data is extracted from our finance and accounting
database system;

* Production data originates from our production database;

* Labour practices data is extracted from our Human Resources
and Development department (HR) / Administration
department (AD) database; and

* Environmental data is determined through direct measurement,
calculation (on the basis of specific or standard conversion
factors) and estimates depending on parameters.

Presently, environmental data is consolidated and processed
manually from a number of source systems with Microsoft Excel
spreadsheets used to support calculations and Microsoft Word for
reporting. The consolidated data (in the form of a Performance
Letter) is then sent to ADNOC for their review to ensure

2013

Strengthening the UAE-Japan
partnership, responsibly

* More robust reporting in line with GRI
3.1 OGSS Standard;

* Self Declaration Application with GRI 3.1; * Self Declaration Application level <A>;
Level <B> * Self Declaration Application » GRI Application Level Check carried
Level <A> out confirming that the application
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requirements have been met

N\

WE WELCOME YOUR FEEDBACK ON THIS REPORT
AND THE SUSTAINABILITY PERFORMANCE. PLEASE DIRECT
ANY QUESTIONS OR COMMENTS REGARDING THE
REPORT TO: auhse@adoc.ae

compliance with the relevant ADNOC requirements.
Furthermore, our Safety and Environment department manage the
monitoring and measurement of our biodiversity related activities
associated with mangroves, wild plants, sea grasses and corals.
Divers are used as an aid to monitor the propagation of corals.

In addition to the above, we also have an Action Tracking System
to track all actions arising out of our Company operations. All
departments are involved in completing the Action Tracking System
with necessary corrective actions on the outstanding gaps.

Assurance

This fifth ADOC Annual Sustainability Report has not been subject
to external verification by a third party auditor leading to a formal
assurance report.

GRI Application Level

Our 2015 Reportis in line with GRI G3.1 OGSS Guidelines,
Application Level <A> Self Declaration.

2014 2015

One Partnership, Planet, People, Profit
Joint Responsbility

* One Partnership, joint Responsibility

» Continued robust reporting in line
with GRI 3. OGSS Standard;

* More clarity of the different types and
levels of stakeholders

* Self Declaration Application level <A>
for another year;

» GRI Application Level Check carried
out confirming that the application
requirements have been met

* Planet, People, Profit;

* Continued robust reporting
in line with GRI 3.1 OGSS
Standard;

* Readiness for reporting
according to GRI G4 standards
in our future reports




ABOUT ADOC

ADOC, Abu Dhabi Oil Co., Ltd. (Japan) is a 100% Japanese Operating Oil

OUR ORGANASATION
STRUCTURE IN 2015

Our organisation structure remains the

Development Company, established on |7th January 1968.ADOC’s Head Office

is based in Tokyo, Japan.

Abu Dhabi maintains an oil operating system in which the

Abu Dhabi National Oil Company (ADNOC), a state-owned
corporation that is responsible for the production and
marketing of all Abu Dhabi oil and gas, takes part in the oil
and gas projects under the control of the Supreme Petroleum
Council. The Supreme Petroleum Council is the highest
legislative authority in Abu Dhabi Emirate — in charge for
formulating and supervising the implementation of Abu Dhabi's
petroleum policies. The Emirate of Abu Dhabi is one of the
very few locations in the world that allows 100 percent foreign
oil companies to develop, produce and export oil.

ADOC has established a robust operations system in
partnership with ADNOC. Since its establishment, ADOC has
been highly regarded for its accomplishments in Abu Dhabi.

PERCENTAGE OF SHAREHOLDINGS

|.7%
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|.7%

same as the year 2014.

Auditing
Department

Government
& Local
Relations
Department

Administration
Department

Human
Resources &
Development
Department

Finance &
Accounting
Department

Auditing
Department
ADOC has earned an admirable reputation over the years for
safe, effective and reliable operations with particular emphasis
placed on health, safety and the environment. Our reputation Planning Planning
. . . Department Group
is supported by our performance and we will strive for
continuous improvement.
OUR SHAREHOLDERS Genera
ervices
ADOC is owned by a number of Japanese shareholders. The Group
primary objective of shareholders focuses on the desire to Executive Py
. . Board Department
help the company grow. Our shareholders play a vital role in Meeting
I . . P | Abu Dhabi
contributing towards our development in the form of active Group. Field Office
engagement and participation in key governance functions
through annual shareholder meetings. A vital part of this General Board of _ General
Meeting of | Directors President Manager
focuses on the decision-making processes relating to the future Shareholders
of ADOC. Shareholdings are presented in the graph below. Finance & Finance &
Accounting Accounting
Department Group
Audit and
Supervisory
Board
Sales &
Transport
G
Sales & o
Material
Supply
ADOC HAS EARNED AN ADMIRABLE Department
Material
REPUTATION OVER THE YEARS FOR Supply
roup
SAFE, EFFECTIVE AND RELIABLE
OPERATIONS WITH PARTICULAR
EMPHASIS PLACED ON HEALTH,
Explorati
SAFETY AND THE ENVIRONMENT. “Broup
. Cosmo Abu Dhabi Energy Exploration & Production Co., Ltd. Dliit?iﬁilm g?re;zﬁgg:
Group
. JX Nippon Oil & Gas Exploration Corporation
Kansai Electric Power Co., Inc.
Processing
. Chubu Electric Power Co., Inc. Hail Field Maintenance
Development &Gsrzfs;y
Department

Purchasing
& Transport
Department

Development
Department

Processing &
Technology
Department

Maintenance
& Integrity
Department

Hail Field
Development
Department

Health, Safety
& Environment
Department




Umm Al Anbar (AR) Oil Field

/ Neewat Al Ghalan (GA Oil Field)

West Mubarraz
concession area

Mubarraz Island Abu Dhabi City

D —-

Sir Bani Yas Island
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Mubarraz Oil Field

AN Hail Field

Crude oil produced from Mubarraz, AR and GA fields are blended at Mubarraz Island and shipped as Mubarraz Blend.

Our Operations

ADOC currently operates in three offshore oil fields, Mubarraz,
Umm Al Anbar (AR) and Neewat Al Ghalan (GA) all of which
are producing and Hail which is under development. All the fields
are located in the west of the Emirate of Abu Dhabi, UAE. Our
main processing and support facilities are located on Mubarraz
Island which lies at south of GA field and includes oil and gas
processing, crude storage, crude loading, water treatment utilities,
accommodation blocks and other associated infrastructure.

Our Operational Priorities

The Mubarraz Field:

Commercial production commenced in the Mubarraz field in
|973. The Mubarraz Field comprises the Central Facilities Platform
(CFP), which is located in the centre of the field, three production
platforms and eighteen well platforms including twelve tripod

well platforms. The platforms are connected to CFP through
submarine pipelines and cables.

The crude oil, formation water and gas from the production
wells in Mubarraz Field are gathered at the CFP through sub-sea
pipelines and are transported to the final processing facilities at
Mubarraz Island. The CFP is equipped with oil, gas and water
separators as well as power-generating facilities. Additional
platforms, namely CFP Control Room (CCR) Platform, a living
quarter platform and BB well platform, are inter-connected by
bridges. On the CCR platform, well monitoring and controlling
apparatus is installed. The living quarter platform includes
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accommodation, helipad and other residential facilities. Production
and disposal wells are located on the BB' well platform. Separated
water at the CFP is injected into the underground formation
through the disposal well.

AR & GA Fields:

Commercial production commenced in the AR field in 1989 and
in the GA field in 1995. AR Site Terminal (ARST) is located at the
centre of the AR field and is equipped with oil processing facilities,
sweet gas injection facilities and sour gas injection facilities. The
well-head streams from both fields are gathered at the process
facilities at ARST, where both oil and gas are then separated. The
separated oil is sent to Mubarraz Island and the gas is sent to the
sour gas injection facilities and sweet gas injection facilities through
the sweetening units for gas injection into the reservoirs. A
causeway provides onshore access from north of Mubarraz Island
to the ARST.

Mubarraz Island:

The crude oil produced from the Mubarraz, AR, and GA fields

are transported via pipelines and gathered at Mubarraz Island
where there are processing facilities to refine the crude oil into the
final crude product and loading facilities for shipment. Separated
water and wastewater at the Mubarraz Island are injected into the
underground formation through the disposal well eliminating the
effluent to the sea.

There is also a residential facility accommodating approximately
500 personnel, together with sports and recreational facilities
including a soccer ground, tennis court and a golf course.

' BB is the name of one of ADOC's well platforms

ADOC’S BUSINESS PRIORITIES

WITH ZERO

TO MAINTAIN BY SAFE HYDROCARBON
PRODUCTION AND RELIABLE DISCHARGES
OPERATIONS INTO THE

ENVIRONMENT

Rig Operations

Two offshore rigs are used for drilling new wells or to workover
existing wells. We use jack-up type offshore rigs that are designed
for operating in the shallow water typical of our fields; this type of
rigs are commonly used in the Arabian Gulf. The rigs consist of a
barge-shaped hull with three cylindrical and triangular & truss legs
and are equipped with derrick and special devices for drilling and
work over operations. The jack-up rigs are towed to a location
with legs up; the legs are then firmly positioned on the sea bottom
at the site for work over or drilling operations.

Hail Field

The Hail Field, with an area of approximately 350 Km?, is located
adjacent to ADOC's existing operating fields and includes
undeveloped reservoirs, with the maximum oil production

from these reservoirs anticipated to be similar to the current
production rate of the existing oil fields. Early Production is
expected to be commenced from 2017.

Our Product

Our product is the processed crude oil produced from ADOC's
oil fields. This is stored in tanks and loaded for export through a
Single Point Mooring (SPM) facility. Crude oil carriers loaded with
crude oil at the Emirate of Abu Dhabi exit from the Arabian Gulf
at the Straits of Hormuz, cross the Indian Ocean and pass through
the Strait of Malacca delivering the crude oil to Japan. The carriers
travel a distance of approximately |1,500 Km with a sailing time of
approximately 18 days.




CHAPTER |
WE ENSURE OUR ETHOS OF
“SAFETY FIRST” IS INSTILLED
IN THE HEARTS AND MINDS
OF ALL THAT WORK FOR US

At ADOC, we pride ourselves on our workforce, engaging in regular dialogue, and
invest in personnel development. We believe it is these key features that help make

ADOC a positive working environment.

Our robust Health, Safety and Environment Management System (HSEMS) ensure our
ethos of “Safety First” is instilled in the hearts and minds of all that work for us. Our
HSEMS procedures are routinely audited with involvement of our Executive Team

ensuring that any suggestions or outcomes are correctly implemented and followed up on.

Our HSEMS strategy focuses on managing HSE risks whilst Our HSE Policy forms the core of the company’s strategic
maintaining balance with business interests in compliance objectives, which are developed in line with the HSE
balancing business interests with HSE requirements in Policy commitments. The department-level targets and
compliance with ADNOC's corporate objectives. Our HSEMS Key Performance Indicators (KPIs) are also based on these

is applied across all activities to enable us to achieve our HSE commitments. ADOC's sustainability targets are embedded
objectives in all areas. Quarterly reviews are conducted for within our HSE targets. All HSE related policies are reviewed
the HSEMS in order to ensure that the recommendations and and approved by the General Manager. HSE targets are
findings are implemented to the extent possible. discussed at quarterly meetings reviewing progress towards

achieving these targets.

Prevent incidents, eliminate or reduce

hazards and improve HSE performance Ensure compliance with legislative Provide a platform for
at operational sites requirements continuous improvement
All areas and operational aspects at the locations that All relevant legislation and other requirements. All elements of HSE Management.

have the potential to affect the health and safety of

people or the environment.
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HSE Committees

At ADOC, to ensure all aspects of our HSE policy are
implemented, we have setup an HSE Committee. The committee
meets every quarter with the sole purpose of ensuring the
implementation and assessment of all aspects of HSE policies.

The committee members are responsible for:
* Enforcing the Codes Of Practice (COP) proposed by ADNOC

to cover all aspects of HSE activities;

* Carrying out a survey of the possible impacts of business
projects, including existing facilities on the achievement of policy
objectives;

* Participation in HSEMS-related workshops;

» Formulating HSE education and training programmes;

» Conducting HSE patrols that are designed to enhance the onsite
HSE Management;

* Ensuring that the emergency drills are carried out according to
the schedule; and
* Submitting applications to the ADNOC Annual HSE Award

Programme, which recognises outstanding achievements in HSE
activities.

Internal HSEMS Audit

ADOC conducts an annual HSEMS internal audit in order to
identify areas of non-compliance requiring action. The 2015
HSEMS Internal Audit for all departments was conducted and gaps
were identified through the process.

As part of our commitment to our internal auditing programme,
our employees are trained for carrying out HSEMS audit training.
The training was conducted by a team of registered and qualified
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ADOC'S

HEALTH, SAFETY &
ENVIRONMENT (HSE)
POLICY

consultants. The training to date has resulted in more than 40
employees who are now certified to conduct audits. This has not
only added significantly to our resource pool of qualified auditors,
but also increased the knowledge of our employees regarding our
operations. . The training aims to highlight the process and ensures
its importance is understood.

The results of the HSEMS internal audit for 2015 show that
the number of gaps reduced to almost half of that of 2014. In
line with ADOC's policy of continuous improvement in HSE
activities, we will endeavour to improve further and work
towards reducing the HSEMS gaps in future years. The HSEMS
audit gaps close out is 86%.

HSE Risk Assessment

At ADOC, we place particular emphasis on risk management.

The identification of hazards and mitigation of consequences at

all stages of our operations is at the core of our HSE policies.

As part of our commitments, we conducted Health, Safety and
Environmental Impact Assessment (HSEIAs) for all existing facilities
and also for new and expansion projects. Furthermore, we have a
critical activity catalogue, listing all the critical activities associated
with ADOC operations, and we apply a strict Permit to Work
system, ensuring a task risk assessment is carried out prior to
commencement of any work.

At the end of 2015, HSEIAs were conducted for the new Hail
Field development and are in progress. Approvals from EAD
and ADNOC were received for Dredging and Island reclamation
project.

Approval for Surface facilities and Drilling HSEIAs is expected to
be received in 2016.

@

SAFETY IS OUR TOPMOST PRIORITY.
THE SENIOR LEADERSHIP AS

WELL THE SE MEMBERS ARE
CONDUCTING HSE PATROLS WITH
THE CONTRACTORS AND SPREAD
SAFETY AWARENESS ON THE
LESSONS LEARNT.

2015 KPI TARGETS AND RESULTS

Target Value

Key Performance Indicator
ADOC Contractor | ADOC Contractor | ADOC Contractor

Occupational Safety KPI

Corporate Targets and KPIl Performance

Annual targets are set within ADOC and are being
revised to meet the organisation’s objectives as well.
ADOC developed and included “Stretch Values” for
selected KPlIs for 2015. The following table summarises
the KPI results for 2015.

We deeply regret the four Lost Time Injuries (LTls) for
the contractors in 2015. Since safety is our topmost
priority, we are taking the LTls very seriously and
working with our contractors to conduct root-cause
analysis of these events and develop specific actions
to prevent re-occurrence of such incidents. We are
regularly meeting with our contractors too.

Stretch Value Actual Value

Fatalities 0
Lost Time Injury (LTI) = | <2 0 0 0 4
Lost Time Injury Frequency (LTIF) =30 <10 0.0 0.0 0 1.24
Total Reportable Injury (TRI) = | =2 0 0 0 8
Lost Time Injury Severity (LTIS) =50 =50 0.0 0.0 0 12.7
Total Reportable Injury Rate (TRIR) =30 =10 0.0 0.0 0 248
First Aid Cases =5 =5 =3 =3 2 32
Occupational Health KPI
No. of cases treated (cases per month) =80 =200 - 63
Environmental

MUB < 0.20 MUB=0.04
Average Daily Gas Flared (MMSCFD) -

ARST < 0.60 ARST=0.14
No. of Oil Spills more than 1.0 m? 0 /year - 0

HSEMS
Near Miss Reports

360 (90 per quarter)

Close out of audit gaps (as of 3Ist December 2015)  >80%

>90% 86%

Minimum No. of Contractor Audits by ADOC [




At ADOC, we define a stakeholder as any person or group of people that may be affected positively or
negatively by the financial, environmental, health, safety and social aspects of our operation, and those
who have an interest in or have an influence on our activities. We understand our successes depend upon
understanding stakeholders’ needs; by identifying who our stakeholders are and assessing their priority

we can improve our response to these needs.

At ADOC, we think it is important to be a responsible member of the community in the UAE. We
will continue to build meaningful relationships with all our stakeholders, while managing stakeholder

expectations through regular interactions.

We have identified our stakeholders, mapped their priority issues in consultation with
them and developed appropriate approaches for engaging with them.

SHAREHOLDERS EMPLOYEES COMMUNITIES

Our shareholders are
always kept informed
about our performance
against targets through
regular meetings.

We encourage open
dialogue with our employees.
Employees are free to discuss
any personal or professional
issues with their line manager

We are aware of our obligation to
conduct ourselves in a responsible
manner. We continue to engage
in initiatives which promote social
responsibility such as donations

and our AD. and fundraising programmes.
ACADEMIC
SUPPLIERS & VENDORS CUSTOMERS INSTITUTES

We have open dialogues

As our customers are in

with all our vendors at all Japan, our head office in
times. The information Tokyo mainly engages
received is analysed, and with them.

any concerns noted and

addressed by the company.

REGULATORY
AUTHORITIES

Our GL communicates regularly with the regulatory
bodies to ensure ADOC is compliant with all
relevant laws and regulations at all times. The GL
makes sure that the articles of the Concession
Agreement are met in a timely manner ensuring
governmental expectations are always met. We
provide prompt responses to all received regulator
queries ensuring operations remain compliant, safe
and reliable at all times.

We actively participate in career
fairs and other promotional
activities in various universities
and technical institutions offering
job opportunities to candidates
selected through this process.

MEDIA

ADOC engages in media dialogue as and
when required. We routinely publish our
technical activities after verifying that the
contents are in compliance with ADNOC's
respective guidelines.

ADOC PARTICIPATED IN ABU DHABI INTERNATIONAL
PETROLEUM EXHIBITION AND CONFERENCE (ADIPEC) 2015
AND WORKSHOPS ORGANISED BY THE ADNOC GROUP

The majority of our memberships have been obtained through ADNOC. Our main memberships include the following:

ADNOC HSE Sub-committee
(Environment, Safety and Occupational
Health & Sustainability)

Abu Dhabi Emergency Support Committee
for Offshore Operators (ADESCO)

Abu Dhabi Sustainability Group (ADSG)

International Association of Oil and Gas
Producers (OGP)

ADOC is a member of ADNOC's HSE Sub-committee team. This
committee was formed to address issues that are mainly related to the fields
of health, safety, environment and sustainability. ADOC has participated in
the relevant trainings, workshops and seminars that were provided to all
Operating Companies (OPCOs).

Abu Dhabi oil companies operating offshore established a committee
(ADESCO) in 1988 to coordinate arrangements for the provision of support
between participants in the event of major emergency.

The role of the committee is to coordinate arrangements to ensure that
all participants are kept updated on the procedures and capabilities of
participating companies for providing or requesting assistance in case of
major emergency.

ADOC is a member of ADSG whose mission is to promote sustainability
management in Abu Dhabi among OPCOs. ADSG provides learning and
knowledge sharing opportunities for government, private companies and not
for profit organizations in a spirit of cooperation and open dialogue.

The International Association of Oil & Gas Producers (OGP) is a unique
global forum in which members identify and share best practices to achieve
improvements in every aspect of health, safety, the environment, security,
social responsibility, engineering and operations. Through ADNOC, ADOC
reports OGP Environment and Safety data every year.



CHAPTER 2 AT ADOC, WE AIM TO
ACHIEVE A SAFE WORKING
P E O P L E . ENVIRONMENT THROUGH

THE SOCIAL DIMENSION SIREREEGIINMSINSS

MANAGEMENT SYSTEMS

HEALTH AND SAFETY

At ADOGC, the health and safety of our employees is most important. As part of our health
and safety initiatives, ADOC has taken a stance and focused on accident prevention, improved
operating practices and health promotion. Our health programmes not only focus on physical
health of our employees but as an employer we are also concerned with our employee’s
psychological and social health issues.

Safety Statistics Our company targets are reviewed regularly and the progress

We assess and monitor our safety performance through is reported quarterly, as well as annually. We believe it is our

several parameters as defined in ADNOC COPs, such as: proactive approach and implemented safety management

" system that works towards reducing the likelihood of our
* Number of Fatalities; , ,
employees being harmed at work. However, we report with

* Lost Time Injury (LT1); sadness that the number of LTls recorded for the contractors
* Lost Time Injury Frequency (LTIF); was above the Corporate KPl. We have undertaken root cause
« Total Recordable Injury (TRI); and analysis of such events and are working towards improving on

« Lost Time Injury Severity (LTIS); this front in the forthcoming years.

HSEMS
IMPLEMENTATION

4

PROMOTION OF SAFETY ROUTINE REVIEW
MANAGEMENT @ MANAGEMENT OF PROCEDURES
SYSTEMS PRINCIPLES AND SYSTEMS

»,

CONDUCTING
AWARENESS SESSIONS
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OUR SAFETY PERFORMANCE SUMMARY (2011-2015)

LOST TIME INJURY FREQUENCY (LTIF)

Paramater Organization Compersie ® ADOC
KPI for 2015 @ Contractor
ADOC 0 0 0 0 0 0
Fatalities
Contractor 0 0 0 0 0 0 LTIF
ADOC 0 0 0 0 0 <
Lost Time Injury (LTI) 4
Contractor 0 0 0 | 4 =2
Lost Time Injury ADOC 0.0 0.0 0.0 0.0 0.0 =30
Frequency (LTIF) Contractor 0.0 0.0 0.0 03 124" <10 , | Apocknso
Total Reportable ADOC 0 0 0 0 0 s |
Injury (TRI) Contractor 0 0 0 | 8 <2
Lost Time Injury ADOC 0.0 0.0 0.0 0.0 0 =50 2
Severity (LTIS) Contractor 0.0 0.0 0.0 0.3 12.7° <50
ADOC 2 | | 0 2 =5
First Aid Cases
Contractor 5 2 4 5 32 <5 Contractor KPI < /.
Property Damages ADOC 2 4 5 5 8 N/A
(Minor) Contractor 0 0 ! 0 2 N/A
0
Process Safety Incidents - - - [ 3 N/A Vour ® ® ®
Near Miss Reports (NMR) 364 344 337 304 256 360 201 2012 2013 2014 2015
*#LTIF and LTIS were projected as per man-hour data in Jan-Dec 2015.
The contractor exceeded the set KPI for LTI (s2) in 2015
LOST TIME INJURY SEVERITY (LTIS) ® ADOC
@ Contractor
LTis
14
WORK RELATED FATALITIES ’
10
8
Health medical and occupational health issues within ADOC. Health 6 KPI<5
The health and wellbeing of all our employees is important to us. management is primarily governed by the following: 4
To ensure our employees are well looked after; we have setup » Company Policies such as Medical, Housekeeping and Infection
three clinics. Our clinics are located in the Abu Dhabi office, Control policies; 7
Mubarraz and CFP facility. Our primary clinic located in Abu Dhabi  « ADNOC COPs; and
is audited by Health Authority of Abu Dhabi (HAAD) each yearto HAAD Regulations. 0 ® ® 4 ®
ensure compliance with local regulations. Year
Our medical doctor is responsible for management of various 2011 2012 200 20 2005
The increase in LTIF & LTIS is due to the increase in contractor LTI (4 nos.) during the year 2015.
I8  Abu Dhabi Oil Co., Ltd. (Japan) Sustainability Report 2015 19




EMERGENCY MANAGEMENT

In 2015 ADOC carried out Tier 2 ADESCO Emergency
Exercise involving all external parties such as ADNOC,

DISTRIBUTION OF EMPLOYEES (2011-2015)

ADESCO members, Critical Infrastructure and Coastal No, of
Protection Authority (CICPA) and other relevant local employees
authorities, as per the ADESCO requirement. The exercise 250
was conducted on 24 February 2015. Recommendations 00

were categorized under five main topics namely Organization,

Communication, Resources, Procedure and Training. 150

Recommendations raised from the emergency exercise were

explained to Crisis Management Team and Incident 100 UAE NATIONALS INVOLVED
Management Teams of ADOC. IN COMPETENCE BASED
SECURITY . TRAINING PROGRAMME FOR

At ADOC, the SE Manager is the Head of Security 0 THE YEAR 2015
in our Abu Dhabi office. Our operational sites fall vear 2011 2012 2013 2014 2015
under the supervision of the CICPA.

(@)

OUR EMPLOYEES
During 2015 ADOC has fully completed the

. : e At ADOC, our HR and AD are responsible for dealing with the Emplc?yee. retention is paramount to ADOC S success as an We at ADOC realise that an orgamzavl‘gon s success anq |
implementation ot >ecurity Management dovel ¢ and welf : | o | organisation. We offer a comprehensive benefits package for competitiveness depends upon its ability to embrace diversity
- : evelopment and welfare of our employees ranging from employee , , L . . : , .
System (SMS) for Abu Dhabi office velop " o urempioy &ins Py full-time employees including life insurance, healthcare insurance, and realise the benefits in the form of increased creativity and a
and People On Board (POB) benefit and welfare to training. disability coverage, parental leave, study leave, retirement positive reputation. The above graph further demonstrates our
Counting System for MUB. isi i i i ieving i iversi
g dy. We pride ourselves on our workforce and aim to attract, develop, provision and education assistance. commitment towards achieving increased employee diversity.
motivate and retain our high calibre employees. We actively Our 205-member strong team of highly qualified people are one Training and Development
encourage a work life balance through regular dialogue and career of our major assets. ADOC aims to be an employer of choice, A knowledgeable and experienced workforce is vital to the long-

progression at all levels. empowering our employees through a professional development term success of our business and hence ADOC is committed to
. o N programme, while offering equal career opportunities for men investing in the success of our people and offer a wide variety of

We promote good understanding of company objectives, policies and women. ADOC ensures there is equality between male and training opportunities and programmes to employees based on

and procedures by our employees and appreciate the impacts these female salaries. We implement strict policies addressing the issues  their role in the company; to address and identify the gaps and

may have on our employees. related to discrimination, forced labour, or child labour. skills needed enabling them to strengthen both their technical and

Through collaboration with the UAE and Japan, we have been able non-technical skill.

to attract global talent from around the world placing high value To achieve this objective, an annual training plan is prepared based

o/ on diversity. The breakdown of employees by region of origin for on a training needs analysis exercise in collaboration with the
29 o OF FULL 2015 is shown below.

training co-ordinators of each department. Constructive feedback

FULL TIME TIME EMPLOYEES is obtained on the various individuals’ performance levels and their
EMPLOYEES ARE EMIRATI

PERCENTAGE BREAKDOWN OF EMPLOYEES BY ORIGIN

WE AT ADOC REALISE THAT AN
ORGANIZATION’S SUCCESS DEPENDS
1% UPON ITS ABILITY TO EMBRACE
/ 29% DIVERSITY AND REALISE THE BENEFITS
IN THE FORM OF INCREASED CREATIVITY

AND A POSITIVE REPUTATION.
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gaps needed are addressed. After completion of the review, the
training requirements are identified and a list of behavioural skill
courses is formulated. The training courses are then prioritised
based on the maximum number of requirements for a particular
skill. A training schedule is then drafted and shared with all
departments. ADOC has completed 87% of mandatory training
courses for all the employees.

ETHICS
Code of Conduct

ADOC is committed, via its code of conduct, to respect all who
ADOC interacts with and to treat them with respect and dignity.
ADOC respects people as individuals, and strives to create an
important work-life balance for all employees so they can reach
their full potential during work hours. Employees and contractors
are bound by principles laid out in the Code of Conduct. The
Code of Conduct sets out the initiatives outlined in ADOC's
corporate vision with “our ethics” being a key parameter adopted
by all ADOC employees.

ADOC’s code of Conduct principles that drive our Code of
Conduct are illustrated below.

* Development and creation of jobs within UAE

* High level employment work opportunities for
UAE Nationals through Competency
Based Training Program (CBTP)

* Long term job creation, market development
and stability creation for ADOC suppliers

>
=
=
<
>
@)
|
o
>
(T

* Creation of contracting service
opportunities for projects and on-going
operations support

CONTRACTING

COSTS IN TRAINING

Costs
in AED
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Conflicts of Interest

Our Code of Conduct prohibits any employees or our associates
from engaging in activities which have the potential to jeopardise
our integrity resulting in conflicts of interest within ADOC. We do
not engage in transactions that compete with ADOC. Transactions
with our competitors or other acts that conflict with the interests
of ADOC are strictly prohibited.

Human Rights

Within our Code of Conduct ethos, we also address the
importance of Human Rights. At ADOC, we respect all who we
interact with. We support the principles and spirit of the
Universal Declaration of Human Rights.

EMIRATISATION

In line with the directives of the UAE Government and SPC/
ADNOC's requirements, ADOC'’s Emiratisation Programme

is one of our top sustainability and strategic priorities. ADOC
provides a comprehensive competency based development
programme for all our Emirati employees to develop an attractive
working environment where they can continuously improve their
competencies, skills and careers.

R

SAFE RELIABLE
OPERATIONS

00000 @
a SOCIAL

SATISFACTION

RESPONSIBILITY OF OUR
CUSTOMER AND
ADOC'S SHAREHOLDERS
CODE OF @
E} CONDUCT
VALUE TAKING CARE
OUR EMPLOYEES OF GLOBAL

ENVIRONMENT

A

CORPORATE INTEGRITY
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To reach and maintain our target, we have implemented specific
initiatives such as annual recruiting plans and a Competency Based
Training Programme (CBTP) for UAE Nationals only.

In 2015, we recruited two additional UAE Nationals into Executive
or Senior Management positions and at the end of 2015, about
309% of our workforce was noted to be Emiratis. Out of this,
around 11% hold executive and senior management positions.

ADOC is taking part in various career fairs and exhibitions in
order to showcase ADOC as a company and also to attract
national talent through the fairs.

OUR COMMUNITY

ADOC is committed to supporting the communities where it
operates. We have not had any disputes with local communities
concerning any of our operations in the UAE.

We continue to engage and invest in our local communities and
ensure that we operate in an ethical and responsible manner.

We aim to make a positive contribution to the quality of life of our
workforce, their families as well as the communities and society
through education, health and human services.

ADOC SNAPSHOTS: SHARING EXPERIENCE

Competency Based
Training Programme (CBTP)
especially for UAE Nationals only

ADOC has developed a strategic business objective in place
to implement a Competency Based Training Programme
(CBTP) to ensure that the organization remains competitive
in the global energy industry.

The CBTP drives continuous improvement to support
ADOC's competency goals with regard to:

* Business competencies.
* HSE competencies.
* Personal and Behavioural competencies.

* Job-Specific competencies.

The CBTP utilises personnel as a guide to attaining the
competencies required to fulfil their current role within the
company. The CBTP is based on ADOC's core competencies
which are Business, HSE, Personal and Behavioural, and Job-
Specific competencies. The CBTP contains specific details
concerning the competencies required for each job role.
Learning and development activities are specified in the CBTP
to ensure that personnel attain the competencies required
for the specific job role that they fill. |0 UAE Nationals
participated in the CBTP for the year 2015.

Japanese Language
Teaching Programme (JLTP) in
Applied Technology High School (ATHS)

Our cultural activities focus on the development of the young
generation of Abu Dhabi by participating in the educational
programmes of some of Abu Dhabi's esteemed educational
organisations, namely ATHS.

The objective of the JLTP is to target students with a technical
background in Abu Dhabi to teach them the Japanese language
and to introduce the Japanese culture to them.

Three female Japanese teachers are currently teaching the
Japanese language to grades 9, 10, || and 12 boys and girls,
three days per week, after school hours.

Every year, ATHS grade |0 students participate in a two-
week Summer Camp at Ritsumeikan Uji High School in Kyoto,
Japan to witness life in Japan from an educational, cultural,
professional and technological aspect, and interact with
Japanese high school students on a daily basis.

Since 2014, three batches have completed the JLTP at the
ATHS out of which nine male students have already joined
Japanese Universities. We hope that in the future UAE
students will further strengthen the bilateral relations between
the UAE and Japan based on their profound understanding

of the Japanese language, culture and through their close
interaction in the areas of science and technology.




CHAPTER 3

PLANET:

THE ENVIRONMENTAL

DIMENSION

The environmental issues of greatest direct significance for ADOC arise from the inherent nature
of our production processes and comprise of air emissions, Green House Gas (GHG) emissions,
flaring, and water/wastewater management. In addition to these key focus areas, we also manage

other environmental issues associated with our operations which include waste management,

biodiversity protection, spill prevention, environmental awareness and resource conservation. We

continue to act to minimise carbon emissions from our operations in line with our corporate KPlIs.

MANAGEMENT OF ENVIRONMENTAL ASPECTS

We remain focused on making the world a better place through
our responsible approach in project activities as well as in the way

W€ manage our resources.

Our 2015 HSE targets and objectives have been discussed in the

section — ADOC Commitment to Sustainability’. We are happy to
report for another year running that we have been able to achieve
our environmental targets and endeavour to continue doing so for

the coming year.

We are very environmentally aware and aim to comply with
all UAE environmental legislation, while also complying with all
ADNOC COPs.

In 2015, no instances of non-compliance with environmental

legislation were recorded.

THEREAFTER, GRAPHS FROM
2011 TILL 2014 SHOWS A STEADY
DECLINE IN OUR CONSUMPTION
OF DIRECT ENERGY. IN 2015,
HOWEVER, WE HAVE WITNESSED
A MARGINAL INCREASE OF
ABOUT 6%, THIS MAY BE DUE
TO THE INCREASED NUMBER OF
PROJECTS IN MUBARRAZ.
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ENERGY

Our energy requirements are met through both direct and indirect

energy consumptions in our operations. Direct energy requirements

are generated internally while our indirect energy requirements are
fulfilled by the external source - Abu Dhabi Water and Electricity
Authority (ADWEA).

We are committed to sustainable and renewable energy usage
and we have incorporated ADNOC's energy management
initiatives into our business. We reduce gas losses through regular
maintenance, gas recovery and minimal flaring. The climate in Abu
Dhabi is an excellent means of sustainable power generation and
enables us to maximise our energy efficiency, reducing costs and
increasing the amount of product recovered.

In 2015, 28 GJ of renewable energy was generated by utilising solar
power. The following graph shows a comparison of direct and
indirect consumption for the years 2011 —2015.
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In 2012, ADOC took the initiative to ensure the beauty of Mubarraz
Island was maintained. The objective of the campaign is to clean the
entire shoreline ensuring environmental protection from marine

debris. Through a dedicated task force of volunteers, ADOC conducts
numerous awareness workshops and weekly clean-up sessions every
Friday morning. As of Dec. 2015, 164 clean-up sessions have taken place.
We hope to further strengthen our commitments to the environment
and sustainability, identify potential recycling centres to recycle the
collected waste where possible.

The initiative complies with the ‘55" concept which
was developed in-house.

*Straighten Up: decide what you need
«Store: everything in its place
*Shine: clean it up

*Sanitise: make it safe

«Strive: to complete these everyday

“ZERO

NUMBER OF OIL SPILLS

ZERO

NUMBER OF EMISSIONS
OF OZONE DEPLETING
SUBSTANCES

NO NON-COMPLIANCE WITH
ENVIRONMENTAL LAWS IN 2015
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Energy Conservation
in ADOC

ADOC has established an Energy Management
System based on the requirements of the
international standards of ISO 50001:2011 to
consistently provide quality products and effectively
manage its facilities, to enhance stakeholders
satisfaction through effective application of the ISO
50001 management system, including processes
for continual improvement of the system and the
assurance of conformity to customer requirements
and applicable legal requirements, and to ensure
that all activities, processes and services of ADOC
are carried out in an environmentally responsible
and best energy practices manner.

In 2014, ADOC started to initiate implementation
(Phase |) of our Energy Management System
Manual and Procedures throughout the company.
In 2015, ADOC conducted Energy Management
System awareness and Internal Auditor training to
all key personnel involved in internal and external
audits. In October 2015, the ‘Energy Policy’ and
‘Energy Team’ were established and approved by
our General Manager.
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CLIMATE CHANGE

At ADOC, one of our key goals is energy
efficiency through continuous improvement.
ADOC environmental management system
incorporates measures to promote energy
efficiency. We have taken steps to increase
operational efficiency and reduce our overall
operational Green House Gas (GHG) emissions.

GHG Emissions

Graphs from 2011 till 2014 shows a steady decline in our
consumption of direct energy and GHG emissions have steadily
been declining.

In 2015, however, we witnessed an increase in our GHG emission
of about 9.9 % as a result of flaring in the Mubarraz Oil Field.

Our direct GHG emissions data includes annual emissions of CO,,
N,O, and CH, from our power generation, combustion processes
and flaring. The values were computed by converting to tonnes
of CO, equivalent values based on the Global Warming Potential
(GWP) values as per the International Panel on Climate Change
(IPCC) 4th Assessment Report 2007 (100-year Time Horizon).
Our indirect GHG emissions calculations have been based on the
International Energy Agency (IEA) Report on the CO, Emissions
from Fuel Combustion (2010 Edition).

GHG EMISSIONS IN 10? (CO, equivalents)
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WE HAVE TAKEN STEPS TO
INCREASE OPERATIONAL
EFFICIENCY AND REDUCE

GHG EMISSIONS.

Ozone depleting Substances

Zero emissions of Ozone-depleting substances from our sites in

the year 2015.

ADOC has retrofitted air-conditioning units by converting

Ozone-depleting compounds (HCFCs) to Ozone friendly
compounds (HFC).

Emissions Monitoring

There has been a decline in NO , SO _and VOC emissions for
2014; however, in 2015 we witnessed a steep increase in NO_
by 6.9 % and VOC emissions by 57.5%. This is due to the Flaring
in Mubarraz Oil Field is due to Gas pipe line repair. Whereas

SO, emission levels have seen some improvement in 2015 by

a decrease of 63.1%. This decrease may be attributed to the

reduction in the number of unplanned shutdowns.
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ADOC Challenge
for ZERO Gas Flaring

Recognizing the importance of both protecting the
environment and conserving resources, ADOC have
completed a Sour Gas Injection Project (SGIP) in
which sour gas is injected into oil reservoirs and the
amount of gas injected is increased.

As a direct result of the SGIP, we have minimized
flaring and now all of the sour gas is injected into oil
reservoirs.

The Zero Flaring Project (ZFP) has been initiated
after the SGIP in order to further promote
environmental protection. The ZFP was intended
to recover the associated gas with crude oil and the
liberated gas in the processing facility in Mubarraz
Island and transport them to the AR site terminal,
thereby minimizing gas flaring.

In addition, we have implemented other measures
designed to further reduce the amount of gas
flaring, which includes the adoption of a tank gas
recovery process and the installation of additional
gas sweetening units on Mubarraz Island.

We are working to optimize the gas processing
through a series of measures in order to avoid
flaring during maintenance or special operations.
We are therefore consistent in our efforts to meet
the challenges of achieving zero flaring.
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FLARE MANAGEMENT WITHIN ADOC

In line with ADNOC's zero flaring strategy, ADOC only flares in
the event of an emergency; continuous flaring is not undertaken in
ADOC. The total volume of flared hydrocarbon for the year 2015
is 130 MMSCEFY. The following graph shows a comparative analysis
of our flaring patterns in our sites during the period 2011-2015.

FLARING PATTERN (2011-2015)
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Graphs from 2011 till 2014 show a steady decrease in the amount
of gas we flared. We also record other air emissions resulting from
other operational activities such as the utilisation of recovered gas
for power generation. Carbon dioxide (CO,), Nitrogen Oxides
(NO,), Sulphur Oxides (SO ), Volatile Organic Compounds
(VOC), and Methane are monitored on a yearly basis, due to
their contributions to the phenomena known as Global Warming
Potential (GWP) and their detrimental health effects.

In 2015, we saw a modest increase in the amount of gas we flared
due to increased flaring in the Mubarraz Oil Field.

WE EMPHASISE OUR COMMITMENT
TO ENERGY EFFICIENCY AND

AIM TO FURTHER REDUCE THE
AMOUNT OF FLARED GAS OVER
THE COMING YEARS.

WASTE GENERATION

We continuously endeavour to improve our waste management
practices and implement best practices to improve efficiency
within our operations and subsequently minimise waste
generation and costs.

Hazardous & Non Hazardous Waste

ADOC operations in the CFP and Mubarraz Island result in

generation of both hazardous and non-hazardous waste. Our waste
management systems are in line with ADNOC's COPs and Federal

Regulations of the Emirate of Abu Dhabi. Detailed information
on the different types of hazardous and non-hazardous wastes
generated in ADOC is listed below.

HAZARDOUS

Asphaltine, Petroleum Hydro Carbon (PHC) sludge,
Waste Oil, Grit Blast & Swarf, Incinerator Ash,
Used Filter, Paint Residues etc.

NON-HAZARDOUS

Food/kitchen waste, Packaging (bottles, glass, Polyethylene
Terephthalate PET bottles, etc.), Wood waste (wooden pallets,
hardboard plywood), Office Waste

WATER WITHDRAWAL & EFFLUENTS

Water Withdrawal

ADOC's conservation principles adopt the approach of
minimising water usage wherever possible. By aiming to reduce
water usage in future years, we hope to be able to reduce

our environmental impact and enforce our commitment to
sustainable development.

The following graphs show the quantities of water withdrawal
for the years 2011-2015.

There is an increasing trend noted in the water withdrawal
pattern in the last two years due to maintenance activities in
the worker camps and increase in number of personnel in our
Abu Dhabi.

Waste Disposal Methods

In 2015, the quantities of hazardous and non-hazardous wastes
produced by ADOC facilities were 690 and 530 tonnes respectively.
Hazardous waste generated is sent to BeAAT (Central Environment
Protection Facility) for treatment and disposal. ADOC ensures that
all hazardous wastes are properly managed and disposed to BeAAT,

Ruwais.

The graph shows the amount of hazardous wastes collected from
2013 to 2015. The significant difference was due to ADOC's disposal
of huge amount of sand pool sludge in 2013. There has been no sand

pool sludge so far.
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Spills
No reportable spills were recorded for any ADOC activity
in 2015. Spill management and recovery are part of ADOC's

emergency response plans.
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WATER DISCHARGES

In 2015, ADOC discharged 1,020,758 m? of water (generated as a
result of reverse osmosis desalination) into the sea and 1,460,961
m?* of produced water was disposed of into the underground

formation through a deep water injection well as per instructions
in the ADNOC COP.
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BIODIVERSITY

We understand the importance of biodiversity
and actively engage in conservation of the marine
environment. Environmental conservation is a
crucial part of our sustainability goals.

We believe that for us to develop and operate our oil fields in a
responsible manner, there should always be a balance between
development and environmental conservation. Preserving sensitive
habitats and protecting endangered species are an important part
of this. We have committed ourselves to conservation of natural
resources, ecosystems, wildlife and wildlife habitats.

Mangrove Plantation Project

Since 1983 ADOC has committed itself to the Mangrove
Plantation Campaign on the Mubarraz Island. The plantation
is an essential part of the preservation of Mubarraz Island’s
ecosystem. Mangroves provide shoreline protection and

maintain water quality.

A steady growth has been observed in the mangrove coverage
due to proper planning, installation of a nursery, site selection,
and site preparation. Our ecologists have been involved in
continuous surveillance, use of protection measures, and
monitoring, using modern technologies. The campaign has
improved the environment for small creatures such as shrimps
and crabs. The island is also a haven for numerous migratory
birds. By December 2015, we are pleased to say that we have
increased this number and planted a further 19,500 seeds which
surpassed our expectations. Since 2005, ADOC has planted a
total of 449,882 saplings in the Mubarraz Island.

Coral Preservation Project

Coral reefs protect coastlines from the damaging effects of

wave action and provide habitats and shelter for many marine
organisms. ADOC has been involved in investigating the possibility
of propagating coral at Mubarraz from as early as 2004. In order
to monitor the effect of temperature on the coral growth, several
temperature sensors were installed in 2014 and sent to Japan for
further analysis. Once the analysis result is received, ADOC plans

to implement further measures to improve coral reef propagation.

In November 2015, ADOC carried out monitoring of the corals
and found that the rate of growth of the transplanted corals is at
the same level as the natural corals.
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Sea Grass Propogation

Sea grasses are a vital part of the marine ecosystem,
performing numerous functions such as stabilising the sea
bottom, maintaining water quality and providing food and

habitat for other marine organisms.

The ‘Sea grass propagation Project’ was commenced in

June 2007 by ADOC. The project included surveys of
conditions of sea grass vegetation surrounding the Mubarraz
Island followed by the selection of transplantable water
areas, and expanding the sea grass populations by means of
transplantation and proliferation. Our Japanese specialists
have been implementing new technology to develop and
enhance the growth of marine biota which indirectly helps
maintain the marine food chain to aid the expansion of the
marine habitat. Mattresses with chains were installed in 2014
in a bid to further propagate the sea grass in the area. The
mattresses add a solid ground for growth and are securely
held in place with the addition of chains. We continue to
monitor the progress of sea grass propagation.

Osprey Preservation Project

We have been continuously carrying out monitoring and
preservation of the Osprey inhabiting Mubarraz Island
since the year 2005. To further enhance the growth of the
inhabiting Osprey, 21 artificial osprey nests were installed
around Mubarraz and West Mubarraz Islands where these

nests are periodically monitored.

ENVIRONMENTAL IMPACT
OF TRANSPORTATION

ADOC continues to monitor emissions as a result of

transportation activities such as transport of equipment, materials
and personnel. Road vehicles, fixed wing aircraft, helicopters,

and marine vessels are our primary transportation mechanisms.
We are taking proactive measures to reduce our footprint
resulting from transportation and carry out regular preventive
maintenance of our transportation fleet to preserve their fuel
efficiency. The following table summarises our impacts due

to transportation in 2015. There were no spills recorded or

significant wastes generated from our vessels.

ENVIRONMENTAL IMPACT
OF TRANSPORTATION IN 2015

Mode of Transport

Environmental Impact

Kilometres travelled 1,617,480 89,809 2,181,758
Energy use (G)) 4,054 8,848 362,750
Emissions of CO, (tonnes) 415 781 32,884
Emissions of NO_ (tonnes) 5 3 587
Emissions of SO_(tonnes) 04 |4 60

ENVIRONMENTAL IMPACT
OF PRODUCT AND SERVICES
Once the crude oil is loaded onto tankers at our SPM facility

bound for Japan, ADOC responsibility has come to a close.

Therefore, this section is not applicable to ADOC's operations.




CHAPTER 4

PROFIT:

THE ECONOMIC

DIMENSION

CORPORATE GOVERNANCE

The Board of Directors has the direct responsibility of governance
in ADOC. Resolution of legal and regulatory issues and items in
the Articles of Incorporation comes under the purview of the
Board of Directors. The Board also establishes management policy

and supervises appointed directors.

Regulations governing the Board of Directors stipulate that,

in principle, meetings are to be held every quarter, and that
extraordinary meetings are to be held when necessary. During
meetings, directors make decisions on important management
related matters and examine progress on business initiatives and

measures for resolving problems.

In 2014, an auditing department was formed within Abu

Dhabi Field Office as a support function for the Abu Dhabi
audit committee. The Auditing department (AU) also plays an
important role in audit by the evaluation of governance, risk
management and internal control. In 2015, this department was
tasked to review the risk assessments of all the departments
within ADOC. This assignment has been initiated and will be
completed in 2016.

ADOC is under the umbrella of SPC and ADNOC governed by
the ADOC concession agreement. All legal stipulations issued by
Federal and Abu Dhabi government are communicated to ADOC
through SPC and ADNOC. ADOC is under the jurisdiction of
the SPC instructions. SPC and ADNOC communicate all requests
in writing to the ADOC General Manager. The Government

and Local Relations department (GL) receives all requests and
distributes them to the relevant departments for their action;
each department is a custodian of all relevant laws and regulations.
Any potential issues that may arise are addressed in the weekly

departmental managers’ meetings.
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Economics

The Abu Dhabi Economic Vision 2030 aims to achieve effective
economic transformation of the Emirate's economic base and
bring about global integration and enduring benefits to all.

Abu Dhabi has a core commitment to build a sustainable and
diversified, high value-added economy by 2030.

In line with this vision, ADOC focuses on maximising production
and long-term growth. Positive economic performance has a
direct impact on the profitability and reliability of the company and
can further improve ADOC's position of that of an oil producer
within the UAE. Critical to becoming and maintaining a leading
position is the efficient and effective operation of our Finance &

Accounts department (FA) .

The key roles of the FA are the Management accounts and
financial accounts, with emphasis on budget preparation, cost
controlling, book-keeping, control and management of company's
funds and tax declaration. Also all payments and receipts for the
company are processed by this department.

Additionally, in year 2013, we successfully implemented the Oracle
ERP (Enterprise Resource Planning) system and, in year 2014,

we started utilising the on-line bank payment system, for staff
disbursements and almost all other payments. We have continued
to utilise and enhance these systems to ensure that we are

efficient, transparent and reliable as a company and an employer.

To ensure transparency and compliance at ADOC, the FA is
audited by four different teams of auditors:

. Independent External auditors (Abu Dhabi Tax Audit);

ll. SPC nominated auditors (Government/SPC Audit);

lIl. Japanese Tax auditors (Japanese GAAP and Tax Law Audit);
IV. Internal Auditor.

ABU DHABI HAS A CORE
COMMITMENT TO BUILD

A SUSTAINABLE AND
DIVERSIFIED, HIGH VALUE-
ADDED ECONOMY BY 2030



Indirect Economic performance

At ADOC, we presently do not formally measure the indirect
economic effect of our activities at local and national level.
However, we believe, with our crude oil being exported to Japan,
the economic benefits have the potential to reach far beyond the
UAE borders. The national and local indirect benefits as we see
are as shown in the diagram above.

Procurement

At ADOC, we engage contractors, subcontractors and suppliers as
and when required. We have stringent pre-qualification processes
in place to ensure all our trade partners meet our quality
assurance criteria. We ensure that all our trade partners are
registered with us and pre qualified, ensuring a fair and transparent
tendering process that meets international standards in line with
our Code of Conduct. ADOC reserves the right to suspend
business with any trade partner that is found to engage in activities
that compromises our integrity, be it related to Human Rights, the
environment or a trade partner’s business activities.

We welcome business from our local business partners in order to
boost the local economy and contribute to the Emirati community.
We have undertaken the following measures to help develop the
local supply chain:

* Simplify the procurement process for local suppliers;

* Increase supplier capability to meet our company standards (e.g.,
skills training, training on health, safety and environment); and

* Assist suppliers in their development (e.g., capacity building,
technical assistance or technology transfer, supplier network
development, diversification).

Our Purchase and Transport department (PT) is responsible
for the procurement of materials, ensuring high standards are
maintained. A list of all registered suppliers and consultants is
provided to every department at ADOC.

As part of our efforts to ensure contractors and suppliers meet

our high standards, we carry out routine audits and engage in
regular dialogue.

At ADOC, we aim to utilise our local pre-qualified business

partners and only call upon international vendors in the event that
none of our local business partners is available or able to meet our

requirements in that instance. In 2015, 91% of our total spending
on procurement was on local vendors. We hope to continue to
support the local economy through local vendor selection.

In 2015, we continued to utilise the procedures implemented by
the PT which look at the following agendas:

* Field office regulations for purchasing and controlling materials;

* Basic Policy for Purchasing and/ Focusing issues and basic policy
for supplier selection; and

* Procedure for Supplier Registration and Prequalification.

These procedures have helped to continue to strengthen the
existing purchasing system at ADOC.

Asset Integrity

ADOC is committed to ensuring safe and reliable operations
through hazard identification and risk management principles. Any
identified risk can only be tolerated if it is demonstrated to be
ALARP (As Low as Reasonably Practicable). The ALARP principle
is the major foundation of our HSE Policy, and a principle outlined
in ADNOC COPs, UAE legislation and international standards
used in the oil and gas industry.

One of the key parameters for achieving our health, safety,
environment and business continuity objectives is asset integrity.
Asset integrity relies heavily on the performance of critical
equipment and systems.

Our Asset Integrity Management System (AIMS) aims to reduce
the severity and likelihood of failure of our infrastructure, systems
and equipment. AIMS falls under the HSEMS and is part of
ADOC's overall management system. We need to sustain our

ASSET INTEGRITY MANAGEMENT SYSTEM (AIMS) MILESTONES

2011 2012

V—'——ﬁ—_>

* AIMS Phase | started
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* Phase | rolled out
* Phase Il started

2013

* Phase Il rolled out
* Asset Integrity Management
Plan preparation started

concession agreement criteria, improve our operational
reputation and business continuity, and reduce future
occupational health and environmental liabilities. The
milestones of our AIMS are detailed in the diagram on the
bottom of this page.

ADNOC HSE Awards

The ADNOC Annual HSE Awards programme is designed
to recognize outstanding achievements by the employees and
affiliated contractors of the ADNOC group of companies

in the areas of Health, Safety and Environment. The

awards process provides tangible evidence of ADNOC's
commitment to HSE and is a key element in the on-going
initiative to promote HSE among company employees and
contractors.

The awards programme motivates companies, teams and
individuals to investigate and instigate activities that are
beneficial to the health and safety of all employees, the
community, and the environment in which they operate.
Based on the pursuit of continuous improvement and
achievements through our HSE activities, our applications
are submitted to ADNOC for the Annual HSE Awards. Up
to now, we have received the awards listed below, and our
HSE activities are both recognized and highly regarded by
ADNOC and its group of companies.

2014 2015

* Implementation Phase * Implementation
initiated continues until
completion

Winning “The HSE Performance Award
“from ADNOC for the year 2014

In April 2015, ADOC won "HSE Performance
Award", the top honor award granted to a company
by ADNOC, in HSE Performance & Leadership
category of the ADNOC 2014 HSE Awards.

The award is given to a company with the

most excellent performance throughout the
year in activities on HSE (Health, Safety and
Environment), which includes industrial safety/
security, environmental protection/preservation,
and occupational health practices combined in a
comprehensive manner. This is the first time for
ADOC to win this prestigious award.
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‘ o Level of o o
GRI Indicator Definition e Page/ Description/ Reason for Omission
Reporting
This year we adopted a similar approach as
previous years. We have considered the topics
that are considered as 'material' to ADOC and
reported on the same. We have aligned the
) ) structure under the three pillars of sustainability —
3.5 Process for defining report content | Partially people, profit and environment.
However, we understand there still remains room
for improvement and we hope to improve on the
materiality assessment process in 2016 Report, as
we transition to GRI G4 protocol of reporting.
Boundary of the report (e.g.
countries, divisions, subsidiaries,
36 leased facilities, joint ventures, Fully 4
suppliers).
State any specific limitations on the
37 scope or boundary ofthg report Fully 4.5
(see completeness principle for
explanation of scope).
Basis for reporting on joint
ventures, subsidiaries, leased
facilities, outsourced operations,
3.8 and other entities that can Fully 4-5
significantly affect comparability
from period to period and/or
between organizations.
Data measurement techniques and
the bases of calculations, including
assumptions and techniques
underlying estimations applied to
39 the compilation of the Indicators Fully 4-5
and other information in the
report. Explain any decisions not
to apply, or to substantially diverge
from, the GRI Indicator Protocols.
Explanation of the effect of any re-
statements of information provided
in earlier reports, and the reasons
3.10 for such restatement (e.g., mergers/ | Fully Pages 7 and (24-28)
acquisitions, change of base
years/ periods, nature of business,
measurement methods).
Significant changes from previous
310 reporting periods in the scope, Fully 7
boundary, or measurement
methods applied in the report.
Table identifying the location of the
312 Standard Disclosures in the report. Fully 3
Policy and current practice
3.3 with regard to seeking external Fully 4-5
assurance for the report.
Governance, Commitments and Engagement
Governance structure of the. Page 32; All 14 members of ADOC's
organization, including committees ine bod le. Th 12
under the highest governance body governing body are mae. 1here are |
4.1 . . Fully Japanese (86%) and 2 Emiratis (14%) in the
responsible for specific tasks, such . e
. o governing body. There are no minority group
as setting strategy or organizational
: members.
oversight.
Indicate whether the Chair of the
4.2 highest governance body is also an Fully 32

executive officer.

‘ o Level of . .
GRI Indicator Definition e o Page/ Description/ Reason for Omission
Reporting
Strategy & Analysis
[ Statement from the most senior Full 3
' decision maker of the organisation Y
This is captured throughout the report. Each
12 Description of key impacts, risks, Full section of the report provides details of risks,
' and opportunities Y impacts and opportunities related to the
specific elements of ADOC's operations
Organisational Profile
2.1 Name of the Organisation Fully 6
29 F’rlmary brands, products, and/ or Fully 8-9
services
Operational structure of the
organisation including main
23 divisions, operating companies, Fully /
subsidiaries, and joint ventures
Location of organisation’s
24 headquarters Fully 6
Number of countries where the ADOC'’s product is the processed oil
organisation operates, and names produced from ADOC's oil fields located in
25 of countries with either major Full the United Arab Emirates. Tankers loaded
' operations or that are specifically 4 with crude oil are shipped to Japan. ADOC'’s
relevant to the sustainability issues operations are only limited to the UAE
covered in the report boundaries.
. Abu Dhabi Oil Co,, Ltd. (Japan) is 100%
2.6 Nature of ownership and legal form | Fully Japanese operating Oil Development Company
Markets served (including
27 geographic breakdown, sectors Full Report covers only those activities which
' served, and types of customers/ 4 occurin the UAE
beneficiaries)
The Net revenues figure
. . . has not been disclosed since
2.8 Scale of the reporting organisation Partially 6 it is considered confidential
by ADOC.
Significant changes during the
29 reporting period regarding size, Fully 7
structure or ownership
210 Avvgrds received in the reporting Fully 35
period
Report Parameters
Reporting period (e.g. fiscal/
3.1 calendar year) for information Fully January to December 2015
provided
39 Date of most recent previous Full Previous report 2014 Sustainability Report
' report (if any) Y was releases in December 2015
33 Reporting cycle (annual, biennial, etc.) | Fully Annual
Contact point for questions
34 regarding the report or its contents Fully 45
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‘ o Level of o o
GRI Indicator Definition e Page/ Description/ Reason for Omission
Reporting
Memberships in associations
(such as industry associations)
and/or national/international
advocacy organizations in which
the organization: * Has positions in
413 governance bodies; * Participates in Fully 4
projects or committees; * Provides
substantive funding beyond routine
membership dues; or * Views
membership as strategic.
414 I;st of stakeholdler groups engaged Fully 14-15
y the organization.
Basis for identification and selection
4.15 of stakeholders with whom to Fully 14-15
engage.
ﬁfi“’;igi © ;tuadkiih‘?'riezenc In the year 2015, ADOC has strived to
4.16 838 ' gireq 7 Fully maintain communication through all its
of engagement by type and by . .
stakeholders with a system of open dialogue.
stakeholder group.
Economic
Disclosure on Management Approach
Economic Direct Economic performance has not been
Performance Partially 32,33,34 reported since it is considered business
sensitive by ADOC.
Market
Presence, | gy 32,3334
including
local content
Indirect
economic Fully 32,3334
impacts
Volume of estimated proved
reserves is considered
Reserves Not commercially sensitive to
ADOC and is therefore not
disclosed in this report
Understanding and describing
EC9 significant indirect economic impacts, | Fully 32,33,34
including the extent of impacts.
Volume of estimated proved
Volume and type of estimated Volume of estimated proved reserves is not reserves 1s con5|delrled
OGl . Not : L commercially sensitive to
proved reserves and production. disclosed in this report ADOC and is therefore not
disclosed in this report
Environment
Disclosure on Management Approach
Materials Fully 24-25
Energy Fully 24-28
Water Fully 29
Ecosystem services including biodiversity Fully 30-3I
Emissions, effluents and waste Fully 26-29
Products and Services Fully 31
Compliance Fully 24
Transport Fully 31
Overall Fully 24-31

39

GRI Indicator Definition : Page/ Description/ Reason for Omission
Reporting
For organizations that have a unitary
board structure, state the number
and gender of members of the Our General Manager (male) represents our
4.3 . Fully
highest governance body that are governance body.
independent and/or non-executive
members.
Mechanisms for shareholders This is undertaken through Executive team
44 and employees to provide Full meeting where shareholders are represented.
' recommendations or direction to Y Employees also raise any concern they may
the highest governance body. have during the annual feedback reviews.
Linkage between compensation
for members of the highest
governance bod?/, senior managers, ADOC endeavours to provide additional Tb|s.|s currently not tracked
and executives (including R . within ADOC. However,
4.5 Not transparency on this indicator in our future .
departure arrangements), and renors we will endeavour to report
the organization's performance P in subsequent reports.
(including social and environmental
performance).
Processes in place for the highest ADOC,S GLis rgspon&ble f(.)r. ensuring
! ADOC's operations and activities are in
4.6 governance body to ensure conflicts | Fully . . .
! : compliance with the law and that any conflicts
of interest are avoided. . )
of interest are avoided.
Process for determining the
composition, qualifications, and
expertise of the members of the This is undertaken by the Shareholders of
4.7 highest governance body and Fully ADOC. The Board of Directors are selected
its committees, including any based on agreement with the Shareholders.
consideration of gender and other
indicators of diversity.
Internally developed statements
of mission or values, codes of
48 conductt and prmoples relevant to Fully 10.11,12.22,24.16,17.18
economic, environmental, and social
performance and the status of their
implementation.
Procedures of the highest The General Manager regularly conducts
governance body for overseeing meetings with each of the department
the organization's identification heads and also with ADNOC and Tokyo
and management of economic, head Office to ensure compliance with
environmental, and social internationally agreed standards, codes
49 ; . . Fully e o
performance, including relevant risks of conduct, and principles. Sustainability
and opportunities, and adherence performance is discussed in HSE Committee
or compliance with internationally meetings which are conducted every quarter
agreed standards, codes of conduct, and Management Review meeting which are
and principles. held twice every year.
Processes for evaluating the o
highest governance body's own ADOC endeavours to provide additional Tb|s.|s currently not tracked
) . o . within ADOC. However,
4.10 performance, particularly with Not transparency on this indicator in our future will be reported in
respect to economic, environmental, reports P
. subsequent reports
and social performance.
Explanation of whether and how the
4.11 precautionary approach or principle | Fully 12,13,34,35
is addressed by the organization.
Externally developed economic,
enlvw.onmental, and .SO.C.'al. charters, We support the principles and spirit of the
4.12 principles, or other initiatives to Fully . . .
: o . Universal Declaration of Human Rights
which the organization subscribes or
endorses.
38  Abu Dhabi Oil Co,, Ltd. (Japan) Sustainability Report 2015



Level of

GRI Indicator Definition : Page/ Description/ Reason for Omission
Reporting
ENI Materials used by weight or volume. = Not This information is not available for 2015
Percentage of materials used that No recycled input materials used in the year
EN2 . . Fully
are recycled input materials. 2015
EN3 Dllrect energy consumption by Fully 245
primary energy source.
Indirect energy consumption by
primary source.
Total amount of indirect energy
purchased /imported: 16, 815 GJ
Total amount of indirect sold /
EN4 exported by the Company: 0 GJ Fully Pages 24-25
(None)
Corresponding amount of
primary energy used to produce
the indirect energy used by the
Company: 42,038 GJ
ENS Energy sgved cliue to conservation Fully 2%
and efficiency improvements.
Initiatives to provide energy-
efficient or renewable energy
EN6 based products and services, and Fully 2425726
reductions in energy requirements
as a result of these initiatives.
Initiatives to reduce indirect energy
EN7 consumption and reductions Fully 26
achieved.
Page 29; The amount and value of water
withdrawn and consumed by the company by
source: |,185,013 m*/ yr
Municipal water network : 94,840 m?/ yr
EN8 Total water withdrawal by source. Fully There is no water withdrawal from
groundwater, rainwater or waste from another
organisation. No sensitive water body is
Significantly affected by the withdrawal of
water by ADOC.
Water sources significantly affected
EN9 by withdrawal of water. Fully None
ENIO Percentage and total volume of Full No water recycling/ reuse carried out by
water recycled and reused. 4 ADOC
Location and size of land owned, Mubarraz Island is located in the Marawah
leased, managed in, or adjacent Marine Protected Area, which is home to
ENII to, protected areas and areas of Fully important marine and coastal ecosystems
high biodiversity value outside including sea grass meadows, coral reefs and
protected areas. mangroves.
Description of significant impacts
of activities, products, and services o .
ENI2 on biodiversity in protected areas Fully No SEJCh significant impacts have been
4 RS identified
and areas of high biodiversity value
outside protected areas.
ENI3 Habitats protected or restored. Fully Mubarraz Island
Strategies, current actions, and
ENI4 future plans for managing impacts Fully 30
on biodiversity.
Number of IUCN Red List species
and national conservation list species
ENTS with habitats in areas affected by Fully None
operations, by level of extinction risk.
Page 26;
Total direct and indirect Total GHG Emissions: 244,626 tonnes CO,
ENI6 greenhouse gas emissions by Fully equivalent ( Scope | GHG Emissions —

weight.

241,076 tonnes CO, equivalent, Scope 2 GHG
Emissions — 3,550 tonnes CO, equivalent)
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‘ " Level of e .
GRI Indicator Definition SYELO Page/ Description/ Reason for Omission
Reporting
ENI7 Other relevant indirect greenhouse Full Our Scope 3 GHG emissions (Data not
gas emissions by weight. 4 collected)
ENIS Initiatives to reduce greenhouse gas Full 2%
emissions and reductions achieved. 4
Emissions of ozone-depleting
ENI9 substances by weight. Fully 26
NO,, SO,,, and other significant air
EN20 emisxsionsxby type and weight. Fully 27
END Total water discharge by quality and Full 29; ADOC ensures that ADNOC specified
destination. Y discharge standards are met at all times
Total weight of waste by type and
EN22 disposal method. Fully 2
END3 Total number and volume of Full 29
significant spills. 4
Weight of transported, imported,
exported, or treated waste deemed .
No hazardous waste was imported or
hazardous under the terms of the . .
EN24 Basel Convention Annex | Il Il and Fully exported by ADOC across international
VIII, and percentage of transported borders in 2015
waste shipped internationally.
Identity, size, protected status,
and biodiversity value of water
odies and related habitats ere are no water bodies affecte the
EN2S bodi d related habi Full Th bodies affected by th
significantly affected by the reporting 4 ADOC's discharges of water and/ run-off
organization's discharges of water
and runoff.
Initiatives to mitigate environmental . .
EN26 impacts of products and services, and | Fully ;—gfge were no such initiatives undertaken in
extent of impact mitigation.
This indicator is not applicable to ADOC
Percentage of products sold and since ADQC Is only respgnsble .Of crude
) ) . oil extraction and then shipping it to Japan.
EN27 their packaging materials that are Not . . LS.
reclaimed by category: Refining pf crude and d|ssem|nat|on of the
' product is not undertaken in UAE and hence
is not applicable to ADOC
Monetary value of significant fines
and total number of nonmonetary
EN28 sanctions for non-compliance with Fully 32:35
environmental laws and regulations.
Significant environmental impacts
of transporting products and
ENDO other goods ;lmdlma}tenals u;ed Fully 30
for the organization's operations,
and transporting members of the
workforce.
The total environmental protection expenditure
amount is : 12,261,965 AED
Total environmental protection WastevT/ater I"!anagerrjer.ﬁ + 44,565 AED
EN30 expenditures and investments by Fully Protection against radiation : 8,117 AED
type. Protection Ambient Air & Climate: 56,564 AED
Nature & Biodiversity protection: 1,177,130 AED
Waste Management : 10,975,589 AED
oG Total amount invested in renewable Not Zero amount in AED was invested in
energy. renewable energy
0G3 Total amount of renewable energy Fully 24

generated by source.
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GRI Indicator Definition : Page/ Description/ Reason for Omission
Reporting
Mubarraz Island is the only operating site of
ADOC where biodiversity risk was perceived.
ADOC is continuously protecting the
biodiversity of the site by the following projects.
* The Mangrove Plantation Project;
* Seagrass Propagation Project ;
* Coral Preservation Project; and
* Breeding and monitoring of Ospreys
Number and per;enta}ge ?f ) No support was provided through for
0G4 significant operating sites in which Fully Mangroves plantation project in 2015 .
biodiversity risk has been assessed . .
and monitored. The Mangrove Plantation Campa|gn at
Mubarraz Island has been implemented since
1983. The mangrove plantations are essential
for the conservation of ecosystems on
Mubarraz Island.
The total numbers of Mangroves planted on
2015 is 20,635. It was higher than the numbers,
when compared to the years 2010 (65,206) and
2012 (82,487), 2013 (1,02,458) and 2014 (21,906).
0G5 Volume of formation or produced Fully 29
water
0G6 Volume of flared and vented Fully 28
hydrocarbon.
- . Drilling is managed by drilling contractors and
Amountlofdrlllmg waste (drill mud is not measured by ADOC. Hazardous wastes
OG7 and cuttings) and strategies for Fully o :
treatment and disposal generated as a result to ADOC's operations
' have been reported under EN22.
This indicator is not
applicable to ADOC since
ADOC is only responsible
of crude oil extraction
oG8 Benzene, Lead and Sulphur content Not This indicator is not applicable to ADOC and then sh!ppmg it to
in fuels. Japan. Refining of crude
and dissemination of the
product is not undertaken
in UAE and hence is not
applicable to ADOC
Labour Practices and Decent Work
Labour Practices and Decent Work
Employment Fully 20-22
Labour / Management Relations Fully 20-23
Occupational Health & Safety Fully 16-19
Training and Education Fully 18,21,22,23
Diversity and Equal opportunity Fully 20,21
Equal . Yes; equal
remuneration .
Fully remuneration
for women .
provided
and men
Pages 20-21; All the ADOC employees are
full time employees are under permanent
Total workforce by employment contracts with ADOC. Total number of
LAI type, employment contract, and Fully permanent employees are in 2015 was 205
region, broken down by gender. (183 males and 22 females). ADOC has 1,613
supervised workers[internal ADNOC group)
and external contractors]
31 new hires (2| male and 2 female) by
Total number and rate of new ADOC in 2014, This represents 93.5% of male
LA2 employee hires and employee Fully and 6.5% female of the new hire.

turnover by age group, gender; and
region.

20 employees (all male, i.e. 100%) left ADOC
in 2015.

‘ o Level of o o
GRI Indicator Definition Re\;)ortmg Page/ Description/ Reason for Omission
Benefits provided to full-time
LA3 employees that are not provided to Fully 2021
temporary or part-time employees,
by major operations.
Percentage of emplovees covered Zero; employee associations, such as unions
LA4 b collec‘ive bar Eini>r/1 aoreements Fully and collective bargaining are not permitted in
4 8 828 ' the UAE under the federal law
ADOC has its own internal procedures
Minimum notice period(s) regarding (Cusually in the form of Intra Office |
significant operational changes ommunication system) to ensure employees
LAS indluding whether it is < eciﬂea in Fully are suitably informed of operational changes,
collectivge asreements P including the reason for change and how it
g ' impacts roles and responsibilities, well in
advance of their implementation.
Percentage of total workforce
rt:apr::S::::iir\lv?rrg?IhJ;rlgh and Over 75% of formal joint management-
LA6 safetygcommittees that help Fully workers are represented in company-wide
monitor and advise on occupational health and safety committees.
health and safety programs.
Page 16-19;
Total Number of lost days: 4|
;Fj{lates of 'lnjupé occupzﬂonal Total Number of lost time injury: 4
iseases, lost days, an . . .
LA7 absenteeism an>c/1 number of work- Fully Total Number of occupational illness/diseases
related fatalities by region and by Z€ero
gender. Total Number of first aid injuries: 29
Absenteeism data for 2015 is not available
with ADOC.
Ef:\f::‘fgr"t;:glciﬁsggfgllmg’ ADOC employees are not performing
pro rams in place to assist occupational activities in locations with a high
LA8 \F/)voriforce mF;mbers their families Fully risk or incidence of communicable diseases,
oF communit memt;ers regardin ' and are not in professions that have a high
serious diseasyes 8 g incidence of specific diseases.
LAS Eeé'::]zrsgizfzeaizlﬁt;o:;fs Fully Trade unions do not exist and are illegal in the
unions. UAE.
Page 20, 21. A total of 3,858 hours of training
was delivered in the reporting year. Out of this
Average hours of training per year 3,462 hours of training was provided to male
LAIO per employee by gender, and by Fully staff and 396 hours of training was delivered
employee category. to female staff.
Total cost of training delivered in the reporting
year to employees 779,930 AED
Programs for skills management
and lifelong learning that support
LATI the continued employability of Fully 20-22
employees and assist them in
managing career endings.
Percentage of employees receiving
LAI2 regular performance and career Fully 100%
development reviews, by gender.
Composition of governance bodies
and breakdown of employees per
LA employee category ac?orzing E) Fully Our General Manager (male) represents our

gender, age group, minority group
membership, other diversity. indicators.

governance body.
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GRI Indicator Definition

Level of
Reporting

Page/ Description/

Reason for Omission

Ratio of basic salary and
remuneration of women to men by

There are no women team members within
the Executive and Senior Management Team
of ADOC. 100% women staff in middle

LAI4 employee catesory. by sienificant Fully management team as well as other staff
|OCEFl)tiO>I,’\S of o gerazc/iyor?, 8 (professional, operational and administrative)
P receive remuneration as same as that of men
of the same level.
. Three female employees took parental leave in
LAIS ;:éimaz:tv;rll;;:: Leteggggrrates Fully the year 2014 and they both returned to work
P Pr8 ' after the completion of their leave.
Human Rights
Disclosure on Management Approach
Investment and procurement practices Fully 32-33
Non-discrimination Fully 20,2122
Freedom of association and collective bargaining Fully 20,21,22
Child Labour Fully 20,21,22
Prevention of forced and compulsory labour Fully 20,21,22
Security practices Fully 20
Indigenous rights Fully 22
Assessment Fully 20,21,22
Confidential employee grievance is embedded
in ADNOC'’s HR Policy and as an independent
operator for ADNOC, ADOC also follows
ADNOC requirements. ADOC ensures a fair
Remediation Fully and impartial approach. In ADOC, our Personnel
Department is open to communication with our
employees. All employees within ADOC are
free to discuss any personal/ professional issues
with their line managers and above.
:egcif??;f?n?/zgtﬁﬁ tn;Tebeer:\z;ts 1009%; all suppliers of ADOC adhere to
g -t a8 ADNOC's ethical policies which address
and contracts that include clauses . .
HRI incorporating human rights Fully human rights issues. ADOC ensures
concgrns orgthat have Ender one compliance with ADNOC's zero tolerance
s X 8 stances on human rights violations.
human rights screening.
Percentase of sionificant sunpliers Zero%,; all suppliers of ADOC adhere to
contractc%rs andgother busir?gss ' ADNOC's ethical policies which address
HR2 Artners that have undereone human Fully human rights issues. ADOC ensures
P . '8 compliance with ADNOC's zero tolerance
rights screening, and actions taken. stance on human rights violations
Total hours of employee training on
policies and procedures concerning . .
HR3 aspects of human rights that are Fully iiﬁ'nAa?ﬁ :ﬂzii;‘%ﬁ[iﬁifomt offer any
relevant to operations, including the g g
percentage of employees trained.
o No significant incidents of discrimination
e nmoedicdsel L Gty oo obeo
actions taken Y substance with disciplinary action necessary)
' were reported to ADOC in 2015
Operations and significant suppliers
identified in which the right to
HRS exercise freedom of assodiation and o, This information is not available for 2015

collective bargaining may be violated
or at significant risk, and actions
taken to support these rights.
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‘ o Level of o o
GRI Indicator Definition e Page/ Description/ Reason for Omission
Reporting
Qperat|ons and l5|gn|lﬁcalmt suppllers None of ADOC's operations are considered
identified as having significant risk L . o .
L : to have significant risk for incidents of child
HRé6 for incidents of child labour, and Fully
. labour and/ young workers exposed to
measures taken to contribute to the hazardous work
effective abolition of child labour.
Operations and significant suppliers
!dgntlﬁed as having significant risk for None of ADOC's operations are considered
incidents of forced or compulsory iy . o
HR7 . Fully to have significant risk for incidents of
labour, and measures to contribute compulsory labour:
to the elimination of all forms of P 4 '
forced or compulsory labour.
Percentgge of security perlsonrvlell Security for ADOC's facilities is provided
trained in the organization's policies ; S :
. in-house. No formal training is provided to
HR8 or procedures concerning aspects Fully . . )
. security personnel regarding human rights
of human rights that are relevant to . .
. aspects relevant to their operations
operations.
Total number of incidents of ADOC does not operate in areas where
HR9 violations involving rights of Fully indigenous communities are present or could
indigenous people and actions taken be affected
Percenltage and total number qf Number of operations that have undergone
operations that have been subject to . . : .
HRI10 ! . . Fully human rights reviews or human rights impact
human rights reviews and/or impact :
assessments in 2015 was three
assessments.
"Number of grievances related to
human rights filed, addressed and No grievances related to human rights were
HRII ) Fully > =
resolved through formal grievance received in 2015.
mechanisms."
Operations where indigenous ADOC does not operate in areas where
communities are present or affected L o
OG9 b L : Fully indigenous communities are present or could
y activities and where specific
; . be affected.
engagement strategies are in place.
Society
Disclosure on Management Approach
Local communities Fully 23
No corruption related incidents in 2015.
A training sessions on 'Code of conduct'
Corruption Fully principles has been conducted within ADOC
which contains elements related to corruption,
bribery, etc. to all employees in future years.
ADOC is an independent
operator of ADNOC and
Public Policy Not Not material to ADOC abides by all ADNOC
policies and standards.
ADOC is not involved at a
policy making level.
No cases of anti-competitive behaviour, anti-trust,
Anti-competitive behaviour Fully and monopoly practices were received in 2015.
There are currently no future plans in this respect.
Compliance Fully 23
Emergency preparedness Fully 20
ADOC operates only
Involuntary resettlement Not Not applicable to ADOC's operations on offshore sites, so this
indicator is not applicable
Asset integrity and process safety Fully 34-35
ADOC does not undertake any operations with
Percentage of operations with significant potential or actual impacts on local
5O implemented local community Fully communities. All our operations are subject to

engagement, impact assessments, and
development programs.

a structured Health, Safety and Environmental
Impact Assessment (HSEIA) process that covers
the duration of the operation’s lifecycles.
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GRI Indicator Definition

Percentage and total number of

Level of
Reporting

Page/ Description/

Yes — all our three operating sites Mubarraz,

Reason for Omission

GRI

Indicator Definition

Level of
Reporting

Page/ Description/

Reason for Omission

Not applicable to ADOC's
operations since it is only

SO2 business units analysed for risks Fully West Mubarraz and CFB have been analysed for
related to corruption. risks related to corruption.
Perceptage ?femlployees .tramedl n There is no anti-corruption training programme
SO3 organization's anticorruption policies Fully for ADOC employes. at present
and procedures. ployees, atp '
504 Actions taken in response to incidents Full No incidents of corruption identified in the
of corruption. Y reporting year
Public policy positions and . . _
SO5 participation in public policy Fully Pzﬂqciszg;z:?:e%):émg 's notlegally
development and lobbying. P
Total value of financial and in-kind
SO6 contributions to political parties, Full ADOC does not provide financial support or in-
politicians, and related institutions by 4 kind contributions to any political parties.
country
Total number of legal actions for
sO7 anti-competitive behaviour, anti-trust, This information is not available in 2015,
and monopoly practices and their
outcomes.
szntizvnnitJSe?;?iggE?g:1\2;?“ No fines or non-monetary sanctions for non-
SO8 . . ary Fully compliance with laws and regulations were
sanctions for non-compliance with received in 2015
laws and regulations. '
Operations with significant potential ADOC's operations in 2015 did not result in any
SO9 or actual negative impacts on local Fully significant potential or actual negative impacts on
communities. local communities in 2015.
!:;e\ll:::;:e?i rgltlegéig;?ﬁi;ures Zero; no operations were identified to have any
SOI0 g P . Fully significant potential or actual negative impacts on
significant potential or actual negative local communities in 2015
impacts on local communities. '
Number ahd description of §|gn|ﬁcant Zero; no disputes with local communities and
OGI0 disputes with local communities and Fully indicenous peoples took place in 2015
indigenous peoples. 8 peop P '
Numberloflsrces that h?‘ve been . Zero; no sites were decommissioned nor in the
OGl| decommissioned and sites that are in Fully rocess of being decommissioned in 2015
the process of being decommissioned. P 8 '
Operations where involuntary
resettlement took place, the number Lo . .
OGI2 of households resettled in each and Fully igeigsséﬁntileEOIEQE i\:]olz%r}tsary orinvoluntary
how their livelihoods were affected in P '
the process.
OGI3 N“’.“ber of process safety events, by Fully No process safety related events in 2015.
business activity.
Product Responsibility
Disclosure on Management Approach
Not applicable to ADOC’s
. operations since it is only
Customer health and safety Not Not Applicable restricted to extraction of ol
and transferring it to Japan.
Not applicable to ADOC's
Product and service labelling Not Not Applicable f;i:ﬁ:gi;!igzig:léfo”
and transferring it to Japan.
Not applicable to ADOC's
Marketing communications Not Not Applicable operations since it is only

restricted to extraction of oil
and transferring it to Japan.
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Customer privacy Not Not Applicable restricted 1o extraction of oil
and transferring it to Japan.
Not applicable to ADOC's
. . operations since it is only
Compliance Not Not Applicable restricted to extraction of oil
and transferring it to Japan.
Fossil fuel substitutes Fully 24-25
Life cycle stages in which health
and safetly impacts of products This report only covers operations in the
and services are assessed for .
; UAE. Aspects related to marketing and
PRI improvement, and percentage of Fully
S . product use are managed by shareholders
significant products and services .
. ; who receive the product.
categories subject to such
procedures.
Total number of incidents of non-
compliance with regulations and Not applicable to ADOC's
voluntary codes concerning health . ) . operations since it is only
PR2 and safety impacts of products and Not Not applicable to ADOC's operations restricted to extraction of oil
services during their life cycle, by and transferring it to Japan.
type of outcomes.
Type of product and service
information required by Not applicable to ADOC'’s
PR3 progedures, and percentage pf Not Not applicable to ADOC's operations operations since it |slonly .
significant products and services restricted to extraction of oil
subject to such information and transferring it to Japan.
requirements.
Total number of incidents of . '
non-compliance with regulations ,o\k:rizglrlwcsag:wecztﬁ\s%?lc s
PR4 and voluntary codes concerning Not Not applicable to ADOC's operations per: ony
S . restricted to extraction of oil
product and service information and transferring it to Japan
and labelling, by type of outcomes. g pan.
Practices related to customer Not applicable to ADOC'’s
PRS satisfaction, |nc|gd|ng results of Not Not applicable to ADOC's operations operations since it |slonly .
surveys measuring customer restricted to extraction of oil
satisfaction. and transferring it to Japan.
Programs for adherence to
laws, standards, and voluntary Not applicable to ADOC'’s
PR codes rellateld to marke‘gng Not Not applicable to ADOC's operations operations since it |slonly .
communications, including restricted to extraction of oil
advertising, promotion, and and transferring it to Japan.
sponsorship
Total number of incidents of
non-compliance with regulations Not applicable to ADOC's
and voluntary codes concerning o erazzns since it is onl
PR7 marketing communications, Not Not applicable to ADOC'’s operations per: ony
. . - . restricted to extraction of oil
including advertising, promotion, o
and sponsorship by type of and transferring it to Japan.
outcomes.
Total number of substantiated Not applicable to ADOC'’s
PRS complaints rggardmg breaches of Not Not applicable to ADOC's operations operations since it |slonly .
customer privacy and losses of restricted to extraction of oil
customer data. and transferring it to Japan.
Monetary value of significant fines Not applicable to ADOC's
for non-compliance with laws o erazzns since it is onl
PR9 and regulations concerning the Not Not applicable to ADOC's operations per: ony
] restricted to extraction of oil
provision and use of products and o
cervices and transferring it to Japan.
Volume of biofuels produced and zlogrzzzlrl]csagl]ecztﬁ;%acs
OGl4 purchased meeting sustainability Not Not applicable to ADOC's operations P 4

criteria.

restricted to extraction of oil
and transferring it to Japan.




ABBREVIATION LIST

°C

%

AD
ADESCO

ADOC
ADIPEC

ADNOC
ADNOC EHS

ADSG
AED
AIMS
ALARP
AR
ARST
ATHS
AU
BeAAT
CBTP
CCR
CFP
CH

4

CICPA

coP
co,
ERP
FA
GA
GAAP
GCC
GHG

GL
GRI
GWP
HAAD
HR

HSE

Degrees Celsius
Percentage
Administration department

Abu Dhabi Emergency Support Committee for
Offshore Operators

Abu Dhabi Oil Co., Ltd. (Japan)

Abu Dhabi International Petroleum Exhition
and Conference

The Abu Dhabi National Oil Company

The Abu Dhabi National Oil Company
Environment, Health and Safety

Abu Dhabi Sustainability Group

United Arab Emirates dirham

Asset Integrity Management System

As Low As Reasonably Practicable
Umm Al-Anbar Oil Field

AR Site Terminal

Applied Technology High School
Auditing department

Central Environment Protection Facility
Competency Based Training Programme
CFP Control Room

Central Facilities Platform

Methane

Critical Infrastructure & Coastal

Protection Authority

Codes Of Practice

Carbon dioxide

Enterprise Resource Planning

Finance & Accounts department
Neewat Al-Ghalan Qil Field

Generally accepted accounting principles
Gulf Cooperation Council

Green House Gas

Giga Joules

Government and Local Relations department
Global Reporting Initiative

Global Warming Potential

Health Authority of Abu Dhabi

Human Resources and Development

department

Health Safety and Environment
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HSECES

HSEIA

HSEMS

HSSE
HFC
HCFCs
IPCC
[EA
ISO
IUCN
JLTP
KPI

LTI
LTIF
LTIS
MMSCFY
NMR
NO,
N,O

2

OGP

OGSS
OPCOs
PI
PHC
POB
PT

SE
SO,
SPC
SPM
SMS
SGIP
TRI
UAE
UN
VOC
ZFP

Health, Safety and Environment-Critical
Equipment and Systems

Health Safety and Environmental Impact
Assessment

Health Safety and Environment Management
System

Health Safety Security and Environment
Hydro Fluoro Carbons

Hydro Chloro Fluoro Carbons
International Panel on Climate Change
International Energy Agency

International Organisation for Standardisation

International Union for Conservation of Nature

Japanese Language Teaching Programme
Key Performance Indicator

Lost Time Injury

Loss Time Injury Frequency

Loss Time Injury Severity

Million Standard Cubic Feet per Year
Near Miss Reports

Nitrogen Oxides

Nitrous Oxide

International Association of Oil and Gas
Producers

Oil and Gas Sector Supplement
Operating Company

Petroleum Institute

Petroleum Hydro Carbon

People On Board

Purchase and Transport department
Safety and Environment department
Sulphur Oxides

Supreme Petroleum Council

Single Point Mooring

Security Management System

Sour Gas Injection Project

Total Recordable Incidents

United Arab Emirates

United Nations

Volatile Organic Compounds

Zero Flaring Project
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